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POLICY ON PREVENTION OF AND COUNTERACTION TO CORRUPTION AND FRAUD 

 

INTRODUCTION 

The Charitable Foundation “HOPE worldwide Ukraine” is guided in its activities by the relevant 

regulatory acts of Ukrainian legislation, as well as by clear moral and ethical principles that are 

incompatible with the acceptance, observance, or tolerance of corrupt actions. 

In view of this, the Charitable Foundation “HOPE worldwide Ukraine” declares a zero level of tolerance 

for corruption as a phenomenon and the absolute inadmissibility of any forms of corruption. 

Work with persons exposed in fraud is carried out in accordance with the following principles: 

• the principle of inevitability of legal liability – a person who has committed fraudulent actions 

will inevitably be punished. After fraud is detected, cases are initiated in all law enforcement 

bodies and judicial instances; 

• the principle of completeness of legal liability – with respect to a person exposed in fraud, 

measures aimed at simultaneously bringing them to criminal liability, civil liability, 

administrative liability, disciplinary liability, and material liability are carried out. 

 

Attitude to fraud 

The Charitable Foundation “HOPE worldwide Ukraine” declares zero tolerance and the absolute 

inadmissibility of any manifestations of fraud and abuse by its employees, regardless of the employee’s 

rank and the amount of damage caused. 

An employee of the Charitable Foundation “HOPE worldwide Ukraine” exposed in fraud is subject to 

dismissal regardless of the amount of damage, the fact of compensation for the damage caused, or their 

level in the hierarchy. 

For any fact of fraud on the part of an employee, the Charitable Foundation “HOPE worldwide Ukraine” 

takes all possible measures to initiate criminal or civil prosecution. 

Criminal and civil prosecution is initiated if there are formal possibilities, regardless of the costs of this 

process, as well as regardless of whether the employee is currently working at the Charitable Foundation 

“HOPE worldwide Ukraine”. 

After a court verdict is issued against an employee exposed in fraud, this fact is mandatorily 

communicated to all employees of the Charitable Foundation “HOPE worldwide Ukraine”. 

 

1. General provisions 

1.1. The Policy on Prevention of and Counteraction to Corruption of the Charitable Foundation “HOPE 

worldwide Ukraine” is a set of principles and standards in the above-mentioned field for employees1 of 

the Charitable Foundation “HOPE worldwide Ukraine”. 

1.2. As noted above, the Charitable Foundation “HOPE worldwide Ukraine” declares zero tolerance and 

the absolute inadmissibility of any forms of corruption, does not resort to corruption in order to obtain 

any advantages in its activities, does not make illegal payments for assistance or simplification of 

 
1 Hereinafter, the term “employees” includes all members of the board, employees (full-time and part-

time), volunteers, and consultants. 
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formalities in connection with its statutory activities, in particular to ensure faster resolution of issues 

related to the charitable activities of the Charitable Foundation “HOPE worldwide Ukraine”, and carries 

out its activities in compliance with the requirements of the current legislation of Ukraine in the field of 

prevention of and counteraction to corruption. 

1.3. To implement this Policy, the Charitable Foundation “HOPE worldwide Ukraine” carries out the 

following measures on an ongoing basis and declares and adheres to the following approaches: 

• complies with the current legislation of Ukraine in the field of prevention of and counteraction to 

corruption, in the field of prevention of money laundering, and with international acts on 

counteraction to corruption, the effect of which extends to the statutory activities of the 

Charitable Foundation “HOPE worldwide Ukraine”; 

• seeks to cooperate with organizations and partners that comply with the requirements of anti-

corruption legislation and legislation in the field of prevention of and counteraction to the 

legalization (laundering) of proceeds of crime; 

• develops and implements an anti-corruption program, provisions, and procedures in accordance 

with the norms of anti-corruption legislation and international practices aimed at strengthening 

control over compliance with anti-corruption legislation. 

1.4. The Charitable Foundation “HOPE worldwide Ukraine” does not carry out any types of activities 

related to the legalization (laundering) of proceeds of crime, financing of terrorism and proliferation of 

weapons of mass destruction, narcotic and psychotropic substances, alcohol and tobacco products in any 

form, and does not establish business relations if the activities or operations of a partner are directly or 

indirectly related or may be related to the legalization (laundering) of proceeds obtained by any of the 

above-mentioned means. 

1.5. The Charitable Foundation “HOPE worldwide Ukraine” does not enter into any agreements, 

memoranda, or other legally binding documents with respect to which there are doubts about the origin 

and purpose of the funds to be received or paid. 

1.6. In its activities, the Charitable Foundation “HOPE worldwide Ukraine” complies with the regime of 

economic sanctions established by the authorized bodies of Ukraine in accordance with the legislation of 

Ukraine and by decisions of international authorized bodies, in particular the UN Security Council and 

its committees, the EU, etc., as well as individual states. 

1.7. The Policy is developed in accordance with the Constitution of Ukraine, the Laws of Ukraine “On 

Prevention of Corruption”, “On Prevention of and Counteraction to the Legalization (Laundering) of 

Proceeds of Crime, Financing of Terrorism and Financing of the Proliferation of Weapons of Mass 

Destruction”, “On Sanctions”, other laws of Ukraine, acts of the Verkhovna Rada of Ukraine, the 

President of Ukraine and the Cabinet of Ministers of Ukraine, decisions of the National Agency on 

Prevention of Corruption, and other regulatory legal acts. 

 

2. Definitions of terms 

In this Policy, the Charitable Foundation “HOPE worldwide Ukraine”, in accordance with the current 

legislation of Ukraine, uses the following concepts and terms: 

Corruption – the use by a person of the official (professional, official) powers granted to them or 

related opportunities for the purpose of obtaining undue benefit and/or accepting such benefit or 

accepting a promise/offer of such benefit for themselves or other persons, or, accordingly, the 

promise/offer or provision of undue benefit to such a person and/or at their demand to other natural or 

legal persons in order to induce that person to illegally use the powers granted to them or related 

opportunities. 
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Undue benefit – monetary funds or other property, advantages, privileges, services, intangible assets, 

any other benefits of an intangible or non-monetary nature that are promised, offered, provided, or 

received without legal grounds. 

Corruption offense – an act that contains signs of corruption for which criminal, disciplinary, and/or 

civil liability is established by law. 

Offense related to corruption – an act that does not contain signs of corruption but violates the 

requirements, prohibitions, and restrictions established by the Law of Ukraine “On Prevention of 

Corruption”, for which criminal, administrative, disciplinary, and/or civil liability is established by law. 

Fraud – the acquisition of another person’s property or the acquisition of rights to property by 

deception or abuse of trust. 

Abuse of power or official position – intentional use by an official, for the purpose of obtaining any 

undue benefit for themselves or another natural or legal person, of their official position contrary to the 

interests of service, if this caused significant harm to the rights, freedoms, and interests of individual 

citizens protected by current legislation, or to state or public interests, or to the interests of legal entities. 

Abuse of authority by an official of a legal entity of private law regardless of organizational and 

legal form – intentional use by an official of such a legal entity, contrary to the interests of the legal 

entity of private law regardless of organizational and legal form, of their powers for the purpose of 

obtaining undue benefit for themselves or other persons, if this caused significant harm to the rights or 

interests of individual citizens protected by law, or to state or public interests, or to the interests of legal 

entities. 

Abuse of influence – the offer, promise, or provision of undue benefit to a person who offers or 

promises (agrees) for such benefit or for providing such benefit to a third person to influence decision-

making by a person authorized to perform the functions of an organization (in this context – the 

Charitable Foundation “HOPE worldwide Ukraine”) or the state (external influence aspect); acceptance 

of an offer, promise, or receipt of undue benefit for oneself or a third person for influencing decision-

making by a person authorized to perform the functions of an organization or the state; or acceptance of 

an offer, promise, or receipt of undue benefit for oneself or a third person for influencing decision-

making by a person authorized to perform the functions of an organization, combined with extortion of 

such benefit. 

Officials – persons who permanently, temporarily, or by special authority perform the functions of 

representatives of authority within an organization or the state, as well as persons who permanently or 

temporarily hold positions in state authorities, local self-government bodies, state or municipal 

enterprises, institutions, or organizations (including structures of the Charitable Foundation “HOPE 

worldwide Ukraine”) related to the performance of organizational-administrative or administrative-

economic functions, or perform such functions by special authority granted by an authorized state 

authority, local self-government body, central executive body with special status, authorized body or 

authorized person of an enterprise, institution, organization, court, or by law. 

Bribery of an employee of an organization – an offer or promise to an employee of an organization 

(in this context – the Charitable Foundation “HOPE worldwide Ukraine” or partner organizations), 

institution, or structure who is not an official, or to a person working for the benefit of an organization, 

to provide them or a third person with undue benefit, as well as the provision of such benefit for 

committing or refraining from committing any actions by the employee using the position they occupy, 

or by a person working for the benefit of an organization, in the interests of the one who offers, 

promises, or provides such benefit, or in the interests of a third person; acceptance of an offer, promise, 

or receipt by an employee of an organization who is not an official, or by a person working for the 

benefit of an organization, of undue benefit, as well as a request to provide such benefit for oneself or a 
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third person for committing or refraining from committing any actions using the position occupied by 

the employee in the organization, or in connection with the activities of the person for the benefit of the 

organization, in the interests of the one who offers, promises, or provides such benefit, or in the interests 

of a third person. A person working for the benefit of an organization is understood to be a person who 

performs work or provides a service under a contract with such an organization, as well as volunteers, 

interns, and consultants. 

Bribery of an official of a legal entity of private law regardless of organizational and legal form – 

an offer or promise to an official of a legal entity of private law regardless of organizational and legal 

form to provide them or a third person with undue benefit, as well as the provision of such benefit or a 

request to provide it for the commission by the said official of actions or inaction using the powers 

granted to them in the interests of the one who offers, promises, or provides such benefit, or in the 

interests of a third person; acceptance of an offer, promise, or receipt by an official of a legal entity of 

private law regardless of organizational and legal form of undue benefit for themselves or a third person 

for committing actions or inaction using the powers granted to them in the interests of the one who 

offers, promises, or provides such benefit, or in the interests of a third person. 

Acceptance of an offer, promise, or receipt of undue benefit by an official – acceptance of an offer, 

promise, or receipt by an official of undue benefit, as well as a request to provide such benefit for 

themselves or a third person for committing or refraining from committing by such official, in the 

interests of the one who offers, promises, or provides undue benefit, or in the interests of a third person, 

any action using the authority or official position granted to them. 

Offer, promise, or provision of undue benefit to an official – an offer or promise to an official to 

provide them or a third person with undue benefit, as well as the provision of such benefit for 

committing or refraining from committing by the official, in the interests of the one who offers, 

promises, or provides such benefit, or in the interests of a third person, any action using the authority or 

official position granted to them. 

Gift – monetary funds and/or other property, advantages, privileges, services, intangible assets that are 

provided/received free of charge or at a price lower than the minimum market price. 

Close persons – persons who live together, are connected by a common household, and have mutual 

rights and obligations with the subjects to whom the Law of Ukraine “On Prevention of Corruption” 

applies (except for persons whose mutual rights and obligations with the subject are not of a family 

nature), including persons who live together but are not married, as well as – regardless of the above 

conditions – husband, wife, father, mother, stepfather, stepmother, son, daughter, stepson, stepdaughter, 

brother, sister, grandfather, grandmother, great-grandfather, great-grandmother, grandson, 

granddaughter, great-grandson, great-granddaughter, son-in-law, daughter-in-law, father-in-law, mother-

in-law, father-in-law (husband’s father), mother-in-law (husband’s mother), adoptive parent or adopted 

child, guardian or custodian, person under guardianship or custody of the mentioned subject. 

 

Terms defined by this Policy: 

Facilitation payment (“incentive” payment) – an unofficial reward in the form of a sum of money or a 

gift paid to facilitate or accelerate bureaucratic procedures that will in any case be carried out. The 

purpose of such a reward is to accelerate the decision-making process, simplify bureaucratic procedures, 

reduce requirements for the preparation of documents necessary for decision-making, or create other 

unlawful favorable conditions for making a positive decision. 

Invitation – an offer made in any form to take part in certain events, the nature of which is determined 

by the organizer, as a result of which the invitee receives/may receive certain material/intangible 

benefits. Invitations include: tickets to sports events, theatrical performances or shows; other events of a 
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cultural, business, or social nature (including events organized by authorities), corporate, ceremonial, 

and festive events of the Charitable Foundation “HOPE worldwide Ukraine”, visits to restaurants for the 

purpose of holding business meetings or negotiations, training sessions, educational and professional 

programs, including abroad, etc., as well as related trips (including transportation costs, accommodation, 

meals, etc.). 

Representatives of authority – persons authorized to perform the functions of state power or local self-

government, the list of which is defined by paragraph 1 of part one of Article 3 of the Law of Ukraine 

“On Prevention of Corruption”. 

Partners – legal entities, individuals, or individual entrepreneurs with whom the Charitable Foundation 

“HOPE worldwide Ukraine” has or plans to establish civil or economic legal relations related to the 

implementation of its statutory activities, including participants in procurement procedures for the 

purchase of goods, works, and services. 

Persons acting on behalf of or in the interests of the Charitable Foundation “HOPE worldwide 

Ukraine” – agents, representatives, and other persons who officially act on behalf of the Charitable 

Foundation “HOPE worldwide Ukraine” on the basis of concluded 

agreements/contracts/memoranda/granted instructions or powers of attorney. 

Corruption risk – a justified probability of the occurrence of a corruption or corruption-related offense 

or a violation of the requirements of this Policy and other internal documents of the Charitable 

Foundation “HOPE worldwide Ukraine” on prevention of and counteraction to corruption. 

Conflict of interest – the presence of a private interest of a person in the sphere in which they perform 

their official or representative powers, which affects or may affect the objectivity or impartiality of 

decision-making, or the commission or non-commission of actions during the performance of these 

powers. 

 

3. Scope of application of the Policy 

3.1. This Policy applies to the Chair and members of the Supervisory Board, the Chair and members of 

the Management Board, all directors, other officials and employees of the Charitable Foundation 

“HOPE worldwide Ukraine”, as well as to persons acting on behalf of or in the interests of the 

Charitable Foundation “HOPE worldwide Ukraine”. 

3.2. Each employee of the Charitable Foundation “HOPE worldwide Ukraine”, as well as each person 

acting on behalf of or in the interests of the Charitable Foundation “HOPE worldwide Ukraine”, is 

obliged to comply with the requirements of this Policy and to contact the responsible persons and units 

defined by this Policy if there is a need for interpretation for the purpose of applying its provisions. 

3.3. Provisions on mandatory compliance and liability for violation of this Policy and other codes, 

norms, and provisions of the Charitable Foundation “HOPE worldwide Ukraine” adopted for the 

purpose of implementing this Policy must be included in the internal labor regulations of the Charitable 

Foundation “HOPE worldwide Ukraine”, all employment contracts, and job descriptions of employees. 

3.4. This Policy must be applied in all areas of activity of the Charitable Foundation “HOPE worldwide 

Ukraine”, including in relations with state authorities, local self-government bodies, international 

partners, and beneficiaries. 

 

4. Provisions on intolerance to corruption 

4.1. In order to ensure an appropriate level of attention to the prevention of and counteraction to 

corruption and to demonstrate the importance of anti-corruption activities for employees, beneficiaries, 

and partners, the management of the Charitable Foundation “HOPE worldwide Ukraine” (including, but 
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not limited to, the Management Board, the President of the Charitable Foundation “HOPE worldwide 

Ukraine”, project managers) regularly proclaims the principles of anti-corruption compliance and acts as 

a role model for others through its own attitude and behavior, primarily due to the charitable nature of 

the activities of the Charitable Foundation “HOPE worldwide Ukraine”. 

4.2. All employees of the Charitable Foundation “HOPE worldwide Ukraine” are obliged to adhere in 

their professional activities to the principle of intolerance to corruption, the requirements of the 

legislation of Ukraine, this Policy, and other regulatory documents of the Charitable Foundation “HOPE 

worldwide Ukraine” on prevention of and counteraction to corruption. 

4.3. Receiving, providing, promising, offering, or demanding the provision of undue benefit and other 

manifestations of corruption are offenses for which criminal, administrative, civil, and disciplinary 

liability is provided by law. Such offenses are in no case tolerated by the Charitable Foundation “HOPE 

worldwide Ukraine”, and all necessary measures are taken to prevent them and to bring guilty persons to 

justice. 

4.4. Employees and persons acting on behalf of or in the interests of the Charitable Foundation “HOPE 

worldwide Ukraine” are prohibited from committing corrupt acts or participating in the commission of 

corruption offenses or corruption-related offenses, personally or through any mediation. 

4.5. Employees are obliged to refrain from behavior that may be regarded as readiness to commit a 

corruption offense or a corruption-related offense. 

 

5. Undue benefit 

5.1. Employees and persons acting on behalf of or in the interests of the Charitable Foundation “HOPE 

worldwide Ukraine” are prohibited from offering, promising, providing, receiving, accepting, agreeing 

to accept, or demanding undue benefit directly or indirectly, including if it is provided (received) for the 

purpose of stimulating or ensuring an unlawful advantage for an employee personally or for the 

Charitable Foundation “HOPE worldwide Ukraine” as a whole. 

 

In particular, such undue benefit may be expressed in the following: 

• payment or receipt of monetary funds (in cash or non-cash form), provision or receipt of 

certificates, securities; 

• provision or receipt of other property, intangible assets; 

• gifts and entertainment events prohibited by legislation and regulatory documents of the 

Charitable Foundation “HOPE worldwide Ukraine”; 

• payment for travel, recreation; 

• obtaining loans, credits, placement of deposits at rates different from ordinary market conditions; 

• job offers; 

• undue remuneration, undue privileges; 

• provision of free services; 

• charitable contributions, sponsorship support, and donations; 

• contributions for political purposes; 

• any other benefits of an intangible or non-monetary nature. 

5.2. Any remuneration received by the Organization from business partners or paid to them must 

correspond to the services rendered/work performed/goods supplied and must not serve to conceal the 

provision of undue benefit to such business partners or other persons. 
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6. Payment of facilitation payments 

6.1. The provision/receipt of facilitation payments by employees or persons acting on behalf of or in the 

interests of the Charitable Foundation “HOPE worldwide Ukraine” is prohibited regardless of their 

amount, constitutes a corrupt act, and is punishable in accordance with the current legislation of 

Ukraine. 

6.2. Interaction with other persons (including beneficiaries) for the purpose of providing/receiving 

facilitation payments is prohibited. 

 

7. Anti-corruption clauses 

7.1. All types of agreements/contracts/memoranda concluded by the Charitable Foundation “HOPE 

worldwide Ukraine” with partners must necessarily contain an anti-corruption clause approved in the 

manner established by the Charitable Foundation “HOPE worldwide Ukraine”. 

7.2. The procedure and tools for applying this principle are adopted by the Charitable Foundation 

“HOPE worldwide Ukraine” in the form of separate provisions, regulatory acts, and methodologies. 

 

8. Gifts and invitations, business hospitality 

8.1. In matters of acceptance and provision of gifts, invitations, and business hospitality, employees of 

the Charitable Foundation “HOPE worldwide Ukraine” are obliged to comply with the provisions and 

norms of anti-corruption conduct of the Charitable Foundation “HOPE worldwide Ukraine” and the 

current legislation of Ukraine. 

8.2. Demanding, requesting, or receiving gifts for oneself or third parties by employees (directly or 

through other persons) from legal entities or individuals, partners, and beneficiaries in connection with 

the performance of their powers or the use of official position and related opportunities is not allowed. 

8.3. Employees may accept gifts that correspond to generally accepted notions of hospitality if the value 

of such gifts does not exceed one subsistence minimum for able-bodied persons in Ukraine established 

on the day of acceptance of the gift, on a one-time basis, and the total value of such gifts received from 

one person (group of persons) during a year does not exceed two subsistence minimums established for 

an able-bodied person as of January 1 of the year in which the gifts were accepted. 

8.4. The restriction on the value of gifts provided for in clause 8.3 of this Policy does not apply to gifts 

that: 

• are given by close persons; 

• are received as generally available discounts on goods or services; 

• are generally available winnings, prizes, awards, bonuses. 

8.5. Employees, as well as persons acting on behalf of or in the interests of the Charitable Foundation 

“HOPE worldwide Ukraine”, refrain from offering gifts to representatives of authority, partners, their 

officials or representatives and their close persons, as well as from any other behavior that may be 

regarded as readiness to commit a corruption offense related to the activities of the Charitable 

Foundation “HOPE worldwide Ukraine”. Gifts may be permitted in cases where they correspond to 

generally accepted notions of hospitality and their value does not exceed the limits established in clause 

8.3 of this Policy. 

8.6. Employees involved in the procurement process of the Charitable Foundation “HOPE worldwide 

Ukraine” are strictly prohibited from receiving gifts and invitations, except those specified in clause 8.4 
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of this Policy, from officials, employees, and other representatives of partners or persons acting on 

behalf of partners. 

 

9. Donations to political campaigns and relations with public figures 

9.1. Monetary contributions or provision of services on behalf of the Charitable Foundation “HOPE 

worldwide Ukraine” to any political parties or individual politicians in any country are prohibited. The 

Charitable Foundation “HOPE worldwide Ukraine” does not finance political organizations. 

9.2. Employees are prohibited from participating in political campaigning or political activities during 

working hours. 

9.3. In the sphere of public activity, employees of the Charitable Foundation “HOPE worldwide 

Ukraine” may engage in political, religious, or public activities not prohibited by law in their free time. 

At the same time, employees are prohibited from associating such actions or views with the Charitable 

Foundation “HOPE worldwide Ukraine”. Employees must express only their personal views and act on 

their own behalf. 

9.4. The use of the brand (including the logo), details, financial, material, or any other resources of the 

Charitable Foundation “HOPE worldwide Ukraine” for political or public activities not related to its 

statutory activities is prohibited. 

 

10. Charitable activity, sponsorship, grant-making, sub-granting 

10.1. Any charitable activity or sponsorship on behalf of the Charitable Foundation “HOPE worldwide 

Ukraine” must comply with the legislation of Ukraine, be transparent and properly documented, 

correspond to the norms of statutory activities, and be approved by the management of the Charitable 

Foundation “HOPE worldwide Ukraine”. 

10.2. Charitable activity and sponsorship carried out for the purpose of influencing a person in the 

performance of their official powers are a form of providing undue benefit and are therefore prohibited. 

 

11. Employment, staff selection 

11.1. For the purpose of implementing this Policy, within the framework of personnel selection 

procedures, the Charitable Foundation “HOPE worldwide Ukraine” carries out anti-corruption checks of 

candidates and their approval in accordance with the relevant regulatory documents of the Charitable 

Foundation “HOPE worldwide Ukraine” (for positions associated with corruption risks). 

11.2. Employees are prohibited from facilitating employment or promotion of persons for the purpose of 

inducing such persons or third parties (for example, their relatives or friends) to illegally use the powers 

granted to them and related opportunities (undue facilitation of employment), or in exchange for undue 

benefit or favorable treatment, or from demanding undue benefit in exchange for facilitating 

employment or promotion. 

11.3. The above provision applies to undue employment of both persons connected with representatives 

of authority and persons connected with partners of the Charitable Foundation “HOPE worldwide 

Ukraine”. 

11.4. Employees are prohibited, when being employed or transferred to another position, from 

requesting a job or promotion or accepting an offer of employment or promotion in exchange for the 

future illegal use of the powers granted to them and related opportunities, a promise or provision of 

undue benefit, favorable treatment, or use of their powers contrary to the principles and provisions of 

this Policy. 
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12. Conflict of interest 

12.1. Employees must avoid situations where private interests conflict with the interests of the 

Charitable Foundation “HOPE worldwide Ukraine”. In conflict situations, no harm should be caused to 

the interests of the Charitable Foundation “HOPE worldwide Ukraine”, and above all to beneficiaries. 

12.2. In any situations that carry risks of conflicts of interest, employees must be guided by the current 

legislation of Ukraine and the norms of this Policy. 

12.3. An employee must immediately inform their immediate supervisor of the occurrence of a real or 

potential conflict of interest, or, if there is a risk of involvement of the supervisor in this situation, 

submit an official complaint within the time limits and in the manner determined by the anti-corruption 

program and the regulation of the Charitable Foundation “HOPE worldwide Ukraine” governing the 

procedure for managing conflicts of interest. 

 

13. Intermediaries 

13.1. It is prohibited to make any payments aimed at using by a person of the powers granted to them or 

related opportunities for the purpose of obtaining undue benefit or accepting such benefit or accepting a 

promise/offer of such benefit for themselves or other persons, or, accordingly, the promise/offer or 

provision of undue benefit to such a person or at their demand to other natural or legal persons in order 

to induce that person to illegally use the powers granted to them or related opportunities, in particular 

through intermediaries; to make payments to a third person if such payment will be fully or partially 

directly or indirectly transferred to an official. 

13.2. Employees must be cautious when conducting negotiations or concluding contracts, establishing 

business relations with intermediaries and persons authorized to act on behalf of or in the interests of the 

Charitable Foundation “HOPE worldwide Ukraine”, or with respect to whom a decision on cooperation 

may be made in the future, and must evaluate such persons according to risk criteria that indicate that 

cooperation with a particular intermediary may be regarded by law enforcement authorities as 

complicity in a corruption offense, in particular by the following signs: 

• the intermediary has a reputation for being able to conclude agreements that no one else can 

conclude; 

• the intermediary emphasizes that they have connections with representatives of authority and 

officials; 

• the intermediary was recommended by a representative of authority or an official; 

• the cost of services is significantly higher than that of other intermediaries, or the cost of services 

increases significantly during their provision, especially when the intermediary fails to provide 

services within the agreed time frame; 

• the intermediary refuses to name their suppliers or contractors who will actually provide all or 

part of the services under the contract; 

• the intermediary clearly lacks the qualifications and resources necessary to provide the requested 

services. 

13.3. Employees are prohibited from entering into informal agreements or otherwise reaching unofficial 

arrangements with intermediaries and persons who have or will have the authority to act on behalf of or 

in the interests of the Charitable Foundation “HOPE worldwide Ukraine”. 

13.4. Any payments made in favor of intermediaries and persons who have or will have the authority to 

act on behalf of or in the interests of the Charitable Foundation “HOPE worldwide Ukraine” must be 



HOPE worldwide Ukraine   

properly documented and recorded in the financial statements of the Charitable Foundation “HOPE 

worldwide Ukraine”. 

13.5. The provisions of this section apply to the activities of persons acting on behalf of or in the 

interests of the Charitable Foundation “HOPE worldwide Ukraine”. 

 

14. Accuracy of documents and reporting 

14.1. Within their official duties, employees are obliged to timely and fully reflect actions and 

operations related to the activities of the Charitable Foundation “HOPE worldwide Ukraine”, which in 

accordance with legislation and regulatory documents of the Charitable Foundation “HOPE worldwide 

Ukraine” must be оформed, documented, and properly reflected in its accounting systems. 

14.2. All reports and documents of the Charitable Foundation “HOPE worldwide Ukraine” must be 

truthful, accurate in all material respects, comply with the requirements of legislation, regulatory 

documents of the Charitable Foundation “HOPE worldwide Ukraine”, and generally accepted 

requirements applicable to them, and contain complete information. 

14.3. The use of documents containing false information is prohibited, as is the creation of false, 

ambiguous, or misleading documents and records in the accounting systems of the Charitable 

Foundation “HOPE worldwide Ukraine”, and the use of technical methods, devices, or approaches that 

would conceal or otherwise disguise illegal payments. 

 

15. Anti-corruption checks of business partners 

15.1. In order to assess the presence of corruption risks during procurement, conclusion of commercial 

contracts and foreign economic agreements/contracts, engagement of investors (sponsors) related to the 

establishment of commercial or civil legal relations with business entities and individuals, the Charitable 

Foundation “HOPE worldwide Ukraine” conducts anti-corruption checks of partners. 

15.2. Anti-corruption checks of partners are carried out by a commission appointed by the management 

of the Charitable Foundation “HOPE worldwide Ukraine” (consisting of at least three persons) on anti-

corruption activities in the manner and under the conditions established by the relevant provisions of the 

Charitable Foundation “HOPE worldwide Ukraine”. 

 

16. Assessment of corruption risks in the activities of the Charitable Foundation “HOPE 

worldwide Ukraine” 

16.1. In order to determine legal, organizational, and other measures aimed at completely eliminating 

manifestations of corruption and minimizing corruption risks, implementing effective control and 

management of processes in which corruption risks are identified, the Charitable Foundation “HOPE 

worldwide Ukraine” carries out periodic assessment of corruption risks. 

16.2. Internal assessment of corruption risks in the activities of the Charitable Foundation “HOPE 

worldwide Ukraine” is carried out at least once a year by the corruption risk assessment commission of 

the Charitable Foundation “HOPE worldwide Ukraine”, the composition of which is approved by the 

relevant protocol of the General Meeting of the Charitable Foundation “HOPE worldwide Ukraine”. 

16.3. External assessment of corruption risks in the activities of the Charitable Foundation “HOPE 

worldwide Ukraine”, carried out by organizations providing audit, legal, or consulting services or by 

independent experts, is conducted at least once every three years. 

16.4. The rules and procedures applied in assessing corruption risks in the activities of the Charitable 

Foundation “HOPE worldwide Ukraine”, the procedure for conducting the assessment of corruption 
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risks, and the activities of the commission are determined by the anti-corruption program and a separate 

regulatory document of the Charitable Foundation “HOPE worldwide Ukraine” on conducting 

corruption risk assessment. 

 

17. Anti-corruption trainings 

17.1. In order to form an anti-corruption culture and foster intolerance to corruption, the Charitable 

Foundation “HOPE worldwide Ukraine” invests in increasing the level of knowledge and awareness of 

employees. 

17.2. In order to ensure basic knowledge and raise awareness in the field of prevention of and 

counteraction to corruption, the Charitable Foundation “HOPE worldwide Ukraine” introduces 

mandatory regular training for all its employees whose activities are or may be vulnerable to corruption 

risks. Such training includes information on anti-corruption legislation of Ukraine, the principles and 

standards set out in this Policy, and other internal rules and provisions, including detailed information 

on reporting channels for violations for the purpose of prevention of and counteraction to corruption. 

17.3. In addition, the Charitable Foundation “HOPE worldwide Ukraine” provides special, advanced 

training for managers and employees working in areas of activity with identified high corruption risks, 

as well as regular professional development for employees working in the field of prevention of and 

counteraction to corruption. 

 

18. Anti-corruption sanctions and liability 

18.1. In the event of violation of anti-corruption legislation by a partner or employee, the Charitable 

Foundation “HOPE worldwide Ukraine” submits relevant notifications to authorized state bodies, in 

particular to specially authorized entities in the field of counteraction to corruption. 

18.2. In case of violation of this Policy and other anti-corruption provisions, the Charitable Foundation 

“HOPE worldwide Ukraine” may apply fines and operational-economic sanctions to partners, demand 

compensation for damages, lost profits, reputational losses, etc., in accordance with the current 

legislation of Ukraine. 

18.3. In case of violation by an employee of legislation on prevention of and counteraction to 

corruption, criminal, administrative, and/or civil liability, as well as disciplinary liability in accordance 

with current legislation, including termination of cooperation (dismissal), may be applied to them. 

18.4. The Charitable Foundation “HOPE worldwide Ukraine” cooperates with specially authorized 

entities in the field of counteraction to corruption and other law enforcement bodies of Ukraine, assists 

them in investigating facts of reasonable suspicion of commission by employees and/or against 

employees of corruption offenses and corruption-related offenses committed in the performance of 

official duties at the Charitable Foundation “HOPE worldwide Ukraine”, for which criminal and/or 

administrative liability is provided, including the commission of acts that may be regarded as: 

• misappropriation, embezzlement of property, or acquisition of property through abuse of official 

position; 

• theft, misappropriation, extortion of documents, stamps, seals, acquisition of them through fraud 

or abuse of official position, or their damage; 

• bribery of an employee of an enterprise, institution, or organization; 

• bribery of wards (beneficiaries) of the Charitable Foundation “HOPE worldwide Ukraine”; 

• bribery of an official of a legal entity of private law regardless of organizational and legal form; 

• acceptance of an offer, promise, or receipt of undue benefit by an official; 
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• offer, promise, or provision of undue benefit to an official; 

• abuse of power or official position; 

• abuse of authority by an official of a legal entity of private law regardless of organizational and 

legal form; 

• abuse of influence. 

18.5. In case of detection of violation of this Policy, other anti-corruption provisions of the Charitable 

Foundation “HOPE worldwide Ukraine”, or legislation on prevention of corruption, a disciplinary 

sanction is applied to the employee in accordance with the provisions of the Collective Agreement and 

the Labor Code of Ukraine. 

18.6. An employee may be brought, in the manner established by law, to administrative liability for 

committing violations of this Policy, other anti-corruption provisions of the Charitable Foundation 

“HOPE worldwide Ukraine”, or legislation on prevention of corruption that constitute administrative 

offenses, and to criminal liability for committing acts that constitute criminal offenses and may be 

regarded as: 

• misappropriation, embezzlement of property, or acquisition of property through abuse of official 

position; 

• theft, misappropriation, extortion of documents, stamps, seals, acquisition of them through fraud 

or abuse of official position, or their damage; 

• bribery of an employee of an enterprise, institution, or organization; 

• bribery of a ward (beneficiary) of the Charitable Foundation “HOPE worldwide Ukraine”; 

• bribery of an official of a legal entity of private law regardless of organizational and legal form; 

• acceptance of an offer, promise, or receipt of undue benefit by an official; 

• offer, promise, or provision of undue benefit to an official; 

• abuse of power or official position; 

• abuse of authority by an official of a legal entity of private law regardless of organizational and 

legal form; 

• abuse of influence. 

 

19. Policy on reporting violations 

19.1. In order to detect violations of anti-corruption legislation or the requirements of this Policy, the 

Charitable Foundation “HOPE worldwide Ukraine” relies on its employees, wards (beneficiaries), 

partners, and other persons and encourages them to express concerns as soon as possible and report 

suspicions related to these issues. For this purpose, the Charitable Foundation “HOPE worldwide 

Ukraine” provides secure and safe communication channels as defined by its provisions on reporting 

violations. 

19.2. The Charitable Foundation “HOPE worldwide Ukraine” guarantees complete confidentiality of 

information regarding the identity of the whistleblower, as well as the fact of reporting a violation, and 

protects employees and members of their families from any discrimination or other negative 

consequences related to reporting. 

19.3. Employees must be guided by the requirements of the provisions of the Charitable Foundation 

“HOPE worldwide Ukraine” regarding the conditions and procedure for reporting corruption violations 

and protecting persons who reported violations. 
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19.4. If an employee becomes aware of cases of incitement to commit a corruption offense related to the 

activities of the Charitable Foundation “HOPE worldwide Ukraine”; commission of corruption or 

corruption-related offenses by other employees or persons acting on behalf of or in the interests of the 

Charitable Foundation “HOPE worldwide Ukraine”; the occurrence of a real or potential conflict of 

interest; or commission or possible commission in the future of other actions or decisions that violate 

the norms of the Policy, such employee is obliged to immediately inform their immediate supervisor or, 

if the immediate supervisor may potentially be a party to the conflict or dangerous situation, the higher 

management of the Charitable Foundation “HOPE worldwide Ukraine”. 

19.5. The report must contain all information available to the person necessary to take appropriate 

measures to investigate and prevent such a violation and eliminate negative consequences. 

19.6. Each person who reported a fact of violation (possible violation in the future) of the provisions of 

the Policy is guaranteed confidentiality regarding the fact of such reporting and the absence of any 

negative consequences. 

19.7. In the event that a report of knowingly false information that demeans honor, dignity, or business 

reputation or causes harm to the interests of an employee is established, the applicant may be held liable 

in accordance with the legislation of Ukraine. 

 

20. General recommendations and contact persons 

20.1. Since the Policy cannot cover all possible cases of corruption, employees are obliged to be 

cautious and prudent. 

20.2. In case of doubts regarding the application of the provisions of this Policy or other regulatory 

documents of the Charitable Foundation “HOPE worldwide Ukraine” on prevention of and 

counteraction to corruption, the employee should address relevant questions to the higher management 

of the Charitable Foundation “HOPE worldwide Ukraine” or to their immediate supervisor. 

 

APPROVED: 

 

Volodymyr Yermakov 

 

President of the Charitable Foundation “HOPE worldwide Ukraine” 

December 31, 2020 


























