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POLICY ON PREVENTION OF AND COUNTERACTION TO CORRUPTION AND FRAUD

INTRODUCTION

The Charitable Foundation “HOPE worldwide Ukraine” is guided in its activities by the relevant
regulatory acts of Ukrainian legislation, as well as by clear moral and ethical principles that are
incompatible with the acceptance, observance, or tolerance of corrupt actions.

In view of this, the Charitable Foundation “HOPE worldwide Ukraine” declares a zero level of tolerance
for corruption as a phenomenon and the absolute inadmissibility of any forms of corruption.

Work with persons exposed in fraud is carried out in accordance with the following principles:

+ the principle of inevitability of legal liability — a person who has committed fraudulent actions
will inevitably be punished. After fraud is detected, cases are initiated in all law enforcement
bodies and judicial instances;

» the principle of completeness of legal liability — with respect to a person exposed in fraud,
measures aimed at simultaneously bringing them to criminal liability, civil liability,
administrative liability, disciplinary liability, and material liability are carried out.

Attitude to fraud

The Charitable Foundation “HOPE worldwide Ukraine” declares zero tolerance and the absolute
inadmissibility of any manifestations of fraud and abuse by its employees, regardless of the employee’s
rank and the amount of damage caused.

An employee of the Charitable Foundation “HOPE worldwide Ukraine” exposed in fraud is subject to
dismissal regardless of the amount of damage, the fact of compensation for the damage caused, or their
level in the hierarchy.

For any fact of fraud on the part of an employee, the Charitable Foundation “HOPE worldwide Ukraine”
takes all possible measures to initiate criminal or civil prosecution.

Criminal and civil prosecution is initiated if there are formal possibilities, regardless of the costs of this
process, as well as regardless of whether the employee is currently working at the Charitable Foundation
“HOPE worldwide Ukraine”.

After a court verdict is issued against an employee exposed in fraud, this fact is mandatorily
communicated to all employees of the Charitable Foundation “HOPE worldwide Ukraine”.

1. General provisions

1.1. The Policy on Prevention of and Counteraction to Corruption of the Charitable Foundation “HOPE
worldwide Ukraine” is a set of principles and standards in the above-mentioned field for employees' of
the Charitable Foundation “HOPE worldwide Ukraine”.

1.2. As noted above, the Charitable Foundation “HOPE worldwide Ukraine” declares zero tolerance and
the absolute inadmissibility of any forms of corruption, does not resort to corruption in order to obtain
any advantages in its activities, does not make illegal payments for assistance or simplification of

! Hereinafter, the term “employees” includes all members of the board, employees (full-time and part-
time), volunteers, and consultants.



H@PE

UKRAINE

HOPE worldwide Ukraine

formalities in connection with its statutory activities, in particular to ensure faster resolution of issues
related to the charitable activities of the Charitable Foundation “HOPE worldwide Ukraine”, and carries
out its activities in compliance with the requirements of the current legislation of Ukraine in the field of
prevention of and counteraction to corruption.

1.3. To implement this Policy, the Charitable Foundation “HOPE worldwide Ukraine™ carries out the
following measures on an ongoing basis and declares and adheres to the following approaches:

» complies with the current legislation of Ukraine in the field of prevention of and counteraction to
corruption, in the field of prevention of money laundering, and with international acts on
counteraction to corruption, the effect of which extends to the statutory activities of the
Charitable Foundation “HOPE worldwide Ukraine”;

» seeks to cooperate with organizations and partners that comply with the requirements of anti-
corruption legislation and legislation in the field of prevention of and counteraction to the
legalization (laundering) of proceeds of crime;

* develops and implements an anti-corruption program, provisions, and procedures in accordance
with the norms of anti-corruption legislation and international practices aimed at strengthening
control over compliance with anti-corruption legislation.

1.4. The Charitable Foundation “HOPE worldwide Ukraine” does not carry out any types of activities
related to the legalization (laundering) of proceeds of crime, financing of terrorism and proliferation of
weapons of mass destruction, narcotic and psychotropic substances, alcohol and tobacco products in any
form, and does not establish business relations if the activities or operations of a partner are directly or
indirectly related or may be related to the legalization (laundering) of proceeds obtained by any of the
above-mentioned means.

1.5. The Charitable Foundation “HOPE worldwide Ukraine” does not enter into any agreements,
memoranda, or other legally binding documents with respect to which there are doubts about the origin
and purpose of the funds to be received or paid.

1.6. In its activities, the Charitable Foundation “HOPE worldwide Ukraine” complies with the regime of
economic sanctions established by the authorized bodies of Ukraine in accordance with the legislation of
Ukraine and by decisions of international authorized bodies, in particular the UN Security Council and
its committees, the EU, etc., as well as individual states.

1.7. The Policy is developed in accordance with the Constitution of Ukraine, the Laws of Ukraine “On
Prevention of Corruption”, “On Prevention of and Counteraction to the Legalization (Laundering) of
Proceeds of Crime, Financing of Terrorism and Financing of the Proliferation of Weapons of Mass
Destruction”, “On Sanctions”, other laws of Ukraine, acts of the Verkhovna Rada of Ukraine, the
President of Ukraine and the Cabinet of Ministers of Ukraine, decisions of the National Agency on
Prevention of Corruption, and other regulatory legal acts.

2. Definitions of terms

In this Policy, the Charitable Foundation “HOPE worldwide Ukraine”, in accordance with the current
legislation of Ukraine, uses the following concepts and terms:

Corruption — the use by a person of the official (professional, official) powers granted to them or
related opportunities for the purpose of obtaining undue benefit and/or accepting such benefit or
accepting a promise/offer of such benefit for themselves or other persons, or, accordingly, the
promise/offer or provision of undue benefit to such a person and/or at their demand to other natural or
legal persons in order to induce that person to illegally use the powers granted to them or related
opportunities.
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Undue benefit — monetary funds or other property, advantages, privileges, services, intangible assets,
any other benefits of an intangible or non-monetary nature that are promised, offered, provided, or
received without legal grounds.

Corruption offense — an act that contains signs of corruption for which criminal, disciplinary, and/or
civil liability is established by law.

Offense related to corruption — an act that does not contain signs of corruption but violates the
requirements, prohibitions, and restrictions established by the Law of Ukraine “On Prevention of
Corruption”, for which criminal, administrative, disciplinary, and/or civil liability is established by law.

Fraud — the acquisition of another person’s property or the acquisition of rights to property by
deception or abuse of trust.

Abuse of power or official position — intentional use by an official, for the purpose of obtaining any
undue benefit for themselves or another natural or legal person, of their official position contrary to the
interests of service, if this caused significant harm to the rights, freedoms, and interests of individual
citizens protected by current legislation, or to state or public interests, or to the interests of legal entities.

Abuse of authority by an official of a legal entity of private law regardless of organizational and
legal form — intentional use by an official of such a legal entity, contrary to the interests of the legal
entity of private law regardless of organizational and legal form, of their powers for the purpose of
obtaining undue benefit for themselves or other persons, if this caused significant harm to the rights or
interests of individual citizens protected by law, or to state or public interests, or to the interests of legal
entities.

Abuse of influence — the offer, promise, or provision of undue benefit to a person who offers or
promises (agrees) for such benefit or for providing such benefit to a third person to influence decision-
making by a person authorized to perform the functions of an organization (in this context — the
Charitable Foundation “HOPE worldwide Ukraine™) or the state (external influence aspect); acceptance
of an offer, promise, or receipt of undue benefit for oneself or a third person for influencing decision-
making by a person authorized to perform the functions of an organization or the state; or acceptance of
an offer, promise, or receipt of undue benefit for oneself or a third person for influencing decision-
making by a person authorized to perform the functions of an organization, combined with extortion of
such benefit.

Officials — persons who permanently, temporarily, or by special authority perform the functions of
representatives of authority within an organization or the state, as well as persons who permanently or
temporarily hold positions in state authorities, local self-government bodies, state or municipal
enterprises, institutions, or organizations (including structures of the Charitable Foundation “HOPE
worldwide Ukraine”) related to the performance of organizational-administrative or administrative-
economic functions, or perform such functions by special authority granted by an authorized state
authority, local self-government body, central executive body with special status, authorized body or
authorized person of an enterprise, institution, organization, court, or by law.

Bribery of an employee of an organization — an offer or promise to an employee of an organization
(in this context — the Charitable Foundation “HOPE worldwide Ukraine” or partner organizations),
institution, or structure who is not an official, or to a person working for the benefit of an organization,
to provide them or a third person with undue benefit, as well as the provision of such benefit for
committing or refraining from committing any actions by the employee using the position they occupy,
or by a person working for the benefit of an organization, in the interests of the one who offers,
promises, or provides such benefit, or in the interests of a third person; acceptance of an offer, promise,
or receipt by an employee of an organization who is not an official, or by a person working for the
benefit of an organization, of undue benefit, as well as a request to provide such benefit for oneself or a
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third person for committing or refraining from committing any actions using the position occupied by
the employee in the organization, or in connection with the activities of the person for the benefit of the
organization, in the interests of the one who offers, promises, or provides such benefit, or in the interests
of a third person. A person working for the benefit of an organization is understood to be a person who
performs work or provides a service under a contract with such an organization, as well as volunteers,
interns, and consultants.

Bribery of an official of a legal entity of private law regardless of organizational and legal form —
an offer or promise to an official of a legal entity of private law regardless of organizational and legal
form to provide them or a third person with undue benefit, as well as the provision of such benefit or a
request to provide it for the commission by the said official of actions or inaction using the powers
granted to them in the interests of the one who offers, promises, or provides such benefit, or in the
interests of a third person; acceptance of an offer, promise, or receipt by an official of a legal entity of
private law regardless of organizational and legal form of undue benefit for themselves or a third person
for committing actions or inaction using the powers granted to them in the interests of the one who
offers, promises, or provides such benefit, or in the interests of a third person.

Acceptance of an offer, promise, or receipt of undue benefit by an official — acceptance of an offer,
promise, or receipt by an official of undue benefit, as well as a request to provide such benefit for
themselves or a third person for committing or refraining from committing by such official, in the
interests of the one who offers, promises, or provides undue benefit, or in the interests of a third person,
any action using the authority or official position granted to them.

Offer, promise, or provision of undue benefit to an official — an offer or promise to an official to
provide them or a third person with undue benefit, as well as the provision of such benefit for
committing or refraining from committing by the official, in the interests of the one who offers,
promises, or provides such benefit, or in the interests of a third person, any action using the authority or
official position granted to them.

Gift — monetary funds and/or other property, advantages, privileges, services, intangible assets that are
provided/received free of charge or at a price lower than the minimum market price.

Close persons — persons who live together, are connected by a common household, and have mutual
rights and obligations with the subjects to whom the Law of Ukraine “On Prevention of Corruption”
applies (except for persons whose mutual rights and obligations with the subject are not of a family
nature), including persons who live together but are not married, as well as — regardless of the above
conditions — husband, wife, father, mother, stepfather, stepmother, son, daughter, stepson, stepdaughter,
brother, sister, grandfather, grandmother, great-grandfather, great-grandmother, grandson,
granddaughter, great-grandson, great-granddaughter, son-in-law, daughter-in-law, father-in-law, mother-
in-law, father-in-law (husband’s father), mother-in-law (husband’s mother), adoptive parent or adopted
child, guardian or custodian, person under guardianship or custody of the mentioned subject.

Terms defined by this Policy:

Facilitation payment (“incentive” payment) — an unofficial reward in the form of a sum of money or a
gift paid to facilitate or accelerate bureaucratic procedures that will in any case be carried out. The
purpose of such a reward is to accelerate the decision-making process, simplify bureaucratic procedures,
reduce requirements for the preparation of documents necessary for decision-making, or create other
unlawful favorable conditions for making a positive decision.

Invitation — an offer made in any form to take part in certain events, the nature of which is determined
by the organizer, as a result of which the invitee receives/may receive certain material/intangible
benefits. Invitations include: tickets to sports events, theatrical performances or shows; other events of a
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cultural, business, or social nature (including events organized by authorities), corporate, ceremonial,
and festive events of the Charitable Foundation “HOPE worldwide Ukraine”, visits to restaurants for the
purpose of holding business meetings or negotiations, training sessions, educational and professional
programs, including abroad, etc., as well as related trips (including transportation costs, accommodation,
meals, etc.).

Representatives of authority — persons authorized to perform the functions of state power or local self-
government, the list of which is defined by paragraph 1 of part one of Article 3 of the Law of Ukraine
“On Prevention of Corruption”.

Partners — legal entities, individuals, or individual entrepreneurs with whom the Charitable Foundation
“HOPE worldwide Ukraine” has or plans to establish civil or economic legal relations related to the
implementation of its statutory activities, including participants in procurement procedures for the
purchase of goods, works, and services.

Persons acting on behalf of or in the interests of the Charitable Foundation “HOPE worldwide
Ukraine” — agents, representatives, and other persons who officially act on behalf of the Charitable
Foundation “HOPE worldwide Ukraine” on the basis of concluded
agreements/contracts/memoranda/granted instructions or powers of attorney.

Corruption risk — a justified probability of the occurrence of a corruption or corruption-related offense
or a violation of the requirements of this Policy and other internal documents of the Charitable
Foundation “HOPE worldwide Ukraine” on prevention of and counteraction to corruption.

Conflict of interest — the presence of a private interest of a person in the sphere in which they perform
their official or representative powers, which affects or may affect the objectivity or impartiality of
decision-making, or the commission or non-commission of actions during the performance of these
powers.

3. Scope of application of the Policy

3.1. This Policy applies to the Chair and members of the Supervisory Board, the Chair and members of
the Management Board, all directors, other officials and employees of the Charitable Foundation
“HOPE worldwide Ukraine”, as well as to persons acting on behalf of or in the interests of the
Charitable Foundation “HOPE worldwide Ukraine”.

3.2. Each employee of the Charitable Foundation “HOPE worldwide Ukraine”, as well as each person
acting on behalf of or in the interests of the Charitable Foundation “HOPE worldwide Ukraine”, is
obliged to comply with the requirements of this Policy and to contact the responsible persons and units
defined by this Policy if there is a need for interpretation for the purpose of applying its provisions.

3.3. Provisions on mandatory compliance and liability for violation of this Policy and other codes,
norms, and provisions of the Charitable Foundation “HOPE worldwide Ukraine” adopted for the
purpose of implementing this Policy must be included in the internal labor regulations of the Charitable
Foundation “HOPE worldwide Ukraine”, all employment contracts, and job descriptions of employees.
3.4. This Policy must be applied in all areas of activity of the Charitable Foundation “HOPE worldwide
Ukraine”, including in relations with state authorities, local self-government bodies, international
partners, and beneficiaries.

4. Provisions on intolerance to corruption

4.1. In order to ensure an appropriate level of attention to the prevention of and counteraction to
corruption and to demonstrate the importance of anti-corruption activities for employees, beneficiaries,
and partners, the management of the Charitable Foundation “HOPE worldwide Ukraine” (including, but
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not limited to, the Management Board, the President of the Charitable Foundation “HOPE worldwide
Ukraine”, project managers) regularly proclaims the principles of anti-corruption compliance and acts as
a role model for others through its own attitude and behavior, primarily due to the charitable nature of
the activities of the Charitable Foundation “HOPE worldwide Ukraine”.

4.2. All employees of the Charitable Foundation “HOPE worldwide Ukraine” are obliged to adhere in
their professional activities to the principle of intolerance to corruption, the requirements of the
legislation of Ukraine, this Policy, and other regulatory documents of the Charitable Foundation “HOPE
worldwide Ukraine” on prevention of and counteraction to corruption.

4.3. Receiving, providing, promising, offering, or demanding the provision of undue benefit and other
manifestations of corruption are offenses for which criminal, administrative, civil, and disciplinary
liability is provided by law. Such offenses are in no case tolerated by the Charitable Foundation “HOPE
worldwide Ukraine”, and all necessary measures are taken to prevent them and to bring guilty persons to
justice.

4.4. Employees and persons acting on behalf of or in the interests of the Charitable Foundation “HOPE
worldwide Ukraine” are prohibited from committing corrupt acts or participating in the commission of
corruption offenses or corruption-related offenses, personally or through any mediation.

4.5. Employees are obliged to refrain from behavior that may be regarded as readiness to commit a
corruption offense or a corruption-related offense.

5. Undue benefit

5.1. Employees and persons acting on behalf of or in the interests of the Charitable Foundation “HOPE
worldwide Ukraine” are prohibited from offering, promising, providing, receiving, accepting, agreeing
to accept, or demanding undue benefit directly or indirectly, including if it is provided (received) for the
purpose of stimulating or ensuring an unlawful advantage for an employee personally or for the
Charitable Foundation “HOPE worldwide Ukraine” as a whole.

In particular, such undue benefit may be expressed in the following:

* payment or receipt of monetary funds (in cash or non-cash form), provision or receipt of
certificates, securities;

* provision or receipt of other property, intangible assets;

« gifts and entertainment events prohibited by legislation and regulatory documents of the
Charitable Foundation “HOPE worldwide Ukraine”;

* payment for travel, recreation;

* obtaining loans, credits, placement of deposits at rates different from ordinary market conditions;
* job offers;

» undue remuneration, undue privileges;

* provision of free services;

» charitable contributions, sponsorship support, and donations;

+ contributions for political purposes;

+ any other benefits of an intangible or non-monetary nature.

5.2. Any remuneration received by the Organization from business partners or paid to them must
correspond to the services rendered/work performed/goods supplied and must not serve to conceal the
provision of undue benefit to such business partners or other persons.
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6. Payment of facilitation payments

6.1. The provision/receipt of facilitation payments by employees or persons acting on behalf of or in the
interests of the Charitable Foundation “HOPE worldwide Ukraine” is prohibited regardless of their
amount, constitutes a corrupt act, and is punishable in accordance with the current legislation of
Ukraine.

6.2. Interaction with other persons (including beneficiaries) for the purpose of providing/receiving
facilitation payments is prohibited.

7. Anti-corruption clauses

7.1. All types of agreements/contracts/memoranda concluded by the Charitable Foundation “HOPE
worldwide Ukraine” with partners must necessarily contain an anti-corruption clause approved in the
manner established by the Charitable Foundation “HOPE worldwide Ukraine”.

7.2. The procedure and tools for applying this principle are adopted by the Charitable Foundation
“HOPE worldwide Ukraine” in the form of separate provisions, regulatory acts, and methodologies.

8. Gifts and invitations, business hospitality

8.1. In matters of acceptance and provision of gifts, invitations, and business hospitality, employees of
the Charitable Foundation “HOPE worldwide Ukraine” are obliged to comply with the provisions and
norms of anti-corruption conduct of the Charitable Foundation “HOPE worldwide Ukraine” and the
current legislation of Ukraine.

8.2. Demanding, requesting, or receiving gifts for oneself or third parties by employees (directly or
through other persons) from legal entities or individuals, partners, and beneficiaries in connection with
the performance of their powers or the use of official position and related opportunities is not allowed.

8.3. Employees may accept gifts that correspond to generally accepted notions of hospitality if the value
of such gifts does not exceed one subsistence minimum for able-bodied persons in Ukraine established
on the day of acceptance of the gift, on a one-time basis, and the total value of such gifts received from
one person (group of persons) during a year does not exceed two subsistence minimums established for
an able-bodied person as of January 1 of the year in which the gifts were accepted.

8.4. The restriction on the value of gifts provided for in clause 8.3 of this Policy does not apply to gifts
that:

» are given by close persons;
+ are received as generally available discounts on goods or services;
+ are generally available winnings, prizes, awards, bonuses.

8.5. Employees, as well as persons acting on behalf of or in the interests of the Charitable Foundation
“HOPE worldwide Ukraine”, refrain from offering gifts to representatives of authority, partners, their
officials or representatives and their close persons, as well as from any other behavior that may be
regarded as readiness to commit a corruption offense related to the activities of the Charitable
Foundation “HOPE worldwide Ukraine”. Gifts may be permitted in cases where they correspond to
generally accepted notions of hospitality and their value does not exceed the limits established in clause
8.3 of this Policy.

8.6. Employees involved in the procurement process of the Charitable Foundation “HOPE worldwide
Ukraine” are strictly prohibited from receiving gifts and invitations, except those specified in clause 8.4
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of this Policy, from officials, employees, and other representatives of partners or persons acting on
behalf of partners.

9. Donations to political campaigns and relations with public figures

9.1. Monetary contributions or provision of services on behalf of the Charitable Foundation “HOPE
worldwide Ukraine” to any political parties or individual politicians in any country are prohibited. The
Charitable Foundation “HOPE worldwide Ukraine” does not finance political organizations.

9.2. Employees are prohibited from participating in political campaigning or political activities during
working hours.

9.3. In the sphere of public activity, employees of the Charitable Foundation “HOPE worldwide
Ukraine” may engage in political, religious, or public activities not prohibited by law in their free time.
At the same time, employees are prohibited from associating such actions or views with the Charitable
Foundation “HOPE worldwide Ukraine”. Employees must express only their personal views and act on
their own behalf.

9.4. The use of the brand (including the logo), details, financial, material, or any other resources of the
Charitable Foundation “HOPE worldwide Ukraine” for political or public activities not related to its
statutory activities is prohibited.

10. Charitable activity, sponsorship, grant-making, sub-granting

10.1. Any charitable activity or sponsorship on behalf of the Charitable Foundation “HOPE worldwide
Ukraine” must comply with the legislation of Ukraine, be transparent and properly documented,
correspond to the norms of statutory activities, and be approved by the management of the Charitable
Foundation “HOPE worldwide Ukraine”.

10.2. Charitable activity and sponsorship carried out for the purpose of influencing a person in the
performance of their official powers are a form of providing undue benefit and are therefore prohibited.

11. Employment, staff selection

11.1. For the purpose of implementing this Policy, within the framework of personnel selection
procedures, the Charitable Foundation “HOPE worldwide Ukraine” carries out anti-corruption checks of
candidates and their approval in accordance with the relevant regulatory documents of the Charitable
Foundation “HOPE worldwide Ukraine” (for positions associated with corruption risks).

11.2. Employees are prohibited from facilitating employment or promotion of persons for the purpose of
inducing such persons or third parties (for example, their relatives or friends) to illegally use the powers
granted to them and related opportunities (undue facilitation of employment), or in exchange for undue
benefit or favorable treatment, or from demanding undue benefit in exchange for facilitating
employment or promotion.

11.3. The above provision applies to undue employment of both persons connected with representatives
of authority and persons connected with partners of the Charitable Foundation “HOPE worldwide
Ukraine”.

11.4. Employees are prohibited, when being employed or transferred to another position, from
requesting a job or promotion or accepting an offer of employment or promotion in exchange for the
future illegal use of the powers granted to them and related opportunities, a promise or provision of
undue benefit, favorable treatment, or use of their powers contrary to the principles and provisions of
this Policy.
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12. Conflict of interest

12.1. Employees must avoid situations where private interests conflict with the interests of the
Charitable Foundation “HOPE worldwide Ukraine”. In conflict situations, no harm should be caused to
the interests of the Charitable Foundation “HOPE worldwide Ukraine”, and above all to beneficiaries.

12.2. In any situations that carry risks of conflicts of interest, employees must be guided by the current
legislation of Ukraine and the norms of this Policy.

12.3. An employee must immediately inform their immediate supervisor of the occurrence of a real or
potential conflict of interest, or, if there is a risk of involvement of the supervisor in this situation,
submit an official complaint within the time limits and in the manner determined by the anti-corruption
program and the regulation of the Charitable Foundation “HOPE worldwide Ukraine” governing the
procedure for managing conflicts of interest.

13. Intermediaries

13.1. It is prohibited to make any payments aimed at using by a person of the powers granted to them or
related opportunities for the purpose of obtaining undue benefit or accepting such benefit or accepting a
promise/offer of such benefit for themselves or other persons, or, accordingly, the promise/offer or
provision of undue benefit to such a person or at their demand to other natural or legal persons in order
to induce that person to illegally use the powers granted to them or related opportunities, in particular
through intermediaries; to make payments to a third person if such payment will be fully or partially
directly or indirectly transferred to an official.

13.2. Employees must be cautious when conducting negotiations or concluding contracts, establishing
business relations with intermediaries and persons authorized to act on behalf of or in the interests of the
Charitable Foundation “HOPE worldwide Ukraine”, or with respect to whom a decision on cooperation
may be made in the future, and must evaluate such persons according to risk criteria that indicate that
cooperation with a particular intermediary may be regarded by law enforcement authorities as
complicity in a corruption offense, in particular by the following signs:

» the intermediary has a reputation for being able to conclude agreements that no one else can
conclude;

+ the intermediary emphasizes that they have connections with representatives of authority and
officials;

* the intermediary was recommended by a representative of authority or an official;

» the cost of services is significantly higher than that of other intermediaries, or the cost of services

increases significantly during their provision, especially when the intermediary fails to provide
services within the agreed time frame;
* the intermediary refuses to name their suppliers or contractors who will actually provide all or
part of the services under the contract;
+ the intermediary clearly lacks the qualifications and resources necessary to provide the requested
services.
13.3. Employees are prohibited from entering into informal agreements or otherwise reaching unofficial
arrangements with intermediaries and persons who have or will have the authority to act on behalf of or
in the interests of the Charitable Foundation “HOPE worldwide Ukraine”.

13.4. Any payments made in favor of intermediaries and persons who have or will have the authority to
act on behalf of or in the interests of the Charitable Foundation “HOPE worldwide Ukraine” must be
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properly documented and recorded in the financial statements of the Charitable Foundation “HOPE
worldwide Ukraine”.

13.5. The provisions of this section apply to the activities of persons acting on behalf of or in the
interests of the Charitable Foundation “HOPE worldwide Ukraine”.

14. Accuracy of documents and reporting

14.1. Within their official duties, employees are obliged to timely and fully reflect actions and
operations related to the activities of the Charitable Foundation “HOPE worldwide Ukraine”, which in
accordance with legislation and regulatory documents of the Charitable Foundation “HOPE worldwide
Ukraine” must be opopmed, documented, and properly reflected in its accounting systems.

14.2. All reports and documents of the Charitable Foundation “HOPE worldwide Ukraine” must be
truthful, accurate in all material respects, comply with the requirements of legislation, regulatory
documents of the Charitable Foundation “HOPE worldwide Ukraine”, and generally accepted
requirements applicable to them, and contain complete information.

14.3. The use of documents containing false information is prohibited, as is the creation of false,
ambiguous, or misleading documents and records in the accounting systems of the Charitable
Foundation “HOPE worldwide Ukraine”, and the use of technical methods, devices, or approaches that
would conceal or otherwise disguise illegal payments.

15. Anti-corruption checks of business partners

15.1. In order to assess the presence of corruption risks during procurement, conclusion of commercial
contracts and foreign economic agreements/contracts, engagement of investors (sponsors) related to the
establishment of commercial or civil legal relations with business entities and individuals, the Charitable
Foundation “HOPE worldwide Ukraine” conducts anti-corruption checks of partners.

15.2. Anti-corruption checks of partners are carried out by a commission appointed by the management
of the Charitable Foundation “HOPE worldwide Ukraine” (consisting of at least three persons) on anti-
corruption activities in the manner and under the conditions established by the relevant provisions of the
Charitable Foundation “HOPE worldwide Ukraine”.

16. Assessment of corruption risks in the activities of the Charitable Foundation “HOPE
worldwide Ukraine”

16.1. In order to determine legal, organizational, and other measures aimed at completely eliminating
manifestations of corruption and minimizing corruption risks, implementing effective control and
management of processes in which corruption risks are identified, the Charitable Foundation “HOPE
worldwide Ukraine” carries out periodic assessment of corruption risks.

16.2. Internal assessment of corruption risks in the activities of the Charitable Foundation “HOPE
worldwide Ukraine” is carried out at least once a year by the corruption risk assessment commission of
the Charitable Foundation “HOPE worldwide Ukraine”, the composition of which is approved by the
relevant protocol of the General Meeting of the Charitable Foundation “HOPE worldwide Ukraine”.

16.3. External assessment of corruption risks in the activities of the Charitable Foundation “HOPE
worldwide Ukraine”, carried out by organizations providing audit, legal, or consulting services or by
independent experts, is conducted at least once every three years.

16.4. The rules and procedures applied in assessing corruption risks in the activities of the Charitable
Foundation “HOPE worldwide Ukraine”, the procedure for conducting the assessment of corruption
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risks, and the activities of the commission are determined by the anti-corruption program and a separate
regulatory document of the Charitable Foundation “HOPE worldwide Ukraine” on conducting
corruption risk assessment.

17. Anti-corruption trainings

17.1. In order to form an anti-corruption culture and foster intolerance to corruption, the Charitable
Foundation “HOPE worldwide Ukraine” invests in increasing the level of knowledge and awareness of
employees.

17.2. In order to ensure basic knowledge and raise awareness in the field of prevention of and
counteraction to corruption, the Charitable Foundation “HOPE worldwide Ukraine” introduces
mandatory regular training for all its employees whose activities are or may be vulnerable to corruption
risks. Such training includes information on anti-corruption legislation of Ukraine, the principles and
standards set out in this Policy, and other internal rules and provisions, including detailed information
on reporting channels for violations for the purpose of prevention of and counteraction to corruption.

17.3. In addition, the Charitable Foundation “HOPE worldwide Ukraine” provides special, advanced
training for managers and employees working in areas of activity with identified high corruption risks,
as well as regular professional development for employees working in the field of prevention of and
counteraction to corruption.

18. Anti-corruption sanctions and liability

18.1. In the event of violation of anti-corruption legislation by a partner or employee, the Charitable
Foundation “HOPE worldwide Ukraine” submits relevant notifications to authorized state bodies, in
particular to specially authorized entities in the field of counteraction to corruption.

18.2. In case of violation of this Policy and other anti-corruption provisions, the Charitable Foundation
“HOPE worldwide Ukraine” may apply fines and operational-economic sanctions to partners, demand
compensation for damages, lost profits, reputational losses, etc., in accordance with the current
legislation of Ukraine.
18.3. In case of violation by an employee of legislation on prevention of and counteraction to
corruption, criminal, administrative, and/or civil liability, as well as disciplinary liability in accordance
with current legislation, including termination of cooperation (dismissal), may be applied to them.
18.4. The Charitable Foundation “HOPE worldwide Ukraine” cooperates with specially authorized
entities in the field of counteraction to corruption and other law enforcement bodies of Ukraine, assists
them in investigating facts of reasonable suspicion of commission by employees and/or against
employees of corruption offenses and corruption-related offenses committed in the performance of
official duties at the Charitable Foundation “HOPE worldwide Ukraine”, for which criminal and/or
administrative liability is provided, including the commission of acts that may be regarded as:

* misappropriation, embezzlement of property, or acquisition of property through abuse of official

position;
 theft, misappropriation, extortion of documents, stamps, seals, acquisition of them through fraud
or abuse of official position, or their damage;

» bribery of an employee of an enterprise, institution, or organization;

* bribery of wards (beneficiaries) of the Charitable Foundation “HOPE worldwide Ukraine”;

» bribery of an official of a legal entity of private law regardless of organizational and legal form;

* acceptance of an offer, promise, or receipt of undue benefit by an official;
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» offer, promise, or provision of undue benefit to an official;
» abuse of power or official position;

» abuse of authority by an official of a legal entity of private law regardless of organizational and
legal form,;

* abuse of influence.

18.5. In case of detection of violation of this Policy, other anti-corruption provisions of the Charitable
Foundation “HOPE worldwide Ukraine”, or legislation on prevention of corruption, a disciplinary
sanction is applied to the employee in accordance with the provisions of the Collective Agreement and
the Labor Code of Ukraine.

18.6. An employee may be brought, in the manner established by law, to administrative liability for
committing violations of this Policy, other anti-corruption provisions of the Charitable Foundation
“HOPE worldwide Ukraine”, or legislation on prevention of corruption that constitute administrative
offenses, and to criminal liability for committing acts that constitute criminal offenses and may be
regarded as:

* misappropriation, embezzlement of property, or acquisition of property through abuse of official
position;

 theft, misappropriation, extortion of documents, stamps, seals, acquisition of them through fraud
or abuse of official position, or their damage;

* bribery of an employee of an enterprise, institution, or organization;

» bribery of a ward (beneficiary) of the Charitable Foundation “HOPE worldwide Ukraine”;

» bribery of an official of a legal entity of private law regardless of organizational and legal form;

* acceptance of an offer, promise, or receipt of undue benefit by an official;

» offer, promise, or provision of undue benefit to an official;

« abuse of power or official position;

» abuse of authority by an official of a legal entity of private law regardless of organizational and
legal form;

* abuse of influence.

19. Policy on reporting violations

19.1. In order to detect violations of anti-corruption legislation or the requirements of this Policy, the
Charitable Foundation “HOPE worldwide Ukraine” relies on its employees, wards (beneficiaries),
partners, and other persons and encourages them to express concerns as soon as possible and report
suspicions related to these issues. For this purpose, the Charitable Foundation “HOPE worldwide
Ukraine” provides secure and safe communication channels as defined by its provisions on reporting
violations.

19.2. The Charitable Foundation “HOPE worldwide Ukraine” guarantees complete confidentiality of
information regarding the identity of the whistleblower, as well as the fact of reporting a violation, and
protects employees and members of their families from any discrimination or other negative
consequences related to reporting.

19.3. Employees must be guided by the requirements of the provisions of the Charitable Foundation
“HOPE worldwide Ukraine” regarding the conditions and procedure for reporting corruption violations
and protecting persons who reported violations.
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19.4. If an employee becomes aware of cases of incitement to commit a corruption offense related to the
activities of the Charitable Foundation “HOPE worldwide Ukraine”; commission of corruption or
corruption-related offenses by other employees or persons acting on behalf of or in the interests of the
Charitable Foundation “HOPE worldwide Ukraine”; the occurrence of a real or potential conflict of
interest; or commission or possible commission in the future of other actions or decisions that violate
the norms of the Policy, such employee is obliged to immediately inform their immediate supervisor or,
if the immediate supervisor may potentially be a party to the conflict or dangerous situation, the higher
management of the Charitable Foundation “HOPE worldwide Ukraine”.

19.5. The report must contain all information available to the person necessary to take appropriate
measures to investigate and prevent such a violation and eliminate negative consequences.

19.6. Each person who reported a fact of violation (possible violation in the future) of the provisions of
the Policy is guaranteed confidentiality regarding the fact of such reporting and the absence of any
negative consequences.

19.7. In the event that a report of knowingly false information that demeans honor, dignity, or business
reputation or causes harm to the interests of an employee is established, the applicant may be held liable
in accordance with the legislation of Ukraine.

20. General recommendations and contact persons

20.1. Since the Policy cannot cover all possible cases of corruption, employees are obliged to be
cautious and prudent.

20.2. In case of doubts regarding the application of the provisions of this Policy or other regulatory
documents of the Charitable Foundation “HOPE worldwide Ukraine” on prevention of and
counteraction to corruption, the employee should address relevant questions to the higher management
of the Charitable Foundation “HOPE worldwide Ukraine” or to their immediate supervisor.

APPROVED:
Volodymyr Yermakov

President of the Charitable Foundation “HOPE worldwide Ukraine”
December 31, 2020
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b® «Hanis mo BCLOMY CBITOBI»

NOJIITHUKA 3ATIOBITAHHA TA IIPOTH/IIL KOPYIIIII I IAXPAUCTBY

BCTVYII

B® «Hanis mo BCbOMY CBITOBI» KEPYETHCS y CBOIH AISVILHOCTI BIANOBIIHHMH HOPMATHBHHMH
aKTaMM YKpaiHChKOrO 3aKOHONABCTBA, A TAKOK YITKHMH MODPabHO-€THUHMMH NPUHIMNAMH,
HECYMICHHMH 3 MPUMHSTTSM, JOTPHMAHHSIM YA TONCPYBAHHAM KOPYNLIHHUX IIH.

3 orsisay Ha ue, B® «Haxisi mo BCbOMY CBITOBI» IPOroJIOIIyE HYJIbOBHH PIBEHb TOJIEPAHTHOCTI JI0
KOPYIILI, K ABULIA, Ta a0COMOTHY HENPUIY CTUMICTD OYab-KUX (HOPM KOpYHLii.

Po6ora 3 0co6amMu, BAKPHTHMH B MIAXPAHCTBI, BeAeTHCH BiANOBIIHO 10 TAKHX NPHHIHIIB:

*  [IPHHIKI HEBIABOPOTHOCTI IOPHIMYHOI BINOBIAANLHOCTI — 0C00a, SKa BUMHKIIIA [HaXPaiChKi
Jlli HemMuHy4e noHece nokapanHsi. Ilicis BUSIBJIEHHS [L1AXPAiCTBa, IHILIIOKOTHCH CIIPaBH B
yCIX MPABOOXOPOHHKHX OPraHax i CyA0BUX IHCTAHI[INX;

*  [PUHIUI MOBHOTH IOPHAHYHOI BIAMOBIAAILHOCTI — MO0 OCOOH, BHKPHTOrO Y IIAXPAHCTBI,
OJIHOYACHO BEAyTHCS 3aXO[H, CHPIMOBaHI Ha MWOro 3ajy4eHHs [0 KPHUMIHAIBHOI
BI/INOBIAAJIBHOCTI, LHBLUILHO-IIPABOBOI BIJINOBI/IAIBHOCTI, aMIHICTPATHBHOI
BIIOBIAAIBHOCTI, AHCIHHIUIIHAPHOI BIANOBIAAJIHOCTI, MATepIiajibHOI BIAMORI AajibHOCTI.

CrasJienns 10 maxpaicraa

B® «Hanis 1o BChOMY CBITOBI» MPOrOJOLIYE HYJAbOBY TOJICPAHTHICTE Ta aOCOMIOTHY
HENPUITYCTUMICTh Oy/ib-IKMX NPOSBIB [HAXPAHCTBA Ta 3JIOBXKHBaHb 3 OOKY CBOIX CHiBpOOITHHKIB
HE3AJIEKHO BiJi PAHTY CHiBPOOITHHKA i CYMH 3aMOMISIHOIO 30MTKY.

Cniepobitauk B® «Hamis mo BCHOMY CBITOBI», BHKPHTHII B IIAXPAWCTBI, MUIISTAE 3BUTBHEHHIO
HE3aJISKHO BiJl CyMH 30MTKY, (aKkTy MOrailieHHs 3anoAHOr0 30MTKY, PIBHS B IEPApXIi.

3a Oyab-sxuM dakroM maxpaiicrsa 3 6oky cniBpobitauka B® «Hanis o BCbOMY CBITOBI» BXKHBAE
BCIX MOYK/IMBHX 3aXO/(iB 3 IHINIOBAHHA KPHMIHAIBHOTO a0 LHBLUILHOTO NEPECIIiy BaHHs.

Kpuminanbae Ta HMBLILHE NepeciiayBaHHs 1HILIIOETHCS IPA HAsBHOCTI GOPMATBHAX MOMKIIHBOCTEH
HE3aJIKHO BlJl BUTPAT HA JaHWM MPOIEC, a TAKOK HE3AJIEKHO BIJ TOTO, 4H IPALIOE CHIBPOOITHHK B
B® «Hapisi 110 BCbOMY CBITOBI» Ha HaHKi MOMEHT.

ITicns BHHECEHHS CYIOBOIO BHPOKY CHIBPOOITHUKOBI, BUKPHTOMY B ILIAaXpaicTBl, HaHuil Qaxr B
000B'SI3KOBOMY MOPSIZIKY HOBOMMTLCS A0 BCIX CriBpoOITHHKIB b® «Haist 110 BCbOMY CBITOBIY.

i. 3araabHi DOJOKEeHHSH

1.1. Homituka 3anobiranus ta nporuaii kopymnuii B® «Hamis mo BCbOMY CBITOBI» € KOMILIEKCOM
NDHHUMITB T4 CTAHIAPTIB Vv BKa3aHill BULIE MUIOLKMHI Wis crnispobitHikie' b® «Hais 10 BCbOMY
CBITOBDY.

1.2. SIx 3a3nauanoce Buie, b® «Hanis o BChOMY CBITOB1» MPOrOJIOLIYE HYJIbOBY TOJIEPAHTHICTD Ta
aGCOMOTHY HENPUNyCTHMICTL Oyab-skuX (HOPM KOPYMLii, HE BIACTHCS N0 KOPYINLil 3 METOI0
OTpUMaHHs Oy/Ib-SIKMX NepeBar y CBOiil AIsUIbHOCTI, HE IPOBOHTH HE3AKOHHHX BHIUIAT 3a CIIPUAHHSA
a6o cnpoueHns (OpMaNLHOCTEH y 3B 3Ky 31 CTATYTHOIO JISUTBHICTIO, 30KpemMa Julsi 3a0e3nedyenHs
OiAblI IHBUAKOrO BHDIIEHHS NUTAHb, MOB’i3aHMX 3 OJarounHHOK AisUbHICTIO B® «Hamis no
BCHOMY CBITOBI», T4 3MIMCHIOE CBOIO JISJLHICTL 3 JIOTPUMAHHNM BHMOT YHHHOrO 3aKOHONARCTBA
Vkpaiuu y chepi 3anobirauus ta mpoTuii Kopyruii

! Tyt 1 gani NOHATTS «CHIBPOOITHHKHY BKJOYaE B cede yCIX uNeHIB NpaBiiHHS, MPaliBHHUKIB
(IUTATHMUX 1 MO33LTATHHX), BOJIOHTEPIB Ta KOHCYJILTAHTIB.



1.3. Jlns peanizauii uiei Iomtuxku B® «Hanis no BCboMy CBITOBI» 3AIHCHIOE HA MOCTIMHIH OCHOBI
HACTYIIHI 33XO0/IM Ta JEKJIAPYE 1 JOTPUMYETHCsI HACTYITHUX IIJIXO/IIB!

* [OTPUMYETHCA YHHHOIO 3aKOHOHABCTBA YKpaiHH y cdepl 3anobiraHHs Ta NPOTHIIL
Kopynuii, y chepi 3anobiranss BIZIMHBAHHIO KOIITIB, MDKHAPOJHHX aKTIB 3 MHTAHb MPOTH/IL
KOPYIILi, /XIS IKOTO MOLIMPIOETHCS HA CTATYTHY AisibHICTE b® «Hanis o BCcbOMy CBITOBIY;

* lparse cmanpauxoaam 3 opramsaummu Ta NapTHepaMu, K1 JOTPUMYIOTBCH BUMOI
AHTUKOPYNUIAHOrO 3aKOHONABCTBA 1 3aKOHOHABCTBA y c(epl 3amoliraHHs Ta MPOTH/IL
neranizanii (BIAMHBAHHS) IOXO/(IB, OAEPYKAHUX MOUMHHUM LIUISIXOM;

o pO3pOOMAE Ta 3aNPOBAIKYE AHTHKOPYILIMHY Nporpamy, NON0KEHHS Ta HPOLEAYPH 3TiAHO 3
HOPMaMH aHTHKOPYMIIMHOrNO 3aKOHOJABCTBA Ta MUKHAPOIAHUX NPAKTUK, COPSIMOBAHMX HA
MOCHJIEHHS KOHTPOJIIO 338 AOTPHMAHHSIM aHTHKOPYILIHHOrO 3aKOHOABCTRA.

1.4. b® «Hamsi 10 BCbOMY CBITOBI» HE 3MIMCHIOE JKONHMX BHUIIB MisJIBHOCTI, LUO MOB si3aHa 3
neramizaniero  (BIAMHBAHHSM) JIOXOMAIB, OJEPKAHHX 3JMOYHHHMM IUISXOM, (IHAHCYBaHHSM
TEPOPH3MY Ta PO3MOBCIOKEHHSAM 30pOi MAacOBOrO 3HHILEHHS, HAPKOTMYHUX, ICHXOTPOIHHMX
PEYOBHH, AIKOroJI0 Ta TIOTIOHOBHX BHPOOIB ¥ Oyab-Akid (HOpMi, Ta HE BCTAHOBIIOE HIIOBHX
BIZAHOCHH, SIKIO AISUIbHICTH 4YM oOmepamii maprHepa npsmo abo omocepeixoBaHO MOB si3aHi abo
MOXyYTh OyTH mMOB’s3aHi 3 Jierami3amiclo (BIAMHBAHHSAM) [OXOAIB, OAEPIKAHUX Oyab-sikuM 3
3a3HAYEHHMX BHINE HIISXIB.

1.5. B® «Hapis 1o BCbOMY CBITOBI) HE yKiIagae Oyab-sKi yrojiu, MEMOPaHAyMH Ta 1HLI1 IPABOYHHHI
MOKYMEHTH, OO SKHX € CyMHIBH CTOCOBHO IOXOJDKEHHSI Ta IPU3HAYEHHS FPOILOBHX KOLUTIB, SIKI
NUISATai0Th OTPUMAHHIO ab0 CraTi.

1.6. B® «Haais mo BCbOMY CBITOBI» y CBOIM HISJIBHOCTI JAOTPUMYETHCS PEKUMY E€KOHOMIYHUX
CaHKILIH, BCTAHOBJIGHUX YIOBHOBRXEHHMH OPraHaMu YKpaiHW BIATIOBIHO [0 3aKOHOAABCTBA
YKpainu, Ta pillieHHIME MDKHAPOAHUX YITOBHOBAKEHHX OpraHis, 30kpemMa, Paau besneku OOH ta
ii komiteris, €C TOMIO, 2 TAKOK OKPEMHUX JI€PIKAB.

1.7. Ilomituka pospobnena pianosiaHo 10 KoOHCTHTYII YKpaiHH, 3aKkoHIB Ykpainu «Iipo
sanobiranns kopynuii», «[Ipo 3anobiranus Ta NPOTHAIIO Jerajmsauii (BIAMHMBAHHIO) JOXOMIB,
OJEPIKAHUX 3NIOYMHHHUM IUISIXOM, (PIHAHCYBAHHIO TEPOPH3MY Ta (DIHAHCYBAHHIO PO3MOBCIODKCHHS
30p0i MACOBOro 3HHLIEHHs», «IIpo caHKiii», IHUIMX 3aKOHIB YKpaidu, akTie BepxosHoi Pamu
VYkpaiuu, ITpezunenra Ykpainu ta KaGinery Minictpi Ykpainu, pimens HanionanbHOro arenTcraa
3 IMTaHb 3an00iraHHs KOPYILii, IHIHX HOPMATHBHO-TIPABOBHX aKTiB.

2. BuzHauenns TepMiHiB

VY wiii [Momuui B® «Haxis no BCbOMy CBITOBD) BIAIOBIAHO 0 YHHHOrO 3aKOHOJABCTBA YKpaiHH
BUKOPHUCTOBYIOTbCS HACTYITHI MOHATTSA 1 TEPMIHU:

Kopynuiss — BukopucranHs o0co000 HajaHux 1 ciyk00oBuX (mpodeciiiHuX, MNOCATOBHX)
MOBHOBAKCHb UM TOB S3aHUX 3 HAMH MOXJIMBOCTE 3 METOIO OepIKaHHs HENMPaBOMIPHOI BHUIOJH
1a/a00 NPUNHATTA TAKOI BHIOAM YW NPUHHATTA OOILSHKH/MPONO3KUII Takoi BHromu mwis cede yu
iHImHMX ocid, abo, BIAMOBIAHO, OOINAHKA/TIPONO3MLIN YM HANAHHS HENPABOMIPHOI BHIOM TaKid
ocobi Ta/abo Ha ii BUMOry 1HWUM QI3UUHAM Y IOPUIAMYHHAM 0CO0aM 3 METOK CXMIHMTH IO 0coly
10 NPOTHOPABHOTO BHKOPHMCTAHHA HANAHUX 1l CNy:KOOBHX MOBHOBAXKEHb UM OB A3aHMX 3 HUMH
MOJKITHBOCTEH.

Henpasomipua BHroga — rpowoBi kowrth a0 IHIIE MaifHO, NepeBard, IUILIH, NOCIYTH,
HeMaTepiajibHl aKTHBH, OYIb-AKi 1HLI BUrOMH HEMATEPIANbHOrO Y HErpoLIOBOrO Xapaxrepy, siki
00ISAIOTH, ITPONOHYIOTh, HAZAIOTH 200 OACPIKYIOTH Oe3 3aKOHHHX Ha Te MIJICTaB.

Kopynuiiline npasonopymesnHst — [isSHHS, 1[0 MICTHTh O3HAKH KOPYNIIi, 3a sSKE€ 3aKOHOM
YCTAHOBJICHO KPUMIHAILHY, IU CLUMIUIIHAPHY Ta/a00 UMBLILHO-NPABOBY BiANOBIIAILHICTD.
IIpaBonopyumienns, nos’si3ane 3 KOPYNUi€x0 — JisiHHS, L0 HE MICTHTh O3HAK KOpymiii, aie
nopymye BcranosieHi 3akonom Ykpainum «IIpo 3anobiranHs kopynuii» Bumoru, 3a60oponu Ta
OOMEKEHHS, 33 K€ 3aKOHOM BCTAHOBJCHO KPHMIHAJBHY, aIAMIHICTPATUBHY, JMCLUIUIIHAPHY Ta/a00
[UBUILHO-TPABOBY BIANOBIAAILHICTS.

IllaxpaiicTBO — 3aBOJIOAIHHS 9y)KMM MaiiHOM abo0 npundaHHs MpaBa Ha MAHHO MUISIXOM OOMaHy UM
3JIOBKUBAHHSA HOBIPOIO



3710BKHBAHES BJAA0I0 200 CIyK00BHM CTAHOBHINEM — YMHCHE, 3 METOIO OIepkaHHs Oy/ib-aKoi
HENPaBOMIpHOI BHroaM st camoi cebe um 1ol ¢i3uynoi abo puaMuHOl 0COOM BUKOPHCTAHHS
CiyKO00BOIO 0CO00K0 CyKOOBOIO CTAHOBHILA BCYMEped 1HTepecaM CiysKOH, sKIO BOHO 3aBAAJIO
ICTOTHOI LIKOAHM MpaBaM, CBOOOAAM Ta IHTEPECaM OKPEMUX IPOMAJISIH, [0 OXOPOHSIOTHCS YHHHUM
3axoHOAABCTBOM, 200 AepPIKaBHUM 4M IPOMAZICEKUM 1HTEpecaM, abo iHTepecam IOPHANYHUX OCIO.
3aoBKuBAHHS NMOBHOBAXKEHHAMH CJIYKO00B0I0 000010 IOPHAMYHOI 0CO0H NPHBATHOIO HpaBa
HE3AJIEIKHO Bil OpraHiBaniiHo-npaBoBoi GopmMu — yMHCHE, 3 METOIO OIEPKAHHS HENpPaBOMIPHOL
BUIOM UIs cebe uM IHWmMX 0C10 BUKOPHCTaHHS BCylepey IHTepecaM IOPUANYHOI OCOOH MPUBATHOTO
npaBa, HE3AJEKHO BiJl OpraHizamiiHo-npaBoBoi (GopMu, CIyKO0BOW OCOD0K Takol FOPUIAUYHOL
0ocoOH CBOIX MOBHOB@KEHb, SKINO L€ 3aBIAJO ICTOTHOI IIKOAM mpaBam a0 IHTepecaM OKpemMHX
rPOMAJISH, IO OXOPOHSIOTBCS 3aKOHOM, ab0 JepKaBHUM UM TIPOMAJIChKUM 1HTepecaM, ado
1HTEPECaM IOPUINYHUX OCI0.

30BKHBAHHS BILIHBOM — [IPONO3uLis, o0iusgHka abo HafaHHS HEpaBOMIpHOI BHroau ocodi, sika
nponoHye 4n obiusie (MOroMWKyeTLCs) 3a TaKy BHroay abo 3a HaJaHHS TaKOl BUromm Tperiii ocodi
BIUIMHYTH HA NPUIHATTS PillieHHs 0CO00I0, YIOBHOBAXKEHOK HAa BUKOHAHHS (DyHKIIH opraHizauii (B
nanomy konrtekcri — b® «Hanis mo BCbOMy CBITOB1») 4H JiepikaBH (aCleKkT 30BHIIIHBOTO BIUIHBY),
NPUIHATTS nporno3uuii, obiusHkn abo oxeprkaHHs HENPaBOMIPHOI BUroxM Juisi cebe 4um TpeThoi
0cobd 3a BIUIMB HAa NPUAHATTS pIWEHHS 0C00010, YINOBHOBAKEHOIO HA BUKOHAHHA OYHKIIH
opranizauii i gepxkasu;, ab0 npuiHsATTS nponosuuii, obinsHku abo oxepikaHHS HENPaBOMIPHOI
BUIO/M JUlst cebe um TpeThoi 0coOu 3a BIUIMB HA MPHHHATTS PILIEHHS 0CO000, YITOBHOBAKEHOIO HA
BUKOHAHHA QYHKLUIN Oprauizauii, No€aHaHe 3 BUMaraHHsIM TaKkol BUTOMIH.

Cayx00Bi 0cobm — ocobu, sKI MOCTIMHO, THMYAaCOBO YW 3a CIELIAJbHHUM ITOBHOBAXKEHHAM
3MHCHIOOTH (YHKII IPEACTABHUKIB BJIAH B PAMKAX OpraHizaiii 4u JepikaBH , a Takox ob01iiMaioTs
MOCTIHHO YM THMYacoBO B opraHax Oep;KaBHOI BIadM, Oprasax MICLIEBOI'O CaMOBpPANYBAHHS, HA
NEp/KABHUX YH KOMYHAIbHHX MIANPHEMCTBAX, B YCTAHOBAX 4YH OpraHizamisx (B T.4. B CTPyKTypax
B® «Hajis 1o BCbOMy CBITOBI») 110CAJIH, TMOB'si3aH1 3 BUKOHAHHSM OPraH13aIiifHO-PO3NOPSI/TYHX YK
aAMIHICTPATHBHO-TOCHONAPCHKUX (yHKUIH, abo BUKOHYIOTH Taki GYHKUII 32 ChelalbHuM
NOBHOBOKEHHSIM, SIKHM 0C00a HAJUISIETHCS IMOBHOBAKHHM OPTaHOM JAEPKaBHOI BJIaJd, OPraHoOM
MICIIEBOI0 CAMOBPSI/lyBaHHS, [EHTPAJIHHAM OPraHOM JCPIKABHOTO YIPABIIHHS 13 CrHEMIaJbHHM
CTATYCOM, TOBHOBOKHUM OpPraHOM 4YH [OBHOBAXKHOK 0CO00I0 MUINPHEMCTBA, YCTAHOBH,
opraHi3aiii, cy/ioM ab0 3aKOHOM.

iliakyn cniBpolITHHKA oOpraHizauii — nponosuiis uu OOIUSHKA CHIBPOOITHUKY oOpraHizauii (B
naHomy koHTekcT — b® «Hazis mo BcboMy CBITOBI» ab0 mapTHEPCHKUX OpraHizaliiii), yCTaHOBH 4u
CTPYKTYpPH, SIKHH HE € Ciy’k060B010 0c06010, 260 0c001, sika MPAIKOE HA KOPHCTH OPraHi3ali, HalaTH
fiomy (i#t) abo Tpetiii 0COO1 HENPABOMIPHY BUI'OJY, 4 TaK CAMO HAJaHHS TaKOl BUTONH 33 BUUHEHHS
Yy HEBUYMHEHHsS CHIBPODITHUKOM Oy/ib-SIKMX JIii 3 BHKOPHCTAHHAM CTAHOBHUIA, iK€ BIH (BOHA)
3aiimae, a0 0co0010, sKa MPaLioe Ha KOPUCTh OpraHi3aili, B IHTEpecax TOro, XTo MponoHye, obiuse
UM Hamac Taky Buromy., abo B iHTepecax TpeTboi OCOOM, NMPUNHATTS MPONo3uiii, odiusHku adbo
OJIEpYKaHHs MPAIBHUKOM Opraisaiii, skuii He € ci1yk00B0K0 000010, a0 000010, sika mpalioe Ha
KOPUCThL OpraHisaiii, HenmpaBOMIPHOI BHTO/H, @ TAK CaMO IPOXAHHs HA/laTH TaKy BHTOMY Juis cebe
4i TPEThOI 0COOU 3a BUMHEHHS Yd HEBYMHEHHS OyIb-sKUX i 3 BUKOPUCTAHHAM CTAHOBUIUA, K
3aiiMae MpaliBHUAK B OopraHizauii, abo y 38’s3Ky 3 AISUTBHICTIO 0COOM Ha KOPHUCTH Oprasisaiii, B
iHTEpecax TOro, XTo MpoNnoHye, obilse un Hazae Taky Burody, abo B iHTepecax Tperboi ocobu. Ilin
0¢00010, 5iKa NpaLioe Ha KOPHCTH OpraHizaiiii, Ciia po3yMiTH ocody, ska BUKOHYE podoTy abo Hamae
MOCAYTY BIUIOBIAHO [0 JOTOBOPY 3 TAKOK OPraHI3aLi€lo, a TaKOXK BOJOHTEPIB (Z00POBOJLIIB),
CTa’kepiB 1 KOHCYJIbTAHTIB.

iliakyn  cayxk60B0I 0cobu IOpHAMYHOI O0CO0H NPHBATHOIO NPABA HE3ANEKHO Bil
opranizaniiHo-npaBoBoi Gopmu — nNPONO3uIlis 9K 00IUgHKA cry>k00BiH 0co01 IOpHHUHOI 0CO0H
MPUBATHOrO MpaBa HE3AIEKHO Bij OpraHisauiitHo-npasosoi ¢opmu Hanartu i abo Tperiii ocobi
HENpaBoOMIPHY BHI'O[Y, 4 TAK CaMO HalaHHs Takoi Buroaum abo mPOXaHHs i1 HANATH 32 BYMHEHHS
3a3HaueHol0 ciyk00B0K0 0co00K0 il un 1l Oe3JIIBHICT 3 BHKOPHUCTAHHSM HAJAHHX 1H
MOBHOBAXEHL B IHTEPECAX TOrO, XTO MPONOHYE, OOIISE Y HANA€E TaKy BHroay, abo B iHTepecax
TPeThOi 0COOM,; MPUHHATTA NPONO3uLii, obiusgHKH 200 onepkanHs Iy KOOBOK 0CODO0IO IOPU AU YHOI
oco0K NPUBATHOrO NpaBa HE3AJIEKHO BIJ| OPraHi3aiiiiHO-NpaBoBoi GOPMH HENPABOMIPHOI BHIOH
Wi cede uu Tperboi 0cobu 3a BUMHEHHs i ab0 Oe3disUTbHICTL 3 BUKODUCTAHHSAM HaJaHMX i



MOBHOB@XKEHb B IHTEPECAX TOTO, XTO MPOMOHYE, OOIAE YM HA/AE TaKy BUroay, abo B iHTepecax
TPETHOI OCOOH.

iipuiiHaTTa nNpono3uuil, O0IUAHKH a00 OJEpPKAHHSI HENPABOMIPHOI BHIOAH CIYKDOOBOIO
0c00010 — MPUHHSATTS MPONO3uilli, obiusHKU abo onepkaHHs Cny00BOKO 0COD0 HenmpaBoOMIPHOI
BHTO/IH, @ TAK CAMO — MPOXaHHs HAJATH TaKy BUTOAY Juls cebe um Tperhoi 0coOM 3a BUMHEHHS 4YH
HEBYMHEHHS TaKOK CIy»KOOBOIO 0CO00I0 B 1HTEpPECAX TOrO, XTO NPOMOHYE, OOIUSE Yd HAJAE
HEMpaBOMIPHY BHTOJY, YH B IHTEpecax TPeTboi 0codu Oy/ap-aKOoi [li 3 BHKOPHCTAHHAM HAZAHOI 1H
BJIaZM 4¥ CTy:x00BOr0 CTAHOBHIIA.

iipono3uiiis, 00iusHKa a00 HAAHHA HENPABOMIPHOI BHIOAH CIAYKO00BIH 0€00i — MPONO3ULIis UM
obiusiuka cyx0608i1i 0cod1 HanaT it abo Tperiii 0cod1 HENPaBOMIPHY BHI'OAY, @ TAK CAMO HaJaHHS
TAKOI BHIOIM 32 BUMHEHHS YA HEBUMHEHHs CIy’)k00BOIO 0CODOIO B IHTEPECAX TOr0, XTO IMPONOHYE,
o0llsi€ YM HAHAE€ TAKY BUIOAY, YH B IHTEpecax TPerhoi 0Co0H Oyab-akol mi 3 BHUKOPHCTAHHAM
Ha/aHol 1H BJIaZ| YM CIIy’KOOBOIO CTAHOBHLIA.

IMopapynox — rpomosi kowTH Ta/abo 1HIIE MaWHO, NepeBaru, NUILTH, NOCIYrH, HeMaTepiajibHi
aKTUBH, K1 HAZAIOTH/OAEPKYIOTH Oe30MnaTHo abo 3a LIHOK, HUKYOK MIHIMANLHOI PUHKOBOL.

Bum3bki 0cobu — 0cobu, 5K CHUILHO NPOKUBAIOTH, OB S3aH1 CIUIBHUM O0YTOM 1 MaIOTh B3aEMHI
npaBa Ta 00OB’SI3KH 13 Cy0'€eKTaMH, Ha AKHUX MOMIUPIOETLCS Mist 3akoHy Ykpainu «IIpo 3anobiranns
Kopynuii» (KpiM ocid, B3aeMHI mpaBa Ta OOOB A3KH SKHX 13 CYD €KTOM HE MAKOTh XapakTepy
CIMEHHHX), Y TOMY YHCII OCOOH, SIK1 CIIUIBHO MPOKUBAKOTH, ajie He nepedyBaroTh y Luodi, a TAaKOXK
— HE3aJIeKHO BiJi 3a3HAYEHUX YMOB — YOJIOBIK, APYKWUHA, 0AaTBKO, MATH, BITYHM, MadyXa, CHH,
JOuKa, MACHHOK, Magyepka, piaHui Opat, piaHa cecrpa, ma, 6ada, npanin, npadada, BHYK., BHYUYKA,
NpaBHYK, NpaBHYYKa, 35Th, HEBICTKA, TECTh, TEIUA, CBEKOP, CBEKPYXa, YCHHOBJIOBAY UM
YCUHOBJICHHM, ONIKYH 4d IMIKJIyBaJbHHK, ocoba, sika nepedysae mij omikow abo mikjiyBaHHIM
3raflaHoro cyd’ €KTa.

Tepminn, mo BH3HAYAITHCH wicw [HomiTukoI0:

Bunaropoana 3a cmpomenns QopmManbHOcTeH («CTHMY/MIOIOYHHE» naaTik) — Heodiuilina
BHHAropoJa y BHIVISNI CYMH rpoineii abo nmomapyHka, ska BUNJAYyeThbCs Uis mnojerienHs abo
NPUCKOPEHHS OIOPOKPaTHYHUX MPONeayp, siki B Oyab-skomy Bumanaxy OyayTe BUKOHaHI. Metoro
TaKOi BHHArOPOAHM € NMPUCKOPEHHS MPOLECY MPHWHATTS PILICHHS, CIPOINEHHs OIOpPOKPaTHUHMX
IPOLEAYD, 3SMEHLIEHHS BAMOI 10 O(OPMIEHHS AOKYMEHTIB, HEOOXIAHUX IIs NPUUHATTS PILIEHHA,
CTBOPEHHS IHLIKUX HEMPABOMIPHUX CIPUSTIMBHX YMOB JUISl IPHHHATTA MO3UTHBHOIO PILICHHS.
3anpowenns — BunHeHa B Oy/ib-sikiii (JOPMI NPOMO3HUILIIS B3SITH YUaCTh Y MEBHUX 3aXO0J1aX, XapaKkTep
SKHX BH3HAYACTLCA OPraHizaTopoOM, VHACHIZIOK YOro 3anpolieHui OTPUMYE/MOXKE OTPUMATH HEBHI
MarepiajibHi/HemaTepiasibHl Osara. J{0 3ampoiieHs Hajieath. KBHTKH HA CIOPTHBHI 3aXOJH,
TeaTpajbHl BUCTABH YM LIOY; 1HLII 3aXOAM KyJbTYpHOro, 613HecOoBOro abo CouiaibHOrO XapakTepy
(BKJIIOYAIOUM 3aXOJIM, OPraHi30BaHl OpraHaMu BJIaM), KOPIMOPATHBHI, YPOUMCTI Ta CBATKOBI 3aX04u
b® «Hamist mo BCbOMY CBITOBI», BIABIlyBaHHS PECTOPAHIB 3 METOKO MPOBEACHHS ALIOBUX 3yCTpPIUeH
ab0 meperoBopIB, TPEHIHI'H, HABYAJILHI Ta MPOdeciitHl MporpaMu, y TOMY YHC/I1 32 KOPAOHOM TOLIO,
4 TAKOK TOB’513aH1 3 IIUM TOI3KY (BKJIIOUYAIOYM TPAHCIIOPTHI BUTPATH, NMPOKUBAHHS, XapuyBaHHI
TOLLO).

IpeacraBuuku Baagu — 0coOH, siKi yIIOBHOBAXKEH! HA BUKOHAHHs QyHKIIH aepxaBHOI Biagu abo
MICLIEBOI'0O CAMOBPANYBaHHs, NEPeNik AKUX BH3HAYEHMH NYHKTOM | 4YaCTWHM MHepiuoi CTatTmi 3
3axony Vikpainu «IIpo 3anoOiranss KOPymii».

Ilapraepn — opumnuni, Gizuuni ocobu abo dizuuni ocobu-muanpuemni, 3 skumun b® «Hamis no
BCHOMY CBITOBI» Mae ab0 muaHye BCTAHOBMTH LMBUIBHI a00 rocnoaapChbki NpaBOBIAHOCHHM,
noB s3aH1 31 3miiicHenHsM b® «Hazais mo BCbOMY CBITOB1Y CBO€I CTaTyTHOI J{ISUIBHOCTI, ¥ TOMY
YU YHACHUKH TPOLEY U 3aKyTiBeNb MPU 3aKyIIIBJIl TOBAPIB, poOIT Ta MOCIYT.

Ocobdn, mo aioTe Biad iMeni abo B imrepecax b® «Hamis no BCLOMY CBITOBI» — AreHTH,
NpeACTaBHUKM, 1HII 0coOu, wo odiuiitno airote Bia imeHi b® «Haxis mo BchOMy CBITOBI» Ha
MACTAaB] YKIaAEeHUX YOI/ I0rOBOPIB/MEMOpaH Ay MiB/HAAAHUX AODY Yelb, JOBIPEHOCTEH.



Kopynuiiiaui pu3uk — 00rpyHTOBaHA HMOBIPHICTb HACTAHHS O1 KOPYILIHHOIO YH OB’ SI3aHOTO
3 KOpymnui€o mnpasonopymenus ado nopymenHs Bumor uiei ITosiTuku Ta IHMIUX BHYTPILIHIX
AOKYMEHTIB b® «Hamis 1o BCbOMY CBITOBI» 3 MUTAHB 3aN00IMAHHS TA MPOTUII KOPY L.
KouduiikT inTepecis — HasBHICTH y 0COOM NPUBATHOTO iHTEPECY y cdepl, B sKiii BOHA BUKOHYE CBOI
city>kO0BI YM NPENCTABHUIBKI IIOBHOBAKEHHS, IO BILUTHBAE a00 MOYKe BIUIMHYTH Ha 00 €KTHBHICTB
YU HEYNEPEILKEHICTh MPUIHATTS HEK pilleHb, ad0 HA BUMHEHHS YW HEBYMHEHHS HiH MiA 9ac
BHKOHAHHS 3a3HAYCHUX NOBHOBAXKEHb.

3. Chepa 3acrocypanus [HoniTHkH

3.1. Iz IlomiTnka nNOMMPIOETHCS HA TOJOBY Ta YIEHIB HAMISZAOBOI DAy, rOJIOBY Ta WIEHIB
MPaBIiHHS, BCIX JUPEKTOPIB, IHIIMX nocajoBux ocid rta cniepobitaukie b® «Haxis no Bceomy
CBITOBI», 4 TAKOXK Ha 0¢i0, 1o MO Th Bij iMeHi a0o B iHTepecax b® «Hanisi no BCLOMY CBITOBI».

3.2. Koxen cnispobitauk b® «Hazis mo BCcbOMy CBITOBI», @ TAKOXK KOKHA 0c00a, 110 1€ BIJ IMEHI
abo B inTepecax B® «Hanis mo BCbOMY CBITOBLY, 3000B’s13aH1 NOTPUMYBATHCh BUMOT 1iei [Tomtuku
T4 3BEPTATHCS A0 BIANOBIIAJBHUX OCIO Ta MIAPO3ALIIB, BU3HAYEHHX LIEIO T1OMITUKOW, V BUMAAKY
BHHUKHEHHS HEOOXIZHOCTI TPAKTYBAHHS 3 METOK 3aCTOCYBAHHS MOIOKeHb i€l LlomTuikn.

3.3. Tonoxenns moa0 0OOB SI3KOBOCTI AOTPHMAHHS Ta BIANOBINAILHOCTI 32 MOPYIUEHHS 1€l
[omiTHKH Ta HIUMX KONEKCIB, HOPM 1 nosiokenb b® «Hanis no BCbOMY CBITOBI», MPHHHATHX 3
metToro peamsauii wiei IlomiTuku, MaroTe OyTH BKJIFOYEH! A0 MPABHJI BHYTPIIIHBOTO TPYAOBOTO
posnopsaky b® «Hamis mo BCbOMYy CBITOBI», YCIX TPYAOBHX HOrOBOPIB, MOCAJAOBHX IHCTPYKILH
CHiBPOOITHUKIB.

3.4. 1ls IMToniTuka Mae 3aCTOCOBYBATHCH Y BCIX chepax aisnbHOCTI BD «Hazmis mo BCbOMy CBITOBDY,
y ToMy uucii y chepi B3aEMOBIJHOCHH 3 OPraHaMi JEpIKaBHOI BIIaJIH, MICIIEBOTO CaMOBPSIy BAHHSI,
MDKHAPOAHUMHE NapTHepaMu 1a OeHediuiapamMu.

4. Ilon0o’kenHs MO0 HETEPNHMOCTI 40 KOPynii

4.1. 3 meroo 3a0e3neyeHHs HAJIEKHOrO PIBHA yBarW A0 3anoOiraHHs Ta MpOTUJil Kopymiii Ta
HEMOHCTPALl BAXKIMBOCTI AHTUKOPYNUIAHOI MSANbHOCTI Wi CrniBpoOITHHKIB, OeHe(diliapis Ta
naprHepiB kepiBHuUTBO b® «Hamis mo BcbOMy CBITOBI» (BKIIOHYAaKOuM, ajie HE OOMEKYIOUHCEH,
npasninas, Ilpesugenta B® «Haais mo BCbOMy CBITOBI), KEPIBHHKIB IPOEKTIB) PEryJsipHO
APOTOJIOIIY € IPUHIMITHE AHTHKODPYTILIIHHOIO KOMIJIA€HCY (compliance) Ta i€ K B3Ipelb U iHIHX
yepe3 CBOE BJIACHE CTaBJEHHs Ta MOBENIHKY, B MEpIy Yepry — 3yMOBJICHHX OaroaiiHum
xapakrepom aisuibHOoCTI B® «Hanis 1o BCbOMy CBITOBI).

npodeciiiHiil AISIBHOCTI MPUHIMIY HETEPHHMOCTI J0 KOPYIUii, BAMOr 3aKOHOJABCTBA YKpaiHH,
wiei TTomiTuky Ta IHIOMX HOpPMATHBHMX HOKyMeHTiB b® «Hanis no BchbOMy CBITOBI» 3 NHTaHb
3an001raHHs Ta NPOTHAIT KOPYMuii.

4.3. OrpumanHs, HajaHHs1, O0IUsMHKA, MPONO3uLis ab0 BUMOra HaJlaHHs HENPABOMIPHOI BUI'O/IM TA
IHLI [POSBH KOPYMII € MPABOMOPYIICHHSIMH, 33 BUMHEHHS SIKMX 3aKOHOJIABCTBOM nependauena
KPUMIHANbHA, AJIMIHICTPATHBHA, UMBLILHO-NPABOBA Ta NUCUMIUNHAPHA BIANOBUIANBHICTE. Taki
NpaBoNOpYIIeHHsT B KOmHOMY pa3i He b® «Hamis mo BChOMY CBITOBI» Ta BIXKHMBAIOTBCS BCI
HeoOXiZiHI  3aXOAM INOJA0 IXHBOrO TOMEPEIPKeHHS Ta NPUTATHEHHS BHHHUX o0cid Ji0
BIZINOBIZIAJIEHOCTI.

4.4. CniBpobiTarkam, ocobam, 1o AioTs Bix iMeHi abo B inTepecax b® «Haxuist mo BcbOMY CBITOBIY,
3a00pPOHSETBCS BYMHATH KOPYNiiiHI jAisHus abo OpaTH yudacTb y BUMHEHHI KOPYNUIHHMX
[PaBONOPYLLEHb, NPABONOPYLIEHDb, MMOB A3aHUX 3 KOpymuicw, ocobucro abo uyeped Oyab-ske
MOCEPEIHHL TBO.

4.5. CnispoOiTHuku 3000B’s13aH1 yTPUMYBaTHCh BIJ NMOBENIHKH, SKa MO)ke OyTH po3liHeHa sK
FOTOBHICTh BUMHHTH KOPYMLUiiHE NPABONOPYIIEHHS a00 NpaBoNopyLEHHS, OB A3aHe 3 KOPYILI€H.

5. HenpaBomipHa BHIOAa



5.1. CmispoGiTHukam 1 ocobam, mo airoTe BiA iMeHi abo B iHTepecax b® «Hamis mo BchoMy
CBITOBI», 3a00OpPOHSETBCS NPONOHYBaTH, OOINATH, HazaBaTH, OJepXKypaTH, npuiimatu abo
AOroMKYBATUCS NPUHHATH, BUMAraTH HENpPABOMIPHY BUIrOAy MPsAMO YH ONOCEPENKOBAHO, Y TOMY
YMCTI SKINO BOHA HAZAETHCs (OTPHMYETBCS) 3 METOIO CTHMYITIOBAHHS, 3a0€311€UEHHS HEellPaBOMIPHO]
nepesaru s criBpodiTHHKa 0co0ucTo 4u b® «Hais 10 BCbOMY CBITOBI» 3arajiom.

30KkpemMa, Taka HelpaBOMIPHA BHI'OZIa MOJKE BUPAXKATUCS Y HACTYITHOMY:

+ pumiari a0 oJiep)KaHH1 rPOIIOBHX KOIITIB (FOTIBKOK, y 0€3roTiBKOBOMY BMIJISAI), HaJaHHI
abo omepskaHHi cepTH(IKATIB, LIHHHX Manepis;

* pazanai ab0 OTPHMAHHI IHLIONO MaifHa, HEMATEePIAIbHUX aKTHUBIB,

*  HENO3BONEHMX 3aKOHOJABCTBOM Ta HOpMAaTHBHHMH JoKymenTamu b® «Hanis mo Bchomy
CBITOBI», MOAAPYHKAX TA PO3BAKAIBHUX 3aX04aX,

*  OmUIATI MOJIOPOKEH, BIMOYHHKY ;

* OTPUMAHHI KPEJMTIB, MO3MK, PO3MIIIEHHI JENO3MTIB 33 CTABKAMM, BIJIIMIHHUMH BIJ
3BHUYAHHUX PUHKOBUX YMOB:

*  MPOMO3ULIsX PO PpodOTY;

*  HENpaBOMIPHIN BUHArOPOJI, HEMPABOMIPHHUX MUIbrax;

*  HanaHHi 6e30MIaTHUX MOCHYI,

*  OnaromiiHMX BHECKAX, CIIOHCOPCHKIN MIATPHMIL 1 ITOKEPTBYBAHHSIX;

*  BHECKAX Ha MOJITHYHI LIUIL;

*  OyAb-KHX IHIIHX BUIOJAX HEMATEPIANBHOIO YU HErPOLIOBOIO XapakTepy.

5.2. Byap-sika BuHHAropoza, o OTpuMyeThCs ToBapucTBOM BIA AUIOBMX mapTHepiB abo
BUIIAYYETHCS M, MOBMHHA BIANOBIZATH HAJAHHM MOCIYraM/BHKOHAHHM POOOTAM/NOCTABJICHUM
TOBapaM i HE MOBHUHHA CAYIYBATH Ui NPUXOBYBAHHS HANAHHA TAKHUM IUIOBHM MapTHEpaM adco
IHLIUM 0CODAM HENPaBOMIPHOI BHTOIH.

6. Bunyiara BHHATOPOJ 3a CHIPOIICHHEA (POoPMATbHOCTEH

6.1. Hapauusi/OTpMMaHHS BHHArOPOAM 3a CIPOLICHHsS (OpMaIbHOCTEH CcrniBpoOITHHKaMKu abo
ocobamu, WO miI0Th Bid iMeHi abo B iHTepecax b® «Hamis no BCbOMY CBITOBI», 3a00pOHAETHCA
HE3aJIEKHO BiZ ii PO3MIPIB, € KOPYNIIHHM JISHHSM Ta KapaeTbCsl BINOBIJHO JIO YMHHOIO
3aKOHONABCTBA YKpaiHu.

6.2. 3aboponena B3aemozis 3 1HmWAMH ocobamu (B T.u. — Oenedimiapamm) 3 MeTorO
HaJaHH/OTPHMAHHS BUHATOPOIN 32 CIIPOLUCHHS (DOPMATBHOCTEH.

7. AHTHKOpPYNIIHHI 3aCTePEKeHHS
7.1. Vei Buaa yron/noroBopu/MeMopanayMu, siki ykiazaiotses b® «Hanist no BcboMy CBITOBI» 3

MapTHEpaMH, MaloTh O0O0B’A3KOBO MICTHTH AHTHUKOPYNUIHHE 3aCTEPEKEHHs, 3aTBEPIKEHE ¥
scranoBneHoMy b® «Hamis mo BCbOMy CBITOBD) NOPSKY.

7.2. Tlopsiok Ta IHCTPYMEHTH 3aCTOCYBaHHS [ILOTO MPHHLKMY npuiitmMaioTees BO «Haais no sceomy
CBITOBI» Y BUIJISLI OKPEMMX MOJIOKEHb, HOPMATHBHUX aKTiB, METOAOMIONI.

8. Tiopapyuksu Ta 3anpoienHHs, XLI0BA FOCTHHHICTH

8.1. B muWTaHHI TPHHUHATTA TAa HAJAHHS NOJAPYHKIB, 3alPOLIEHh Ta JIUIOBOi TOCTHHHOCTI
criBpodiTHHKM b® «Hamis mo BCbOMY CBITOBD» 3000B A3aHi HOTPUMYBATHCH MONOKEHD 1 HODM
aHTHKOPYTIIHOI noseaku B® «Hanis no BcbOMy CBITOBI», YHHHOrO 3aKOHOIABCTBA YKpaiHu.
8.2. He mOnMyckaloThCs BUMATaHHs, NPOXaHHsA, OHEPKAHHSA MONAPYHKIB s cebe yd Tperix ocid
criBpobiTHukamu (6e3nocepeanbo abo uepes iHmuUX 0cid) Bi POpHAHYHEX ab0 Bi3udHMX 0Cid, Bl
napraepis Ta Genediniapis y 38’s3Ky 3 BUKOHAHHSM CIIBPOOITHHKAMH CBOIX MOBHOBaXeHbL abo 3
BUKOPHCTAHHAM CIIYKOOBOI'0 CTAHOBHLLA TA [OB’ A3aHUMH 3 LIUM MOKJIUBOCTAMH.

8.3. CniBpoOITHHKH MOXYTb NPHUAMATH TOZAPYHKH, SIKI BIANOBINAIOTH 3arajbHOBH3HAHUM

YSABJIEHHSIM NP0 FOCTHHHICTh, SKLIO BapPTICTh TAKHX HOJAPYHKIB HE MEPEBHIIYE PO3MIPY OIHOrO
HPOKUTKOBOrO MIHIMYMY Wis npauesfaTHux ocid B YKpaiHi, BCTAHOBJICHOIO HA NE€Hb NPUHHATTA



MOJIApyHKa, OJHOPA30BO, a CYKYIHA BAapPTICTh TAKWX IMOJAPYHKIB, OTPUMAHWUX BiJl OAHIEI 0cobm
(rpymu 0ci0) mpOTAroM POKy, HE MEPEBHILLYE ABOX MPOKATKOBUX MIHIMYMIB, BCTAHOBJIEHHX IS
Opaue3naTHol 0CodM Ha I CiYHs TOroO POKY, B AKOMY NPUHHATO NONAPYHKH.
8.4. Ilepenbauene nynkrom 8.3 miei IlonmiTukm OOMeNKeHHS MWIOAO BapTOCTI MOAAPYHKIB HE
MOLIMPIOETHCS HA NMOAAPYHKH, SKI:

¢ apyIoThes ONM3bKUMH OCO0AMM,

*  OHEPKYIOTHCS AK 3AraIbHOAOCTYITHI 3HUIKKH HA TOBAPH, MOCAYTH;

*  3araJbHOAOCTYIHI BUTPALII, TIPH3H, PeMii, OOHYCH.
8.5. CmiBpoOITHHKH, a TaKOK OCOOH, siKi miOTh Bid iMeH1 ad0 B b® «Hams no BCbOMY CBITOBI»,
YTPUMYIOTBCS BiJI IPONO3KLIi MOAAPYHKIB MPEACTABHUKAM BJIAAM, HAPTHEPAM, IXHIM CIykO00BHM
ocobam abo npejcraBHukam Ta ixHiM Oim3bkuM ocobam, a Takok Bl Oy/ib-sKOI 1HLIOI MOBEIHKH,
AKa MO)Ke OyTH pO3LIHEHA AK TOTOBHICTh BUMHMTH KOPYILUIMHE NPaBONOpYIUEHHS, MOB A3aHE 3
misnsHICTIO B® «Hanist 1o Bcbomy citoBiy». [lopapyHku MOy Ts OyTH HO3BONICH] Y BHIIAAKAX, KOJIH
BOHH BIITOBI/IAIOTH 3arajlbHOBH3HAHUM YSIBIICHHSIM TPO TOCTHHHICTD 1 IXHSI BAPTICTh HE TEPEBHIIYE
PO3MIPU, BCTAHOBJIEHT MYHKTOM 8.3 wici 11omTHKH.
8.6. CrniBpoOiTHHKaM, 3aaisiHEM y npoueci 3akymiBens b® «Hajis mo BCbOMY CBITOBI», CyBOPO
3a00POHSIETLCS OTPUMYBATH IMOAAPYHKHU Ta 3AINPOLIEHHs, KPIM THX, [0 BU3HAYeH] MyHKTOM 8.4 i€l
TomTHKK, BlA NMOCAAOBHX OCIO, NPALIBHMKIB T4 1HIUMX NMPENCTABHUKIB naprHepis abo ocio, sKi
OIOTH Bil IMEHI NapTHEDIB.

9. TloxepTBH HA NMOMITHYHI KAMIAHII TA BIIHOCHHH 3 MyOiYHUME 0co0amMu

9.1. Brecku B rpomosiii ¢opmi abo Hamanus nocayr Bia iMeHl B® «Haxis nmo Bcbomy CBITOBIY
Oyop-AKHM TOMTHYHUM NapTiaM abo OKpeMHM MOmTHKaM y Oyab-skii kpaiHi 3aboponesl. bD
«Hanist 1o BCbOMy CBITOBD) HE (PIHAHCYE MOJIITHYHI OPraHi3aLiii.

9.2. CmiBpoOiTHuKaM 3a00pOHEHO OpaTH ydacTh B aKIIAX 3 TMOJITHYHOI ariTaili, MOMTHYHINA
LAISABHOCTI B poOOYMI Yac.

9.3. ¥V chepi rpomaacekoi misuibHocTi cniBpoditHukn b® «Haaisi o BCbOMyY CBITOBI) MOXKYTh BECTH
He 3a00pOHEeHY 3aKOHOIABCTBOM IOJITHYHY, PeJiriiiHy abo rpoMajcbKy AISUIBHICTh Y BUIBHHE BiJ
BHKOHAHHS [MOCANOBUX O0OB s3KIB 4ac. Iipd LbOMY., CHiBPOOITHHKAM 3a00pPOHAETHCA MpH
3MIMCHEHH] CBOIX /1l Ta BHCJIOBIIOBAaHHI morjsyiiB noB s3ysatn ix 3 b® «Hanmis mo Bchomy
cBiToB. CniBpoOITHUKH MAIOTh BHCIOBIIOBATH TUILKM CBOI OCOOMCTI MOMJISi/IM Ta 31HCHIOBATH il
BIJI CBOIO IMEHI.

9.4. 3aboponeno BHKOpHCTaHHSA OpeHly (B T.4. JIOTOTHITY), PEKBI3HTIB, (PIHAHCOBHX, MaTeplaIbHHX
abo Oyab-skux iHIIMX pecypciB bB® «Hanmis mo BCbOMY CBITOBIY JUisi 3A1HCHEHHS nomTu4Hol abo

10. baaroaifina AiSJILHICTb, CHOHCOPCTBO, FPAHTYBAHHS, CY0-rpaHTYBaAHHS

10.1. Byap-sika OGnarojiiftHa JisUIbHICT Y CIIOHCOPCTBO Bix iMeHl B® «Hanis no Bcbomy CBITOBIY
MaioTh BIANOBIOATH 3aKOHOAABCTBY YiKpainu, OyTd Npo3opuMu Ta OGOPMIECHHMH HAIEKHAM
YHHOM, BIAMOBINATH HOPMaM CTaTYTHOI AISUIBHOCTI Ta MaiOTh OyTH MOropkeH! KepiBHUITBOM b®
«Hayis Mo BCbOMY CBITOBI».

10.2. bnaroaiiHa ASUTBHICTE T4 CIIOHCOPCTBO, K1 3MHCHIOIOTHCH 3 METOK BIUIMBY Ha 0CO0Y 1114 Yac
BHKOHAHHS HEIO CBOIX CIy:KOOBHX MOBHOBAXKEHb, € PI3HOBUAOM HAJAHHS HENPABOMIPHOI BUTOIH M
BUANOBIAHO € 3a00POHEHHMH.

11. llpaneBiamryBanns, 100ip nepcoHaTy

11.1. B® «Hanis mo BchOMy CBITOBI» 3 Merol0 peamizauii wiei ITomtukn B pamkax mpouenyp
1000py MEPCOHANY 3MICHIOE aHTUKOPYILINHHI MEPeBIPKU KAHIUAATIB TA iX MOrOWKEHHS 3riIHO 3
BI/MOBI/IHUMA HOPMAaTHBHUMH 1okymMeHTamu b® «Hanmis mo BchOMy CBITOBI» (s mocafn,
MOB S3aHUX 3 KOPYNUIHHAMH PH3HKAMH).

11.2. CmBpoOITHHKAM 3a00POHACTLCA CHPUSTH MPALCBIALITYBAHHIO, CIYKOOBOMY MIABHILECHHIO
OCi0 3 MeTol0 CXuJIeHHS LuX ocid ado TpeTix ocid (Hanpuknazn, IXHIX POAMYIB YM APY3iB) 11O



MPOTHIPABHOr0 BHKOPHCTAHHS HAZAHMX iM CIy)KOOBHX INOBHOBR)KEHb Ta INOB A3aHHX 13 LHM
MOMKJIMBOCTEH (HENpaBOMIpHE CIPUSIHHS NPALEBIAIITYBaHHIO) a00 B OOMIH HAa HENPaBOMIPHY
BHIOY 200 CIIPHUAT/INBE BIAHOLIEHHs, a00 BUMAraTH HENPABOMIPHY BUrOLy B OOMIH HA CHIPUSHHS
PALEBJALITYBAHHIO YU CIIY’KOOBOMY MIBHIIEHHIO.

11.3. Bumesa3HayeHe MOJOXKEHHS CTOCYETbCS HENPaBOMIPHOTO MNpALEBNAlITYBAHHS SK OCIO,
fOB A3aHUX 3 NPENCTABHUKAMM BJIAIHM, TaK 1 0C10, NOB A3aHUX 3 NapTHepamMu b® «Hamis no scbomy
CBITOBI».

11.4. CnispobiTHHKaM Npy npanesialTyBaHHi abo nepeBeieHH] Ha 1Huly 1nocajay 3abopoHseThes
APOCHTH DPOOOTY, CIyKO0BE MIABMLICHHA Yd NPUHMATH NPONO3ULIKD podoTH ado cnyxOoBOro
niBUINEHHST B OOMIH HAa NPOTHIIPABHE BHKOPUCTAHHS B MaiOyTHbOMY HazaHux #omy (i)
ciyxkOOBUX MOBHOBaKEHb Ta TIOB’SI3aHAX 13 UHM MOJMUIMBOCTEH, o0iuguky abo Hananua
HENPaBOMIPHOI BUI'OIM, CHPUSTIUBE BIIHOLUEHHS Y4 BUKOPUCTAHHS CBOIX NOBHOBAXKEHb YCyHeEpey
NPHHLIHITAM T4 NOJOKEHHAM iei ITOMITHKH.

12. Kouduikr inTepecis
12.1. CniBpoOIiTHUKY MOBHHHI YHHKATH CHTYallld, KOJIM MPUBATHI IHTEPECH CylepeyaTh IHTepecam

b® «Hams 10 BCbOMY CBITOBI». Y KOH(IIKTHHX CHTYalidx iHTepecaM bW «Hamid mo BCbOMY
CBITOB1», a mepill 3a Bce — OeHediiapam, He noBWHHA OyTH 3aBaHa LIKOMA.

122. B Oyab-skux cHTyamisx, [0 HECYyTh PH3MKH BHHWUKHEHHS KOH(QUIKTIE IHTEpeCIB,
CHIBPOOITHHKH TOBHHHI KEpPYBATHUCH YMHHHM 3aKOHOHABCTBOM YKpPaiHH Ta HOPMAaMH Li€l
THomruku.

12.3. 1ip0o BUHHMKHEHHS DPEAJbHOrO, MOTEHUIHHOrO KOHMIIKTY IHTEPECIB CHIBPOOITHUK MOBHHEH
HEraiHo NoBiNOMHUTH 0e3nocepeaHbOro KepiBHuKa ado, KO € PU3NK 3aTy4eHHs! (IPHHAIEKHOCTI)
KepiBHMKA 10 wiei curyanii, wamati oQiuiiiHy ckapry y CrpokM Ta crnocih, BU3HAYeHI
AHTUKODYILIHHOK NPOrpamMor0 Ta NnojoKeHHsM b® «Hanisi Mo BCbOMY CBITOBI», SIKe PErymoe

NOPANOK YIPABIHHS KOHDIIKTOM 1HTEPECIB.

13. ITocepennukn
13.1. 3abopousieTbes 3aiiicHIOBaTH Oyb-K1 IUIATEXKI, SKI HAMPABJIEH! HA BHKOPHUCTaHHS 0C000I0

HafgaHux i ciyKOOBUX MOBHOBAXKEHb YM NOB A3aHUX 3 HUMHU MOXKIHBOCTEH 3 METOIO ONEpP/KAHHS
HENpaBOMIPHOI BUroAM ab0 NMPHMHSATTS TAKOI BHTOAM YH NMPHHHSATTS OOIISHKH/MIPONMO3HIi TaKOi
Burogn s cebe um iHmmX ocid, abo BUMOBHO OOINSHKY/MPOMO3MIIIO YH HAJAHHS
HENpaBOMIPHOI BUroau Takiii ocobi abo Ha ii BUMOry IHIIUM (DI3UYHHUM YU IOPHAMYHUM 0CO0aM 3
METOK) CXHJIUTH 1K 0CO0Y /10 IIPOTUITPABHOrO BUKOPUCTAHHS HAMAHUX il Ci1y)KOOBHX OBHOBaKEeHb
UM NOB A3aHHUX 3 HUMH MOJIJIMBOCTEH, 30KpeMa uYepe3 MOCEePEeNHHKIB; NMPOBOMUTH OIJIATY TPETii
0co0i, AKLWO Uel MmiaTik nopHicTIO abo dYacTkoBo Oyne OesnocepenHbo ado OnoCepenKoBaHO
nepeNanuii CyKO0BIH 0COOI.

13.2. CriBpoOitHukd MaiOTh OyTH 00a4HMMH MiJ{ 4aC MPOBENEHHS NMEepeMOBHH ab0 YKJIaJaHHS
AOrOBOPIB, BCTAHOBJIGHHS IUIOBHX BIAHOCHH 13 MOCEPENHUKAMH Ta OCOOAMH, IO MAaKOTh
OBHOBAYKEHHS NisiTH Bif iMeHi abo B iHTepecax B® «Haxis mo BCcbOMY CBITOB1Y, a0 LIONO SKHX B
MaiibyTHEOMY MOXe OyTH NpUifHSTE PILIEHHS MPO CIIBIPALIO, TAa OIIHIOBATH 3a3HAUEHHX OCIO
3F1IHO 3 KDHTEPISAMH PH3HKY, AKI € NOKA3HHUKAMHU TOr0, IO CHIBOPALS 3 KOHKPETHHM NOCEPEIHHKOM
MoXKe OyTH PpO3LIHEHA TNPaBOOXOPOHHMMH OpraHamMH SK CHIBY4acTb Yy  KOPYMIIHHOMY
NPaBONOPYIIEHH], 30KpeMa 3 TAKHX O3HAK:

¢ MOCEPeNHMK Ma€ PEenyTaliio TOro, XT0 MOKE YKIAZATH YIOAM, SKI HIXTO IHIUMHA HE MOXKe
YKJIAZATH;

*  MOCEPENHHK MIAKPECIIOE, 0 BiH Ma€ 3B 53KM 3 MPEICTABHMKAME BJAM T4 CIyXKOOBHMH
ocobamu;

+ mocepenHuKa OyJI0 pEKOMEHIOBAHO NPEICTABHHKOM Biiaam abo cnyx00B010 0c06010;

e BapTICTh NOCAYI € 3HAYHO OLIBLIOI, HIK B IHIIMX TMOCEPeNHHUKIB, ab0 BapTICTh MOCTYT
3HA4YHO I]iIlBHll[yG’TBCﬁ B npoueci IXHBbOIr'0 HaJgaHH:, 0COONMBO KOIU HOCEPENHUK HE BCTUIAE
HAZATH MOCIYTH B 00OYMOBJIEHHI CTPOK;

*  MNOCEPeIHMK BIJMOBJISIETHCS HA3BATH CBOIX TMOCTAYAJLHHUKIB, MIAPSAHMKIB, O OyayTh
(hakTHYHO HANaBaTH BC1 a00 YACTUHY MOCHYT 33 HOrOBOPOM.



*  MOCEPENHHKY, O4YEBMAHO, Opakye kBamiikamii Ta pecypciB, HEOOXITHHX I HaJAHHA
MOCJIYT, 110 3aMOBJISIIOTHCSL.

13.3. CriBpobiTHHKaM 3a00pPOHEHO YKIAaZaTH HehOopMaibHi YrOOM 4M NOCAaTH 1HLIMM YMHOM
HeoPIiHMX HOMOBJIEHOCTEH 3 TMOCEPEIHHKAMH Ta OCO0AMH, MO MalOTh a00 OymyTh MaTH
NOBHOBAKEHHs JIIATH BiJl iMeHi abo B inTepecax B® «Hazisi 1o BchboMy CBITOBL.
13.4. byab-siki maTexKl, 3MHCHEH] Ha KOPHCTb MOCEPEIHUKIB Ta 0cid, o MaTh abo OyayTh MaT
MOBHOBAXKEHHs AiATH Bix imeHl abo B iHtepecax B® «Hamis mo BChbOMy CBITOBI», MaioTh OyTH
HAIEKHUM YHHOM 3aI0KYMEHTOBaHI Ta 3adikcosani v binancoriii 3siTHocTi BO® «Hanis no Bceomy
CBITOBIY.

13.5. TlonoxkeHHs HBOrO PO3ZALTY 3aCTOCOBYIOTHCS 10 AISILHOCTI 0Ci, o AiloTh Bijl iMeH1 abo B
iHTepecax b® «Hauig no BCbOMY CBITOBLY.

14. JlocToBIpHICTH AOKYMEHTIB TA 3BITHOCTI

14.1. CnispobiTHHKH B MeXax CBOIX MOCAAOBHX 000B’s3KIB 3000B’53aHI CBOEYACHO Ta B MOBHOMY
00cs31 BinoOpakaTy i Ta onepaiiii, L0 CTOCYIOThCs MisibHOCTI B® «Hanis no BCbOMY CBITOBI», T2
AKl BIIMOBIHO O 3aKOHOAABCTBA 1 HOPMATHBHHX nokymentie b® «Hanmis no Bceomy cBITOBI»
MaioTh OyTH ODOPMIEHI, 3a/I0KyMEeHTOBaHi Ta BinoOpaxeni B cucremax obuiky B® «Hanmis mo
BChOMY CBITOBD) BIATIOBIAHHM YHHOM.

14.2. VYei 3Bitu T2 nokymenta B® «Hamist o BcbOMy CBITOB1) MOBHHHI OyTH NPaBAMBHMH, TOYHUMH
y BCIX CYTTEBMX aCMEKTAX Ta BIAINOBIZATH BUMOraM 3aKOHOJIABCTBA, HOPMATHBHUX NOKyMeHTIB B®D
«Hajist 10 BCbOMY CBITOBI» Ta 3arajibHONMPHIHSATAM BUMOIaM, LIO 3aCTOCOBYIOTHCS A0 HUX, 4 TAKOXK
MICTHTH [IOBHY 1H(OPMAIIIIO.

14.3. BukopuCTaHHs JZOKYMEHTIB, [0 MICTSTh HEIOCTOBIPHI BIIOMOCTI, 3a00POHEHO TaK Camo, K
CTBOPEHHS HENOCTOBIPDHUX, HEONHO3HaUHMX ab0 Takux, IO NPU3BONATL OO BUKPUBJICHHA
dbakTHunKX Aili Ta omepauiil, JOKyMeHTIB 1 3anmuciB y cucremax obOmiky B® «Hanis mo Bchomy
CBITOBI», Ta BHKOPHCTAHHs TEXHIYHWX MPHHOMIB, TPHCTPOIB, MIAXOMIB, siki 6 mpuxoByBamu abo
OVIb-AKUM 1HLIHM YHHOM MAaCKYBAJIM HENErajibHi MaaTexi.

15. AuTHKOpYnUiHHI NepeBipKH ALIOBHX NAPTHEPIB

15.1. 3 Merow OIIHKM HASBHOCTI KOPYMIIHHMX PH3UKIB I 4Yac IMPOBENCHHS 3aKyNiBelb,
YKIaZaHHsd TOCHONApChKMX JOTOBOPIB T4  30BHILUHBOEKOHOMIYHHX — JOrOBOPIB/KOHTPAKTIB,
3ay4yeHHs 1HBECTOPIB (CMOHCOPIB), IO MOB S3aHO 3 BCTAHOBJIEHHSAM TOCIHOZAPCHKUX, LHBUTHHHX
HpaBOBi,IlHOCHH 13 cy®’exTamu rocnonapcucoi’ nisubHOCTI T2 (pi3uynMu ocobamu, bO «Hanis no

BCbOMy OB]TOBI» IPOBOAUTL aHTHKOpy]'IIIlHHl ﬂépéBlpKM HapTHeplB

15.2. TlpoBeneHHs aHTHUKOPYNIIHHMX MNEPEBIPOK NAPTHEPIB 3MACHIOETECS MPH3HAYEHOIO
kepisuuUTBOM B® «Hazis 1m0 BCbOMY CBITOBI» KOMICI€IO (B CKJIali He MeHIIE TPhOX 0cif) 3
AHTUKOPYIIIAHOI MsIBHOCTI Y MOPANKY T4 HA YMOBAX, BCTAHOB/ICHUX BIANOBIIHUMY ONOKEHHAMU
b® «Hanis 10 BCbOMY CBITOBIY.

16. Oninka Kopynuilinux pusHKis y aisubrocTi b® «Haais mo BchboMy cBiTOBI»

16.1. 3 MeTOI0 BU3HAYEHHS MPABOBUX, OPraHI3allfHUX TAa IHINMX 3aXOJIB, HANPABJICHHX HA MOBHE
VCYHEHHS MPOsBIB KOPYMNIlii Ta MIHIMI3ALIIO KOPYMIIHHAX PH3HKIB, BIPOBAKEHHS eHEeKTHBHOro
KOHTPOJTIO Ta YIPABJIHHS MPOLECcAMH, B IKUX BHSABJICHI KOPYMIIHHI pusuku, B® «Hamis no sBcbomy
CBITOBI» 3MIMCHIOE MEPIOMYHY OLIHKY KOPYIIIHHUX PH3HKIB.

16.2. BHYTPILHS OUIHKA KOPYMUIHHUX PU3UKIB Y HisUbHOCTI b® «Hanmis 1o BCbOMY CBITOBI»
3MIACHIOETBCA HE MEHIIE OJIHOrO pa3y Ha PiK KOMICIEIO 3 OMIHKA KOpynuiiHux pusukis b® «Hanis
110 BCHOMY CBITOBI», CKJIaJl IKOT 3aTBEPUKYEThCs BIANOBIIHMM MPOTOKOJIOM 3aranbhux 36opis B
«Hajisi 110 BCbOMY CBITOBI».

16.3. 3oBHilHS OUIHKA KOPYIIIHHUX PH3UKIB B AisuibHOCTI b® «Hanis mo BCbOMy CBITOBI), SIKY
NPOBOASTHL OpraHizaiii, M0 HAJAKOTh AYAHTOPCHKI, IOPHIMYHI UM KOHCANTHHIOBI nociayrd, abo
HE3ANEKH] eKCEPTH, 3MIHCHIOETHCA HE MEHIIIE OIHOIO Pa3y Ha TPH POKH.



16.4. TlpaBuna 1 mpoueaypH, sKi 3aCTOCOBYIOTBCSI IPU OLIHII KOPYMINIHHHX PU3MKIB y AlSIbHOCTI
B® «Hazis 1o BChOMY CBITOBI», MOPSZIOK MPOBEAEHHS OIIHKA KOPYMILIHHNUX PH3UKIB Ta JsIbHOCTI
KOMICli BH3HAYAIOTHCH AHTHKODYHALIIHHOI MPOrpaMoi0 Ta OKPEMUM HOPMATHBHUM JOKYMEHTOM bd
«Hazist no BChbOMY CBITOBI» 3 NPOBEACHHS OLIHKH KOPYNLIHHUX PH3HKIB.

i7. AHTHKOPYIIiHHI TPEHIHIH

17.1. 3 meroio0 GopMyBaHHs AHTHKOPYMIIIHHOI KyJNbTypH, 4 TAKOX BHXOBAHHS HETEPNUMOCTI 0
kopynuii b® «Hanis no BCbOMY CBITOBI» IHBECTYE B MIABMLUEHHs PIiBHA 3HAaHL Ta O0I3HAHOCTI
CIBPOOITHHKIB.

17.2. 3 metor0 3abe3nevyenns 6a30BMX 3HAHb T4 MiJBHLIEHHS O0I13HAHOCTI B cdepi 3anobiranHs Ta
npotunii kopymiii B® «Hamis 1o BCbOMY CBITOBD» 3anpoBauKye OOOB’S3KOBE, HA peryispHiii
OCHOBI HABYaHHS IUIsl BCIX CBOIX CIBPOOITHHKIB, ASUIBHICTE SKAX € UM MOXKe OyTH BpasiHBOIO 0
Kopynuilinux pusukis. Take HaBuaHHs BKIOYa€E 1H(GOPMAILIIO PO AHTHKOPYTIiiiHe 3aKOHOABCTBO
YKpaiHH, NPHHLUMOH 1 CTAHAAPTH, BHKIaneHi B uiit IomiTHui, Ta 1HL BHYTPILUHI NPaBUia Ta
MOJIOXKEHHS, B TOMY YMCII J€TAbHY IH(MOPMALIIO MO0 KAHAJIB IOBIIOMIEHb PO MOPYUICHHS 3
METOIO 3ar100IraHHs Ta MPOTHIIT KOPYIILIL

17.3. Kpim Toro. b® «Hanis no BcboMy CBITOBI» 3abesnedye cremianbie, noraubieHe HaByaHHs:
KepIBHMKAaM 1 NpaliBHUKAM, sKi npawiooTs B cdepax aisubHocti B® «Hanis no Bcbomy cBiTOBD 3
BHSBJICHAMH BHCOKHMH KOPYINLIfHUMH DH3HKAMH, a TAKOK PEryJspHe MiABuineHHs ksajidikauii
CHIBPOOITHHKIB, AK1 NPALIOIOTh B CHEP] 3an00IranHs Ta NPOTHIL KOPYITLIi.

18. AuTHKOpYNUiHHI CAHKIII TA BIANOBIAAILHICTH

18.1. V pasi nopyiieHHs napTHepOM, CMNIBPOOITHHKOM aHTHKOPYNUIAHOrO 3akoHogaBcTsa, b®
«Hazmisi no BCLOMY CBITOBI» MOHA€ BIMMOBIAHI MOBIAOMICHHS OO YNOBHOBAXEHUX NEPIKABHUX
OprasiB, 30kpeMa 10 CHewiaibHO YIOBHOBAKEHUX Cy0 €KTIB y cepl IpOTHIII KOPYMILii.
18.2. V pasi nopywmenns wiei IToniTuky Ta HIIAX aHTHKOPYNUiiiHuX nonoxens, bB® «Hanis 1o
BChOMY CBITOBI» MO’KE 3aCTOCOBYBATH [0 MapTHEpis wTpadHi, ONepaTHBHO-TOCHOAAPCHKI CAHKIL,
BHMAraTH BiIIIKOMyBaHHS 30MTKIB, BTPAYEHO! BHTOH, PENyTALIHHUX BTPAT TOMIO BUITOBIAHO MO
YHHHOrO 3aKOHO/ABCTBA Y KPAiHH.
18.3. V pasi nopyiuenss cuiBpoGiTHHKOM 3aKOHONABCTBA LIOAO 3an00IraH s T4 NPOTHIIT KOPYHL1i
O HBOTO MOKE€ OyTH 3aCTOCOBAaHO KPUMIHAQJIBHY, aJAMIHICTPATHBHY Ta/ab0 LMBLILHO-NPABOBY
BIINOBINAJIBHICTb, & TAKOK JMCHMILTIHAPHY BiMOBINAIBHICTh 3TIIHO 13 JIFOYHM 3aKOHOAABCTBOM,
30KPEMA MPUNUHEHHS CIiBNpaLi (3BUILHEHHS),
18.4. B® «Hanis mo BCbOMY CBITOBI» B3a€EMOJIE 3 CHELIAIBHO YMOBHOBAKEHHMH CyO €KTaMH y
chepi mpoTuaii KOpymili TAa IHIWMM IPABOOXOPOHHMMM OpraHamu YKpaiH#, CIOpHsE M y
poscrinysaHHi (aKTiB OOIPYHTOBAHOI MINO3PH BYMHEHHS CHIBPOOITHHKAMH Ta/ab0 BIAHOCHO
crmiBpoOITHUKIB KOPYNUIAHUX NPAaBONOPYLIEHb Ta IPABONOPYIIEHb, IOB SA3aHMX 3 KOPYILIEK,
BUMHEHHMX TpH BHKOHAHHI mocanoBux 000B’si3kie y B® «Hanis mo BchOMy CBITOBI», 3a sKi
nepenbayeno KpUMiHANLHY Ta/ab0 anMIHICTPATHBHY BIANOBINANBLHICTh, Y TOMY YHCHI IIONO
BUMHEHHS JISHb, SK1 MOXKYTh PO3LIHIOBATUCH SK:
* NpPHUBJACHEHHs, PO3TpaTa Maiina a0 3aBOJOAIHHS HUM LLJISIXOM 3JIOBKMBAHHS CJIY’KOOBHM
CTAHOBHINEM;
*  BHKpAJCHHS, IPUBJIACHEHHS, BAMATaHHs AOKYMEHTIB, LITAMIIIB, EYATOK, 3aBOJIOIHHS HUMH
IUISIXOM LIAXPAiiCTBA YK 3TOBKHUBAHHS Cily KOOBUM CTaHOBHINEM ab0 iX MOLIKO/DKEHHS,
e [iIKyN NpaiiBHEKA MANPUEMCTBA, YCTAHOBH UM OpraHizalii;
» migxyn nigoniunux (6enediuniapis) B® «Hanist Mo BCbOMyY CBITOBIY;
e migkyn cuyxk60Boi 0coOM OpPMIMYHOI OCOOM NPHBATHOrO TIPaBa HE3AIEKHO BNl
OpraHizauiiHo-npaBoBoi HopMu;
«  TpHWItHATTS nponosuuii, obiusHkKH ab0 OxepKaHHS HEMPaBOMIPHOI BUrOMM CiyKOOBOIO
0cobo10;
«  [pONoO3uLis, 001AHKA 200 HANAHHS HENPABOMIPHOI BUroau Cryxk00Bii 0co1;
*  3JI0BXKHBAHHS B0 200 City>kOOBHM CTAHOBHUINEM;
e 3JIOBXKMBAHHS MOBHOBKEHHSMH CITy:KOOBOKO 0COD0IO IOPHMUHOI OCOOH NMPHUBATHOrO Npasa
HE3AJIEKHO BiJl OpraHizaliiftHo-npaBoBoi Hopmi.



*  Z20BXHMBAHHSA BIJIMBOM.

i8.5. V pasi BusBienus nopymenns miei IomTnky, HIMX aHTHKOPYNUIHHKX nonoxkeHb B
«Haiis 1O BCHOMY CBITOBi», 3aKOHONABCTBA WIOAO 3anobiraHHs KOpymiii A0 ChiBpoOITHUKA
3aCTOCOBYETHCS JMCHHUIUIIHAPHE CTATHEHHS 3riHO 3 MONOXKEHHAMH KONeKTHBHOro 1oroBopy Ta
Kozexcy 3ak0HIB PO Npamio YKpaiHu.
18.6. CrBpoOITHHK MOKE OYTH NPUTATHYTHH B MOPAAKY, BCTAHOBMAECHOMY 3aKOHOAABCTBOM, OO
AIMIHICTPATMBHOI  BIANOBLAAIBHOCTI 3@ BYMHEHHss nopywenb miei  ITomTuku, 1HIMX
AHTHKOPYNIIHHNX Tonoxkens bd «Hazist Mo BChOMY CBITOBI», 3aKOHONABCTBA LIOAO 3anobiraHHs
KOpyTiilii, 1o € amvumcrpamsﬂnmn MpaBoONOPYLICHHAMU, 10 KpPlMlHaJIbHOI BIANOBIAANBLHOCTI 34
BUMHEHHs Ui, 10 € KPUMIHAJILHIMHE IIPABONOPYILEHHSIMH Ta MOJKYTh PO3LIHIOBATHCH SIK:
*  NpPUBJACHEHHs, PO3Tpara MaiiHa abo 3aBOJIOJIHHS HHM LIISXOM 3JIOB)KMBAHHS CIY’KOOBHM
CTAHOBHILEM:
*  BHKDAJEHHS, IPUBJIACHEHHS, BAMATAHHs JOKYMEHTIB, LITAMIIIB, 1€YaTOK, 3aBOJIO/IIHHS HUMH
HUISIXOM 11AXPANCTBA Y 3JIOBXKUBAHHS CITY’KOOBHM CTAHOBHUINEM ad0 iX MOLIKOIPKEHHS,
*  MIAKYN NpaliBHUKA NIANPUEMCTBA, YCTAHOBH UM OPramizaiii,
e migkyn migoniudoro (6enedimiapis) B® «Hasis 1o BCbOMY CBITOBLY,
e miakyn cayk00BOi 0coOM IOpHAMYHOI OCOOM NPUBATHOrO IpaBa HE3ANEKHO BIA
opraHizauiiHO-1paBoBOi HOPMH,
*  NPHIHATTS NPONo3uuii, oOIUsIHKM a00 O/ep)KaHHS HENPAaBOMIPHOI BHIOAM CIykOOBOIO
0cob010;
s nponosuiis, 00iusHKa a00 HaNaHHs HENPaBOMIPHOI BUroiu cny k0081 0co0i;
*  3JIOBXXMBAHHS BJIAJIOK0 200 Cy>KOOBHUM CTaHOBHUINEM;
*  3JIOBKMBAHHS ITOBHOBAKEHHSIMH CITy>KOOBOIO 0C000I0 FOPHIMYHOI 0COOH NPUBATHOrO NpaBa
HE3AJIEKHO BiJl OpraHizalliiiio-npasosoi (hopmu.
*  3NOBKHBAHHS BITHBOM.

1. TloaiTHKa iHPOPMYBAHHS NPO NOPYIIEHHS

19.1. 3 MeTOIO BHSBJICHHS NMOPYLIEHb AHTUKOPYIILIHHOrO 3aKOHOAABCTBA 200 BHMOT 1€l [TomiTiky,
b® «Hangis no BCBOMY CBITOBI» TMOKJIANAETHCS HA CBOIX CHIBPOOITHMKIB, IIJOMIYHHX
{Oeneditiiapis), nap’mepm Ta IHIMX OCI0 Ta 3aKIMKac iX SAKHAWIIBWAILNE BUCIOBIIOBATH
3aHENOKOEHHS 1 TOBIOMJIATH TPO MIZO3PH, TOB’s3aH1 3 UMM MUTAHHIMH. 3 €0 MeTor bd
«Hapnis mo BcboMy CBITOBi» 3a0e3neuye 3axuineHi Ta Oe3neuHl KaHAM 3B’A3KY, SK BH3HAYEHO
HOJ0KEHHAMH bW «Hanist 10 BCbOMY CBITOBI» LIOAO MOBIAOMIEHD PO MOPY LEHHS.

19.2. B® «Hanis mo BCbOMY CBITOBI» rapaHTy€ MOBHY KOH(bIAeHIHHICTs 1HOpMALIi OJ0 AaHKX
po ocoly BHKpHBaya, a TakoX NMpo (aKT MOBIAOMIICHHS BHKPUBAYEM IPO MOPYLIEHHS, 1 3aXHINAE
CniBpoOITHUKIB Ta YIEHIB iX cimeil Bin Oyab-saKkoi QUCKpuMiHALii a00 IHIUMX HErATHBHUX HACTIIKIB
Y 3B 13Ky 3 MOBIOMJICHHSM.

19.3. CniBpoOITHHKM NMOBHHHI KePyBaTHCh BUMOraMu nojoxens b® «Hanis no BcboMy CBITOBI»
WOHO YMOB Ta MOpAAKky 1HGOPpMyBaHHsi NPO KOPYMUIHHI MOpYIUeHHs Ta 3axucty ocib, wo
MOBIIOMHUJTH PO NOPYLISHHS.

19.4. Sxmo cniBpoOITHAKY CTANO BIAOMO NPO BHMAJKH MiAOYPeHHS [0 BUMHEHHS KOPYMIIHHOrO
NPAaBONOPYIUEHHS, TOB A3aHOrM0 3 MisNbHICTIO B® «Haxisi no BCbOMY CBITOBI», BUHHEHH:
KOpYHIiHEX 260 MOB’A3aHUX 3 KOPYMLIEIO MPABONOPYLIEHb HIIMMH CHIBPOOITHHKAMH, 0co0aMH,
1o Ai0Th Bij iMeni abo B iHTepecax B® «Haxis no BCbOMy CBITOBI»; PO BHHUKHEHHS PEAIbHOTO,
AOTEHIIHHONO KOHMAIKTY IHTEPECIB, MPO BUMHEHHS YH MOXKIIMBE BUMHEHHS B MaOyTHHOMY IHLIHX
NI 9¥ NPUIHATTS PilleHs, 110 NopymyioTs HopMu [loniTuku, Takuii cniBpoOiTHHK 30008’ sI3aHMi
HeBiKamHO iH(OpMyBaTH Ge3nocepeHbOro KepiBHHKa abo, AKINO Ge3nmocepenHiii KepIBHHUK
HOTEHILIMHO MOMKE BUCTYNATH CTOPOHOK KOHGMMIKTHOI/HeOe3neyHoi CHTyalii — BHILOIO
kepieanuTBa b® «Hanis o BCbOMY CBITOBIY.

19.5. TloBinomyieHHs TIOBHHHE MICTHTH BCIO AOCTYNHY Takiii ocoOi iHdopmauio, HeoOXiany s
BAKHTTS BIANOBIOHMX 3aXOMIB LUOAO DO3CALAYBAHHA Ta IMMOMNEPEKEHHS TAKOr0 MOPYLICHHS,
JUKBIIALT HEraTHBHUX HACHIJIKIB.



19.6. Koxwuiii ocobi, ska noBigoMuwiaa npo (axkt nopyiueHHs (MOMXJIMBOIO NOPYIIEHHS B
MaibyTHEOMY) moNOKeHb IIOMTHKH, rapaHTyeTbCs KOHOIAEHIiHHICT, 1ojao (GakTy TaKoro
NOBIAOMIEHHS T4 BIACYTHICTH OYb-SKHX HErATHBHUX HACIIIKIB.

19.7. V pasi BcraHOBieHHs (AKTy NOBIZAOMJIEHHS 3aBIAOMO HENPABAMBHX BIAOMOCTEH, IO
NPUHWKYIOTh 4YeCTh, TIAHICTD YM JUIOBY penyTaniio abo 3aBAaloTh IIKOJM IHTEpEcam
cniBpoOITHUKA, 3aABHMK MOKe OYTH HPUTATHEHMH N0 BCTAHOBJIEHOI 3aKOHONABCTBOM Y KpaiHu
BIZIMOBIIAJILHOCTI.

20. 3araabni pekoMeHaanil T2 KOHTAKTHI 0CO0H

20.1. Ockinpku ITonmiTHka HE MOKE OXOMHTH BCI MOMJUIHBI BHIAAKH KOPYIL, CrHiBPOOITHHKH
30008 s3aH1 O6yTH 00AUHMMH 1 PO3CY IUIMBUMMU.

20.2. YV pa3l BUHMKHEHHS CyMHIBIB LIOAO 3acrocyBaHHs nojoxens ui€i Ilomtukun abo iHmmX
HOpMAaTUBHUX JIOKymeHTIB B® «Hagis 1m0 BCbOMy CBITOBI» 3 NHMTaHb 3ano0IraHHs Ta MPOTHII
KOPYMIii, CHIBPOOITHUK NMOBHHEH 3BEPTATHCS 3 BIANOBIAHUMHU MUTAHHAMYU [0 BHIUOIO KEPIBHUIITBA
b® «iHanis 16 BCHOMY CBITOBI» 460 10 CBOrO 0€310CePEIHbOro KEPiBHUKA.

SATBEPIAKEHT:
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