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Translation from Ukrainian into English (original document — from page 14)

ORGANIZATIONAL CODE OF CONDUCT
DONORS’ RIGHTS

I. To be informed about the organization’s mission, how the organization intends to use donated
resources, and its capacity to use donations effectively for their intended purposes.

II. To be informed about the identity of those serving on the organization’s governing board and to
expect the board to exercise prudent judgment in its governance responsibilities.

II1. To have access to the organization’s most recent financial statements.
I'V. To be assured that their gifts will be used for the purposes for which they were given.
V. To receive appropriate acknowledgment and recognition.

VL. To be assured that information about their donations is handled with respect and confidentiality
to the extent provided by law.

VIIL To expect that all relationships with individuals representing organizations of interest to the
donor will be professional in nature.

VIII. To be informed whether those seeking donations are volunteers, employees of the
organization, or hired fundraisers.

IX. To have the opportunity to have their names removed from mailing lists that the organization
may intend to share.

X. To have the right to ask questions when making a donation and to receive prompt, truthful, and
candid answers.

COMPLAINT REVIEW POLICY. PROCEDURE FOR APPEALING DECISIONS,
ACTIONS, OR INACTION OF GOVERNING BODIES

1. Every employee (member) of the “HOPE worldwide Ukraine” Charity Foundation has the
right to submit proposals to the “HOPE worldwide Ukraine” Charity Foundation regarding the
improvement of its activities, to disclose shortcomings in its work, and to appeal actions or inaction
of the governing bodies of the “HOPE worldwide Ukraine” Charity Foundation.

2. Employees (members) of the “HOPE worldwide Ukraine” Charity Foundation have the right
to apply to the governing bodies of the “HOPE worldwide Ukraine” Charity Foundation, in
accordance with their functional responsibilities, with comments, complaints, and proposals
regarding their statutory activities, with applications or requests to exercise their socio-economic
and personal rights and legitimate interests, and with complaints about their violation. Decisions,
actions (inaction) that may be appealed include the following in the sphere of managerial activities
of the governing bodies of “HOPE worldwide Ukraine,” through which:

2.1. the rights, legitimate interests, or freedoms of an employee (member) of the “HOPE worldwide
Ukraine” Charity Foundation (groups of employees (members) of the “HOPE worldwide Ukraine”
Charity Foundation) were violated;

2.2. obstacles were created for an employee (member) to exercise their rights, freedoms, and
legitimate interests;

2.3. any obligations are imposed unlawfully or unlawful prosecution is carried out.

3. Employees (members) of the “HOPE worldwide Ukraine” Charity Foundation have the right
to appeal a decision, action, or inaction of the governing bodies of the “HOPE worldwide Ukraine”
Charity Foundation or the General Meeting of Members by submitting a written complaint, namely:
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3.1. regarding actions, inaction, or decisions of the President — the complaint is submitted to the
General Meeting of Members, which is obliged to consider the complaint at a regular or
extraordinary meeting, with mandatory summoning of the employee (member) who filed the
complaint, as well as the President whose actions, inaction, or decisions are being appealed;

3.2. regarding actions, omissions, or decisions of the General Meeting of Members — the complaint
is submitted to the court in accordance with the legislation in force at the time of appealing such
actions, omissions, or decisions.

4. A complaint that requires consideration at an extraordinary General Meeting of Members is
grounds for convening such a meeting within thirty days from the date of receipt of such complaint.

5. Requirements for an appeal:

5.1. appeals are addressed to the General Meeting of Members or the President of the “HOPE
worldwide Ukraine” Charity Foundation, within whose authority lies the resolution of the issues
raised in the appeals;

5.2. the appeal must indicate the surname, first name, patronymic, place of residence of the
employee (member) of the “HOPE worldwide Ukraine” Charity Foundation, the essence of the
issue, comments, proposals, applications or complaints, requests, or demands;

5.3. an appeal may be oral (presented by an employee (member) of the “HOPE worldwide Ukraine”
Charity Foundation and recorded by an official at a personal reception) or written, sent by mail or
delivered by the employee (member) of the “HOPE worldwide Ukraine” Charity Foundation to the
relevant body or institution personally or through an authorized representative, if this complies with
the current legislation of Ukraine;

5.4. an appeal may be submitted by an individual or by a group of persons (collective);
5.5. a written application must be signed by the applicant (applicants) with the date indicated.

6. An application submitted without compliance with these requirements shall be returned to
the applicant with appropriate explanations no later than ten days from the date of its receipt.

7. If the issues raised in the appeal received by the governing bodies or officials of the “HOPE
worldwide Ukraine” Charity Foundation do not fall within their authority, it shall be forwarded to
the relevant body or official within five working days, informing the employee (member) who
submitted the appeal. If the application does not contain the data necessary for making a reasoned
decision by the body or official, it shall be returned to the employee (member) of the “HOPE
worldwide Ukraine” Charity Foundation within the same period with appropriate explanations.

8. Governing bodies of the “HOPE worldwide Ukraine” Charity Foundation or an official who
received an appeal are prohibited from sending citizens’ complaints for consideration to those
bodies or officials whose actions or decisions are being appealed.

9. A written application without an indication of the place of residence, not signed by the
author (authors), as well as one from which authorship cannot be established, is recognized as
anonymous and is not subject to consideration.

10.  Repeated appeals to the same body from the same employee (member) of the “HOPE
worldwide Ukraine” Charity Foundation on the same issue, if the first has been resolved, as well as
appeals whose consideration periods are established by law, and appeals of persons recognized as
legally incapable, shall not be considered. The decision to terminate consideration of such an
application is made by the head of the body, and the applicant is informed thereof.

11.  Governing bodies of the “HOPE worldwide Ukraine” Charity Foundation must consider
proposals and comments of employees (members) of the “HOPE worldwide Ukraine” Charity
Foundation and inform the employee (member) of the results of the consideration.

12.  Appeals (petitions) are considered by the governing bodies within whose authority lies the
consideration of applications (petitions). They are obliged to consider them objectively and in a
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timely manner, verify the facts stated therein, make decisions in accordance with current legislation,
ensure their implementation, and inform citizens of the results of consideration of appeals
(petitions).

13.  Complaints against actions or decisions of a governing body or official are submitted in the
order of subordination to a higher body or official, which does not deprive the employee (member)
of the “HOPE worldwide Ukraine” Charity Foundation of the right to apply to the court in
accordance with current legislation.

14.  An employee (member) of the “HOPE worldwide Ukraine” Charity Foundation who has
submitted an appeal or complaint to the governing bodies and officials of the “HOPE worldwide
Ukraine” Charity Foundation has the right to:

14.1. personally present arguments to the person who considered the appeal or complaint and
participate in the consideration of the submitted complaint or appeal;

14.2. familiarize themselves with the materials of the inspection;

14.3. submit additional materials or insist on their request by the body considering the appeal or
complaint;

14.4. be present during the consideration of the appeal or complaint;

14.5. use the services of a lawyer or a representative of the staff of the “HOPE worldwide Ukraine”

Charity Foundation who performs a human rights protection function, formalizing such
authorization in the manner prescribed by law;

14.6. receive a written response on the results of consideration of the appeal or complaint;

14.7. express orally or in writing a request for confidentiality of the appeal or complaint;

14.8. demand compensation for damages if they result from violations of the established procedure
for consideration of appeals.

15. The General Meeting of Members, the President of the Foundation, and other officials
within the scope of their authority are obliged to:

15.1. objectively, comprehensively, and timely consider applications or complaints;

15.2. at the request of the employee (member) of the “HOPE worldwide Ukraine” Charity
Foundation, invite them to the meeting of the relevant body considering their application or
complaint;

15.3. cancel or amend the appealed decisions in cases provided for by the legislation of Ukraine if
they do not comply with the law or other regulatory acts, immediately take measures to stop
unlawful actions, identify and eliminate the causes and conditions that contributed to violations;
15.4. ensure restoration of violated rights, actual execution of decisions adopted in connection with
the application or complaint;

15.5. inform the citizen in writing about the results of the review of the application or complaint and
the substance of the decision taken;

15.6. take measures to compensate, in the manner prescribed by law, material damage if it was
caused to the employee (member) of the “HOPE worldwide Ukraine” Charity Foundation as a result
of violations of their rights or legitimate interests, and resolve the issue of liability of persons
responsible for violations;

15.7. in the event the application or complaint is recognized as unfounded, explain the procedure for
appealing the decision taken on it;

15.8. prevent unjustified transfer of consideration of applications or complaints to other bodies;
15.9. personally organize and monitor the consideration of citizens’ applications or complaints, take

measures to eliminate the causes that give rise to them, systematically analyze and inform the public
about the progress of this work.
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The President and other officials of the “HOPE worldwide Ukraine” Charity Foundation are

obliged to conduct personal receptions of employees (members) of the “HOPE worldwide Ukraine”

Charity Foundation.

Receptions are conducted regularly on established days and hours; reception schedules are
communicated to employees (members) of the “HOPE worldwide Ukraine” Charity Foundation.

All citizens’ appeals during personal receptions are registered.

If issues raised in an oral appeal cannot be resolved directly during the personal reception, it shall
be considered in the same manner as a written appeal.

The employee (member) of the “HOPE worldwide Ukraine” Charity Foundation is informed of the
results of the consideration in writing or orally, at their discretion.

VOLUNTEER INFORMATION CARD!

Marital  status  (single,
Last name First name Patronymic Gender married, divorced,
widower/widow)
Pseudonym Citizenship Date of birth Country, region, city
Height Weight Blood group

Residential address

E-mail

Contact phone numbers: Landline, Mobile

Education

Educational institution

Diploma Specialty

Years of study

Secondary

Vocational

Higher

Affiliation with
school / company / other)

organizations (church /

Status / Position

Period of time

. Projects in which you would like to
Skills you can use as a volunteer .
participate as a volunteer
Previous volunteer experience
Type of activity Duration Organization
. . Description .
Type of activity Position . Duration
of activity

! This form must be completed and submitted to the relevant project coordinator.
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Emergency contact person

Last name, First name Contacts

Why do you want to become a volunteer of the “HOPE worldwide Ukraine” Charity Foundation?

I confirm that all information provided is accurate.

Applicant’s signature / date

Volunteer Coordinator / date

Authorized employee of the “HOPE worldwide Ukraine” Charity Foundation / date

CONFIDENTIAL PERSONAL INFORMATION
Have you ever been convicted (imprisoned)?

Yes / No

IfYES:

Sentence | Period of time | Reason

Do you have any health issues?
Yes / No

If yes:

Diagnosis

1. Have you experienced:
Physical abuse | Emotional abuse | Sexual abuse/exploitation
Yes / No
If yes:

Have you ever committed violence (sexual, physical, emotional) against a child?
Yes / No
If yes:

DUE TO THE INCREASE IN CASES OF VIOLENCE AGAINST CHILDREN, WE CONSIDER

IT NECESSARY TO CONDUCT A SURVEY/SCREENING AMONG THOSE WHO WISH TO

BECOME VOLUNTEERS OF THE PROJECTS AND PROGRAMS OF THE “HOPE worldwide
Ukraine” CHARITY FOUNDATION.

In particular, this applies to those individuals who will work directly with children.
YES —I consent to the relevant screening by the “HOPE worldwide Ukraine” Charity Foundation

NO — I do not consent to the relevant screening by the “HOPE worldwide Ukraine” Charity
Foundation
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Other documentary information (if available):
Passport details ID
I confirm that all information provided in this application is accurate and complete.

I understand that any false information or its concealment may disqualify me from participation in
the programs and projects of the “HOPE worldwide Ukraine” Charity Foundation.

Signature / Date /

VOLUNTEER AGREEMENT

I, )

a citizen of , confirm that I will work as a volunteer of the “HOPE

worldwide Ukraine” Charity Foundation in the Project from
to and will perform the tasks and achieve the goals:

As a volunteer, I acknowledge and confirm my obligations, such as reporting on the above-
mentioned goals and tasks, for which I will be responsible.

I also acknowledge that there are certain risks of physical injury, and I voluntarily agree to assume
the full risk of any injury, regardless of its severity.

During or after my volunteer activity, I will not publish (in print or other media) any documents,
images, videos, or other information without special permission from the management of the
“HOPE worldwide Ukraine” Charity Foundation.

As a volunteer, I fully understand, agree to, and will comply with volunteer policies and practices.

VOLUNTEER

Signature / Date /
PROJECT MANAGER
Signature / Date /

EMPLOYEE OF THE “HOPE worldwide Ukraine” CHARITY FOUNDATION

Signature / Date /

For minors: parents / guardians
Parent/Guardian — Name, surname, phone number

Address
Email

Signature

APPROVED:
Volodymyr Yermakov
President of the “HOPE worldwide Ukraine” Charity Foundation“31” December 2020
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Appendix
to the Organizational Code of Conduct
CONFLICT OF INTEREST POLICY
Introduction

The “HOPE worldwide Ukraine” Charity Foundation carries out all of its activities honestly and
with integrity. This accountability includes a commitment to act with the highest level of integrity
and to avoid conflicts of interest. The Board, officers, and executive management are responsible
for the honest and prudent management of the affairs of the “HOPE worldwide Ukraine” Charity
Foundation, as well as for exercising the highest degree of diligence, skill, and care solely in the
interests of the “HOPE worldwide Ukraine” Charity Foundation. These individuals must act in good
faith in all transactions related to their duties and must not use their position within the “HOPE
worldwide Ukraine” Charity Foundation or any information obtained through such position for
personal gain. The interests of the “HOPE worldwide Ukraine” Charity Foundation must take the
highest priority, and all procurement of goods and services must be conducted on a basis that
ensures the “HOPE worldwide Ukraine” Charity Foundation receives full competitive advantage
with respect to product, service, and price.

Nature of a Conflict of Interest

A material conflict of interest may be defined as a direct or indirect interest between any individual
or entity and a director, officer, or executive manager that may influence, or that another person
may reasonably believe influences, the judgment or conduct of a director, officer, or executive
manager of the organization. Conflicts of interest may arise in the relationships of directors,
officers, executive managers, and all employees who may influence the actions of the “HOPE
worldwide Ukraine” Charity Foundation with any of the following third parties:

» Individuals or entities that supply goods and services to the “HOPE worldwide Ukraine”
Charity Foundation;

* Individuals or entities from whom the “HOPE worldwide Ukraine” Charity Foundation
leases property or equipment;

* Individuals or entities with whom the “HOPE worldwide Ukraine” Charity Foundation deals
or plans to deal in connection with the donation, purchase, or sale of real estate, securities,
or other property;

* Individuals or entities that pay fees or royalties for products or services provided by the
organization or by its agents or employees;

*  Other ministries or non-profit organizations;
* Donors and others who support the “HOPE worldwide Ukraine” Charity Foundation;

* Agencies, organizations, and associations that affect the activities of the “HOPE worldwide
Ukraine” Charity Foundation.

A director, officer, or executive manager shall be deemed to have an indirect interest in another
entity or transaction if any of the following has an interest:

* A family member of the director, officer, or executive manager.
» For these purposes, a family member is defined as any person related by blood or marriage.

» Any estate or trust of which the director, officer, or executive manager or a member of his or
her family is a beneficiary, personal representative, or trustee.

* Any company in which a family member of the director, officer, or executive manager is an
officer, director, or employee, or in which he or she has an ownership or other financial
interest.
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* Any partner or employee of a law firm, accounting firm, or other professional organization
in which the individual or a family member is a partner or employee.

The areas of conflicts of interest and the relationships within those areas that may give rise to
conflicts are not exhaustive. Conflicts may arise in other areas or through other relationships.
Members of the Board and executive management are expected to recognize such areas and
relationships by analogy.

A member of the Board or executive management must fully disclose any personal interest in any
proposed corporate transaction prior to any action being taken. Disclosure must be made to the
Board. Approval of a corporate transaction must occur without the vote of the interested Board
member or executive manager. The interested Board member or executive manager must be
excluded from the meeting and discussion prior to the vote. No transaction involving a conflict of
interest shall be approved unless it is fair and reasonable to the organization. The determination of
the fairness of a transaction depends on the total circumstances of the transaction. The Board must
determine whether a conflict exists and whether it is material, and if a material conflict exists,
whether the proposed transaction may be permitted as fair, honest, and reasonable to the
organization. Decisions of the Board on these matters are within its sole discretion, and its primary
concern must be the welfare of the organization and the advancement of its purposes.

APPROVED:
Volodymyr Yermakov
President, “HOPE worldwide Ukraine” Charity Foundation
“01” January 2021
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Appendix
to the Organizational Code of Conduct
RULES AND ETHICS OF WORKING WITH CHILDREN
“HOPE worldwide Ukraine” Charity Foundation

I. CHILD PROTECTION POLICY
Purpose — to protect children from abuse of any kind.
Guiding Principles:

e Zero tolerance for child abuse;

» Recognition of the best interests of the child;

* Responsibility for child protection.
Definitions
Child:

Any human being under the age of eighteen years unless, under the law applicable to the child,
majority is attained earlier.

Complaint:

All forms of physical, psychological, sexual, and economic violence or abuse.

Child Protection:

Activities or initiatives aimed at protecting children from all forms of abuse.

II. CHILD PROTECTION PLAN

Our Commitment to Child Protection

Responsibility for the children we support means ensuring their safety and well-being on an
ongoing basis.

To do this effectively, we have implemented a child protection policy designed to safeguard

children participating in projects implemented by the “HOPE worldwide Ukraine” Charity
Foundation.

Our Commitment to the Meaningful Participation of Children

Affirming our commitment to the principles of the United Nations Convention on the Rights of the
Child, “HOPE worldwide Ukraine” seeks to involve children and their authorized representatives in
the design, implementation, and monitoring of programs and projects intended for children.

“HOPE worldwide Ukraine” considers children to be equal partners in all initiatives and activities
within the Foundation’s projects. Accordingly, the Foundation promotes conditions for active
dialogue between adults and children and creates the necessary opportunities for such interaction at
all levels.

Code of Conduct of “HOPE worldwide Ukraine”

* Establishing positive relationships with children and their families;

* Respecting children, their views, and their rights;

* Serving as a positive role model for children.

Responsibilities of Management

* Ensure that all staff are familiar with the fundamental principle of working with children, which
affirms that all children have the right to protection from abuse;

* Build the capacity of all staff to ensure their participation in decision-making and capacity-
building activities, as well as compliance with these rules;
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* Ensure careful selection of staff and volunteers who assume responsibility for preventing violence
against children, and provide them with child protection training;

* Respond to and take responsibility for any incident involving a child;

* Ensure confidentiality of cases by restricting access to sensitive information, especially when the
alleged person is a staff member or volunteer of the organization;

» Regularly review the effectiveness of the child protection policy annually, with all staff and with
the participation of the children served,

* Ensure a complaints and feedback mechanism for children in cases involving staff or volunteers.

Responsibilities of Social Workers / Volunteers / Staff

* Take full responsibility for the safety of the child/children during trainings and seminars in which
the child/children are permitted to participate;

* Always inform children about activities planned within a program or project and ensure that
children are ready to participate;

* Provide children with adequate time for rest;
* Allow children to opt out of activities if they do not wish to participate;
* Treat all children equally;

* Ensure that no child is exposed to media without the child’s direct consent and without written
consent from the social worker / parent / guardian. Consent forms must be properly completed and
signed by the child and the social worker / parent / guardian;

* Ensure that all media interviews with children are conducted in the presence of the social worker /
volunteer to safeguard children’s rights and prevent the disclosure of sensitive or confidential
information,;

* Require all media representatives to coordinate with the management of “HOPE worldwide
Ukraine” before conducting interviews with children involved in projects or programs.

Prohibited Actions and Behavior for All Staff and Volunteers

* Using language and/or behavior toward children that is inappropriate, offensive, sexually
suggestive, degrading, or disturbing;

* Participating in physical punishment to discipline children;

* Pushing, slapping, pulling hair, or physically abusing children in any form,;

* Shouting, bullying, teasing, humiliating children, or using other forms of emotional abuse;
* Giving children nicknames or using humiliating or offensive language;

» Using physical aggression, verbal conflict, or obscene language toward staff in the presence of
children;

* Involving children in any form of sexual activity or acts;

* Developing sexual relationships with children;

* Organizing activities that may cause conflict among children;

» Showing favoritism or discrimination among children;

* Ignoring what children say, including questions and requests;

* Deliberately failing to act in situations involving children where there is any form of conflict or
danger;

* Manipulating children;
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* Giving children false hopes or promises;
* Asking children for personal favors or care, such as washing clothes, massages, or other services;
* Doing personal tasks for children that they can do themselves, such as dressing or bathing;

» Giving personal gifts to children, in order to ensure fair treatment and avoid misinterpretation,
jealousy, conflict, or misunderstanding;

 Showing disrespect for children’s religious beliefs;

» Smoking or consuming alcoholic beverages inside buildings where project or program activities
are conducted;

» Allowing anyone to give a phone to a child or allowing a child to communicate with any caller
without supervision by their social worker;

* Allowing a child to leave the premises where project or program activities are conducted without
official permission from the social worker or guardian. A child must always be accompanied by a
social worker, parent, or other authorized staff member;

» Any other actions or behavior that may constitute poor practice and be potentially harmful or
abusive to children.

PROHIBITED / PERMITTED

PROHIBITED

* Being alone with a child

* Taking photos or videos of children without permission from “HOPE worldwide Ukraine” staff
* Giving a child your address or phone number

* Giving money or personal items to a child

» Making promises to a child

* Showing favoritism toward one child

» Asking for personal data (life history, illnesses, etc.)

* Using offensive or obscene language

PERMITTED

* Following the “two-adult rule”

» Taking group photos of children during activities

* Introducing yourself by name and smiling

* Consulting with “HOPE worldwide” staff about gifts intended for all children
* Offering support and encouragement

* Treating every child as a unique individual

* Asking names, age, interests, and dreams

* Using words of encouragement and affirmation

APPROVED:
Volodymyr Yermakov
President, “HOPE worldwide Ukraine” Charity Foundation
“01” January 2021
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Appendix
to the Organizational Code of Conduct
SAFETY PROTOCOLS AND SAFETY PLAN
“HOPE worldwide Ukraine” Charity Foundation
1. Purpose of the Document

This document defines the principles, rules, and procedures aimed at ensuring the physical,
emotional, digital, and reputational safety of staff, program participants, and communities with
whom the “HOPE worldwide” Charity Foundation works.

2. Safety Principles
* Priority of the safety of life and dignity of every person
* Prevention rather than response
» Awareness, preparedness, responsibility
» Zero tolerance for violence, harassment, discrimination
* Contextual safety: consideration of age, gender, vulnerability, and sociocultural conditions

3. Scope of Application
These protocols apply to:
* Permanent and engaged staff (including sole proprietors (FOP) and volunteers)

* Participants and beneficiaries of projects (children, youth, internally displaced persons, older
people, etc.)

* Representatives of local communities and partner organizations

4. SAFETY PROTOCOLS
4.1. Physical Safety
» Conducting activities in safe, verified premises
* Ensuring the availability of a first aid kit at locations
* Availability of a list of emergency service contacts
* Ensuring access control at events (registration, badges, etc.)
* Conducting briefings before off-site activities (trainings, camps, community visits)

4.2. Psychosocial Safety

* Prohibition of any form of psychological pressure, discrimination, or devaluation
* Providing the possibility of access to a psychologist (if needed)

* Confidentially informing participants about their rights and complaint channels

4.3. Protection of Children and Vulnerable Groups (details provided in the Safeguarding
Policy)

* All staff are introduced to the child safeguarding policy
* An adult being alone with a child without witnesses is prohibited
* Mandatory written consent of parents/guardians for children’s participation in activities
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4.4. Gender and Inclusive Safety

* Consideration of the needs of women, LGBTQ+, and persons with disabilities
» Gender-sensitive approach to accommodation, catering, and hygiene

» Safe space for all participants to express their views

4.5. Cybersecurity and Digital Confidentiality

* Restricted access to personal data databases

* Account protection through two-factor authentication

* Conducting briefings for staff on phishing, fraud, and data protection

» Photo/video of participants only with their written consent (parents/guardians of children) or
verbal consent (children, adult participants)

4.6. Reputational Safety
* All public statements, posts, and informational materials are subject to internal approval

 Statements that may harm the reputation of the Foundation, participants, or communities are
prohibited

5. ACTION PLAN IN CASE OF DANGER

Type of threat

Medical situation

Threat to a participant
(violence, conflict)

Evacuation (fire,
explosion threat)

Psychological crisis

Data security breach

Immediate actions

Provision of first aid, calling an
ambulance

Elimination of the threat, isolation
of the incident, documentation

Notification of all, organized exit

Provision of support, referral to a
specialist

Blocking access, notifying the
responsible person

6. MONITORING AND UPDATING
» Safety protocols are reviewed once every 12 months or after incidents

Responsible persons

Event coordinator, medical
worker

Senior trainer, program
coordinator
Person responsible for safety

Psychologist, coordinator

IT coordinator

* All staff/contractors sign acknowledgment of familiarization with the protocols

« Safety discussions are held (at least twice a year)

APPROVED:
Volodymyr Yermakov

President of the “HOPE worldwide” Charity Foundation

“30” November 2025
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b® «Hanis 110 BCbOMY CBITOBL)
OPTAHI3ALLIVHMI KOJEKC HOBE/ITHK

IMPABA JIOHOPIB

I. byru noindopMOBaHMMM [PO MICIKO OpPraHi3aili, Opo Te, 5K OPraHi3amis Ma€ Hamip
BUKOPHCTOBYBATH MOXEPTBYBAH! PECYPCH, Ta NPO ii CHPOMONKHICTh €()EKTUBHO BHKOPHUCTOBYBATH
IMOYKEDTBH 32 NIPU3HAYECHHSIM.

II. ByTn noiH(OpMOBaHUMY IIPO 1ICHTUYHICTE THX, XTO BXOJHTH 10 CKJIAJly KEPIBHOI paji OpraHizanii,
T4 OUIKYBATH, 10 pajaa Oyae MposBasTH 00AUIHMBICTb ¥ CBOIX OOOB'S3KaX 1OAO YIPABIIHHSL.

ill. Matu RoCTyn /10 HalHOBILLIOI (DIHAHCOBOI 3BITHOCTI OPraH13aLii.

IV. Bytu BneBHeHMMH, 1O IXHI NOJAPYHKH OyAyTh BHKOPHCTAHI ANs HuteH, Oas sxuX BoHu Oynu
HAIaH!

V. UTpuMyBaTH HANEKHE MATBEPIHKEHHS Ta BUSHAHHS.

VI. Byru BrneBHeHHMH, mO IHGQOpMAIis Hpo iXHI noxepTBu oOpoOnsieThcss 3 MOBarol Ta
KOHMIAEHLITUHICTIO B MEXKAX, NependaueHux 3aKOHOM.

VII. QuikyBaTu, wo BCI BIAHOCHHY 3 0CO0aMU, sIKI NPEACTABISIOTH OPraHi3anii, o WIKABJIATE AOHOPA,
OyayTh NPOMECIHHUMHE 33 XAPAKTEPOM.

VIII. Byt moiH)OpMOBAHMMH, YH Ti, XTO 3BEPTAETHCS 32 MOKEPTBAMH, € BOJIOHTEPAMH, NPaLIBHHKAMH
OpraHi3aiiii 41 HaiMaHUM# 30MPaYaMu KOIITIB.

IX. Matu MOKJIMBICTS BUJQIMTH CBOI IMEHA 31 CITHCKIB PO3CHJIKH, K1 OPraHi3ailis MOXKe MaTH Hamip
MOLIUPIOBATH.

X. MaTu npaBo 3a1aBaTH MATAHHS 111 YacC 3A1HCHEHHs MOXKEPTBH Ta OTPHMYBATH LIBHJKI, TPABMBI Ta
BIABEPTI BIANOBI/LL.

MOJITUKA PO3TJISIIY CKAPI.  TIPOLIEJAYPA OCKAPXEHHS  PHIIEHB, JIIH,
BE3/11AJIbHOCTI KEPIBHUX OPI"AHIB

Kosxen cmiBpoOiTHHK (uneH) B® «Hauis no BCbOMY CBITOBD» Ma€ MPaBO BHOCHTH IPONO3HMIL
10 b® «Hazis no BCbOMY CBITOBI» 100 MOKPALIEHHS IXHBOI JIISUTLHOCTI, BAKPHBATH HEMOJIKH
B POOOTI, a4 TAKOXK OCKAPKYBATH il Ta OE3MISUIbHICTL KEPIBHUX OpraHiB bW «Hamis no BcboMy
CBITOBI».

2. CnispobitHuku (wienn) b® «Haaisi no BCbOMY CBITOBI» MalOTh MPABO 3BEPTATUCH 10 KEPIBHHX
opranie b® «Hazais no BCbOMY CBITOBD), BIAMOBILAHO A0 iXHIX (yHKUIOHAJIBHMX O00OB'SI3KIB, 3
3ayBaKEHHSAMM, CKapraMi Ta NPOMO3HLISMH MIOAO IXHBOI CTATYTHOI AIIBHOCTI, 3asABOKO abo
NPOXaHHAM [P0 3MINCHEHHS CBOIX COLUANBHO-CKOHOMIYHMX T4 OCOOMCTHX MPaB 1 3aKOHHUX
IHTEPECIB Ta CKaprow npo ix nopyueHHs. Piurexss, aii (0e3misibHICTB), SKI MOXKYTh OyTH
OCKapIKeH1, BKJIIOYAIOTh HACTYIHE y Chep! yIpaBIHChKOi AisbHOCTI kepiBHuX opranis « HOPE
worldwide Ukraine», uepes skl

2.1. 6yin mopymieHi mpasa Ta 3aKOHHI 1HTepecH abo ceobomu criBpoOITHHKA (4ieHa) B
«Hajis o BCbOMY CBITOBD (rpyfi CiBpoOITHUKIB (WieHiB) b® «Hanisi 10 BCbOMY CBITOBI» ),
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2.2. CTBOPEHO MepeLKoan /uis criBpoOITHIKA (WieHa) Woao peajisauii Horo npae, cBodoa Ta
3AKOHHHUX IHTEPECIB,

2.3. Oyab-siKi 0OOB'S3KHM HAKIAAAIOTHCS HE3aKOHHO 200 HEe3aKOHHO NEePecIIVIOTLCS.

CnipobiTHuKA (uneHn) b® «Hazisi MO BCbOMY CBITOBI» MalOTh MPABO OCKAPKUTH PILEHHS,
niio abo OesmisubHicTs KkepiBHux opranie B® «Hanis mo Bceomy cBiTOBI» ab0 3aramsHuX
300pIB WICHIB LLIAXOM MOJAHHS HCbMOBOI CKapri, a came:

3.1. moxo aii, Ge3nisybHOCTI a00 pilueHHs [Ipe3ujeHTa — CKapra MOAAETLCS A0 3arajibHUX
300piB uieHIB, skl 3000B's3aH1 PO3MJISIHYTH CKapry Ha 4eprosomy abo I1103a4eproBomy
3acifiaiHi, 3 OOOB'M3KOBUM BHKIMKOM CHIBPODITHHKA (Wie€Ha), sIKUM CKapikuThCsd, a Takox
IpesnaenTa, aii, 6e3aisubHICTL 200 PILIEHHS SIKOrO 0CKaPKYIOThCS,

3.2, oAo M, ynyiueHs ado piiliéHb 3arajibHUX 300DIB WIEHIB — CKapra MmOAaeThes a0 Cyay
BIIMOBIZIHO /10 UMHHOIO 3aKOHOJABCTBA HA MOMEHT OCKApI)KEHHs TaKuX Jii, ymyuieHb ado
PILLIEHb.

Cxapra, sika noTpefye po3risjy Ha M03a4eproBux 3araibHuX 300pax 4ieHiB, € MCTABOK is
CKJIUKAHHS TAKUX 300PIB WIEHIB NPOTArOM TPHALSTH THIB 3 JATH OTPUMAHHS TAKO1 CKaprH;

BUMOrH 10 3BEPHEHHS

5.1. 3pepuenss agpecyiorsca Saransuum 35opam wrenis, [Ipesugenty b® «Haain no Bcsomy
CBITOBI». 10 IOBHOBAKEHb SIKMX BXOIUTh BHPILLEHHS TUTAHb, IOPYIIEHUX Y 3BEPHEHHSIX,

5.2. vy 3BepHeHHI MOBHHHI OYTH BKa3aHl MPI3BUINE, IM'S, MO OATHKOBI, MICHE NMPOKHUBAHHS
cniBpoOitHuka (unena) B® «Hapmis no BCbOMY CBITOBLY, CyThb ITMTaHHS, 3ayBa’KEHHS.
MPONoO3uiii, 328U a00 CKapru, NpoxaHHsa ad0 BUMOTH.

5.3. 3BepHeHHs MOxe OyTH ycHuM (BHKIazmeHuMm crniBpoOitHukoMm (unenom) b® «Hanis mo
BCbOMY CBITOBI» Ta 3a(IKCOBAHMM MOCaIOBOI0 0CO0O0K Ha ocoOucToMy mnpuiiomi) abo
[IUCHMOBUM, HAAICAAHUM MOLITOX abo nepefaHumM CrniBpodITHUKOM (unerom) bD «Hamisi 1o
BCHOMY CBITOBI» 10 BIANOBIJHONO OpraHy, yCTaHOBH OCOOMCTO ab0 uepe3 ymOBHOBaKEHOTO

5.4. 3BepHeHHs MOXKe OyTH MOJIaHO K (I3HYHOIO 0CO00I0, TaK 1 IPYNOK OCIO (KONEKTHBHUM),

5.5. MHCHLMOBA 3a5BA MOBMHHA OVTH NIANUCAHA 3aBHUKOM (3AIBHUKAMM) i3 3a3HAUYCHHIM AATH.

3asBa, mojaHa 0e3 MOTPUMAHHsS WHMX BHMOF, TMOBEPTAETbCS 3aSBHUKY 3 BIIOBIIHUMH

PO3'ACHEHHAIMH HE MI3HILLE JAECSTU AHIB 3 [AHs 11 HAIXOIKeHHS.

SIKIO NMMTaHHA, IMOPYILIEH] y 3BEPHEHHI, OTPHMAHOMY KEPIBHHM OpPraHoM abo0 MmoCajioBHMH
ocobamn B® «Hanmis mo BCbOMY CBITOBI», HE BXOAATb MO IXHIX MOBHOBaXKEHb, BOHO
NEePECUIAETLCS HUMM /10 BIANOBIAHONO Oprany afo nocagoBol 0COOH NPOTIroM M'siTH PODOUNX
JIHIB, TIOBIIOMJISIFOUH CIIBPOOITHHKA (WieHa), kil mojaB 3BepHeHHs. SKiio 3asBa HE MICTHTh
JAHMX, HEOOXIMHUX JUlsd NPHAHATTS OOrPYHTOBAHOrO PIIIEHHS OpraHoM ado mocazioBoIO
0c06010, BOHA TIOBEPTAETLCA CHIBPOOITHUKY (WwieHy) b® «Hazisi 110 BCbOMY CBITOBI» MPOTATOM
TOTO K CTPOKY 3 BIAMOBIAHUMH PO3'SICHEHHSIMU.

Kepisuum opranam b® «Hajais no BCbOMY CBITOB» ad0 MOCajoBid 0COD1, sika OTpuMana
3BEpHEHHs, 3a00POHSETHCS HAJACHIATH CKApPrd IPOMASH HA POMIAN IO THX OpraHis ado
no¢anoBux 0Ci0, il ad0 PILLEHHS AKHX OCKAPKYIOTHCS.
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ITucemoBa 3asBa Oe3 3a3HAYEHHS MICLS TPOKUBAHHS, HE MIANMCAHA aBTOPOM (aBTropamH), a
TAKOXK T4, 3 KOl HEMOXKIJIMBO BCTAHOBHTH QBTOPCTBO, BU3HAETHCS AHOHIMHOIO 1 He MIJUIArae
PO3TIIsiAY.

[ToBTOpHI 3BEPHEHHSI O TOrO K OpraHy BiJ TOro >k cmiepoOiTHuka (uinena) b® «Haais no
BCBOMY CBITOBI» 3 TOFO K MMUTAHHS, SKIIO Mepiie Bnpimeuo a TAKOX T1 3BEPHEHHS, TEPMIHK
pOBFJlXIIV AKHUX nepeaoaqem 3aKOHOM, Ta SBepHeHHﬂ OCIO BU3HAHUX HEHIE3NATHUMHU, HE
PO3MIISAAIOTHCS. PIIEHHS NMPO NMPHIMHEHHS PO3IIsily TaKOi 3asBH NMPHIIMAETHCA KEPIBHAKOM

Oprafy, npo Lo nOBIAOMJIAECTLCS 0CO01, sika Nojiaa 3asBy.

Kepisui oprauu B® «Hazgis no BCbOMY CBITOBI» MMOBHMHHI PO3IJISAATH TPONO3ULIT Ta
3ayBakeHHs criBpoOiTHukiB (wiedis) B® «Haais no BCbOMY CBITOBI» Ta IHQOPMYyBaTH
crigpodiTHUKA (WieHa) bD «Hafisd 10 BCLOMY CBITOBI» MPO PE3YAbTATH PO3IIsLY.

3BepHenHs (KJIONOTAHHS) PO3MISAAIOTECS KEPIBHHMH OPraHaMi, /10 TMOBHOBaKEHb SKHX
BXOZMTH PO3rumsiz 3asiB (kinonoTans). Bonn 30008's13aH1 po3risigaTi ix 00'€KTHBHO Ta CBOEYACHO,
NEePeBIPATH BHUKJIANAEHI B HHX (DAKTH, NPUAMATH DILIEHHS BIINOBIAHO JIO YHHHOIO
3aKOHOJIAaBCTBA Ta 3a6e3nequaTn iX BHKOHaHHS, IH(QOPMYBAaTH TPOMAJISH TPO Pe3yJbTATH

Ckapru Ha aii abo pilieHHsi KEepPIBHOrO OpraHy, IOCagoBOi OCOOM MOMAIOTHECS B IMOPSAKY
MIANOPAAKOBAHOCTI A0 BHILOrO Oprany ado nocanonoi’ ocobu, 1o He no3basnse cniBpoOITHHKA

(unena) b® «Hazis 10 BCbOMY CBITOBI» NpaBa 3BEPTATHCH A0 CYAY BIANOBIAHO A0 YHHHOTO
3aKOHOMIaBCTBA.

Cnispobitiuk (wien) b® «Hajis 10 BCbOMY CBITOBI», SIKMH 3BEPHYBCS 13 3BEPHEHHSIM ado
CKaDnrow 10 KEPIBHUX OPraHis Ta nocaaoBux ocid b® «Hazist mo BCbOMY CBITOBD», Ma€ MpaBo:

14.1. 0COOMCTO BUKIANATH APrYMEHTH OCO0I, sika PO3riisHyNna 3BepHeHHs ado ckapry, ta Opartu
YYacTh y PO3IJISAAL MOJAHOI CKapry a0 3BEpPHEHHS.

14.2. 03HAMOMUTUCS 3 MATEPIAAMEU [1EPEBIPKIL

14.3. momaeaTH AOMATKOBI MaTepiaim ab0 HAmMOJsraTH Ha iX 3aMUTI OPraHOM, L0 PO3IJISJAE
3BepHEeHHs a00 CKapry,

14.4. 6yTi IPUCYTHIM MPH PO3IJIsiZll 3BePHEHHS a00 CKapru.;

14.5. kopucTyBaTHCs MOCHYramMM ajaBokata ado mpeacraBHuka nepcoHany b® «Hams no
BCbOMY CBITOBI», SIKHH BHKOHYE IPaBO3aXHCHY (QYHKIIKO, O(QOPMHUBIIN € YIOBHOBAKEHHS B
MOPSJIKY, BCTAHOBJIEHOMY 3aKOHOM,

14.6. OTPUMATH MHCHMOBY BIINOBIb PO PE3yIbTATH 3BEPHEHHS a00 CKAprH:

14.7. BUCAOBUTU YCHO abO NMUCbMOBO MPOXaHHS MPO AOTPUMAHHS TAEMHMILI 3BEPHEHHs abo
cKapru,

14 8. Bumarartu BIALIKOAYBAHHS 30MTKIB, KO BOHH € PE3YJIbTATOM MOPYIIEHb BCTAHOBJICHOrO
MOPSAZKY PO3IIISIY 3BEPHEHbL.

300pyu uneuis, Tipe3uieHT WOHAY T4 1HIII MOCAJIOBI OCOOM B Mexax CBOIX MOBHOBAXKEHb
30008B'A3aHI:

15.1. o0'exTHBHO, BCEOIUHO TA CBOECYACHO PO3AsAAATH 3asBH a00 CKapru,



15.2. na Bumory cnipoGithuka (wiena) b® «Hanis mo BCbOMyY CBITOBI» 3anpOCHTH HOro Ha
3aCIIaHHs BUIOBIAHOIO OPrany, o po3riisiiac Horo 3assy ado ckapry;

15.3. ckacyBat ab0 3MIHHTH OCKapsKeHIi PIICHHs Y BHIAAKAX, NEPeI0AUEHHUX 3aKOHOIABCTBOM
Vkpainy, sKUIO BOHM HE BIINOBIAAIOTH 3aKOHY ad0 IHIIMM HOPMaTHBHMM aKTaM, HEraiHo
BYKUTH 3aXOMIB s NMPUITMHEHHS HE3aKOHHUX [, BUSIBUTH, YCYHYTH NPUYMHU T4 YMOBH, L11O
CIPHUSLIIH [TOPYLIEHHSIM,;

15.4. 3a0e3neun Ty BIHOBAEHHS MOPYLIEHUX NPaB, HAKTUUHE BUKOHAHHS PILIEHb, IPUAHSTHX Y
3B'SI3KY 13 3asiBOIO 200 CKaproo;

15.5. nuceMOBO 1HMOPMYBATH FPOMAASHUHA NPO PE3YJIbTATH MEPEeBIPKU 3asBM ad0O CKapru Ta
CYTh MPUHHSATOrO PILIEHHS;

15.6. BaKMTH 3aXOIB JUls BIALIKOAYBAHHS B NOPAAKY, BCTAHOBIEHOMY 3aKOHOM, MaTepIaibHOl
IMIKOJM, AKIO BOHA Oyja 3aBrana cniBpoOiTHuky (uneny) B® «Hapais mo BChOMY CBITOBI»
BHACJIIZIOK TOPYLIEHHS IXHIX mNpaB a00 3aKOHHHX IHTEPeCiB, BUPILUMTH MUTAHHS [OpC
BI/IMOBIAAJIBHICTD OCIO, BIAMOBIAANBHUX 33 NOPYIUCHHS.

15.7. y pa3i Bu3HaHHs 3asBH a00 CKapru HEOOIPYHTOBAHOKO, PO3'ACHUTH MOPSNAOK OCKAPKCHHS
HPUUHATOrO 33 HEIO PILEHHS,

15.8. He AONMYCKATH HEOOTPYHTOBAHOI Tepeaayl po3riisiy 3asB a00 CKapr [0 IHIIHX OPraHis;

15.9. oco0MCTO OpPraHizOBYBATH TA TEPERIPIATH CTaH PO3MMALY 3ad4B 200 CKapr rpoMaidn,
BKMBATH 3aXO/IB JUIsi YCYHEHHs HPHUYMH, IO 1X MOPOJUKYIOTh, CHCTEMATHYHO AHAJI3YBaTH Ta
IHMOPMYBATH FPOMAZICHKICTD MPO X171 LIET POOOTH.

16. IlpesumenT Ta inmi nocanosi ocodu B® «Hazmis mo BCLOMY CBITOB1» 3000B'I3aH1 MPOBOAMTH
ocobucTMii NpunoM ciispodITHUKIB (UneHiB) b® «Hazis 110 BCbOMY CBITOBI.

TIpuiioM NPOBOANTECS PEryJISIPHO y BCTAHOBNEH] H1 Ta TOIMHH, TpadiKu MPUIHOMY TOBOAATHCS
10 BijioMa cnispodiThukie (wiedis) b® «Hazis 10 BCbOMY CBITOBI».

Yci 3BepHEHHS rPOMAJISiH HA OCOOHCTOMY TTPHHOMI PEECTPVIOTHCS

SIKINO THTAHHS, MOPYIIEHI B YCHOMY 3BEPHEHHI, HEMOJXIIHBO BHPIIIMTH Oe3nocepesHbo Ha
OCOOMCTOMY MPHIIOMI, BOHO PO3IIISAAETHCS B TAKOMY K MOPSZAKY, K 1 IHCbMOBE 3BEPHEHHS.

IIpo pesyasTaT PO3rJsAy MOBIAOMISIETbCS CriBpoOiTHHKY (uneny) B® «Hanis no BcboMy CBITOBI»
nucbMOBO ab0 YCHO, 3a HOTO DaKaHHIM.



THO®OPMALIMHA KAPTKA BOJIOHTEPA/BOJIOHTEPKI!

CiMeitanit CTaH,
(Onunax/oauHoka,

IIpizsuiue Im'st Tlo GaTbKOBI, Crats OZPYIKEHHI/OnpYIKeHa,
PO3ITyYeHHI1/Po3Ty YeHa,
BJl1BELIL/B/I0OBA)

: I'pomansiHCcTBO ara 4 : :
TiceBnonim e A Kpaina, perion, micro
HAPOJDKEHHS

3picT Bara I'pyna kposi

Anpeca npoKuBaHHS Konrtaktni  Ttenedonn:,  Cranionapuuii:,

E-mail MoOubHuH

5 Haguansuuit ; :
Ocsita JunaoMm CrnemanbricTs | Poxu HaBuaHHS
3aKJIaz

Cepenns

TIpodeciiina

Buma

[lpunanexHicte [0  Oprasizaiiii :

P " praphan Crartyc / Ilocana Ilepion yacy

(uepksa / mkona / KoMnaHis / iHie)

Hasuuku, sxi B MoOxeTe BuKOpuctoByeatu sk | [IpoexTd, B sskmx Bu xoTuH 6 Opatn y4acTts sik

BOJIOHTED BOJIOHTEP

Tlonepenxiii AOCBIA BOMOHTEPCHKOI AiSIbHOCT]

Bua aisibHOCTI TpuBanicTsb Oprasxizaiisi

, : ; Onuc .
Bun misnpHOCTI ITozuuis . s Tpusamicrs
JISJIBHOCTI
KonTakTHa 0coba /Ui HaA3BHYAHHIX CHTYaLlli
Ipizsuie, Im's KonTtakTu

Yomy Bu baxkaere cratu Bonontepom b® «Haxist mo BCboOMy CBITOBI»?

51 miATBEPKYIO, O BCs HAIaHa 1H(MOPMALIS € TOYHOK.

Tiinnuc 3asiBHUKA / 1ATa

Koopmuarop/ka BOJIOHTEPIB / mata

YnOBHOBaKEHHUH NpalBHUK bd « Hamst 10 BCbOMY CBITOBI» / 1aTa

! {0 opMy €11 3anOBHUTH T4 HAMICHATH BINOBIAHOMY KOOPAMHATOPY MPOEKTY




KOH®IIEHIIMHA OCOBUCTA ITHOOPMAIIISA

Ty Gviu Bu cvimami (nepebysanu v B's3auii)?

Tax Hi

Axmo TAK:

Tepmin Ilepion wacy Ipuunna

Yu maere Bu npobiemu 31 310poB'sim?
Taxk Hi

FIKINO TaK

JliarHo3

Yu OyB y BaC 10CBIL

| ®dizuunHe HACHIIBCTBO Emoniiine HACHILCTBO Cekcyanbue

i P HACHJIbCTBO/3I0BKIHBAHHS |
Tax Hi
SAKIo Tak:

Yy 3iCHIOBAIM BU KOJH-HEOY Ib HACHIILCTBO (CekcyalnbHe, Pi3uyne, eMOLiiHe) Ha{ THTHHOIO?
Taxk Hi '
Ao Tax:

YV 3B'A3KY 31 3BLJibilIEHHAM BUIIAJIKIB HACWUJIbCTBA TIPOTH JITEW. MU BBAKAEMO
HEOBXITHUM ITPOBECTH OIIMTYBAHHMA/TIEPEBIPKY CEPEJ] THX, XTO XOYE CTATH
BOJIOHTEPOM ITPOEKTIB TA ITPOT'PAM B® «HAJIISA 11O BCbOMY CBITOBI».

30KpeMa, L€ CTOCYETHCS THX JIIONEH, K1 DE3MOCEPE/IHbO NPALIOBATUMY Th 3 AIThMH.

TAK — s z1a10 3roy Ha BiJ[IOBIHY nepeBipky 3 6oky b® «Hazis no BCbOMY CBITOB1»
HI — H1, 51 HE 1410 3rOAM HA BUOBIAHY NEPEBIPKY 3 DOKY b® «Hams 1o BCbOMY CBITOBI?

Tama nokymenTansbHaa iHGoOpManis (3a HAsIBHOCTI):
IacnopTH1 aH1 ID

S miATBEpIKYIO, WO BCs 1H(OopMaliis, HaaHa B LI 3asiBl, € TOYHOIO Ta IOBHOIO.
S posymito, mo Oyas-ska Henpaeausa iH(opMauis abo ii MPHXOBYBaHHS MOXKeE JHCKBalipIKyBaTH
MEHE BIJl YYACT] B MPOrpami Ta npoektax b@ «iamis no BCbOMY CBITOBIY.

ihianue / Jlata /



YI'OJA BOJIOHTEPA/BOJIOHTEPKH

A
I'pomapsawe(ka)  [OIATBEPKYKO, MO0 OyAy OpaumioBaTH 5K
BononTep/Bonontepka b® «Hanis no Becbomy cBiro» y IipoekT: 2

o Ta BUKOHYBATUMY 34dBIdHHA Ta JOCATATHMY LHUICH.

Sk BOJIOHTEP/BOJIOHTEPKA, 5 YCBIAOMIIIOIO T MIATBEPKYIO CBOI 3000B'sI3aHHs, TakKl SK 3BITHICThH MPO
BUINE3ralai Lijli Ta 3aBJIAHHs, 32 SKi 5§ HECTHMY BIAMOBIIANLHICT.

5 TakoX YCBIAOMITION, 11O ICHYIOTH MEBH1 PU3MKHM (DI3MYHOI TPABMHU, 1 s JOODOBUIBHO MOTOKVIOCH
B35TH HA ceDe NOBHUM PU3MK Oy/Ib-SKOI TPABMH, HE3AJEKHO B 11 TSKKOCTI.

Ilix wac abo micnst MOEI BOJIOHTEPCHKOI AISJIBHOCTI st He myOsnikyBaTumy (y ApykoBaHMX abo IHIUMX
3MI) Oyab-siki AOKYMEHTH, 300parkenHs, BIAEO Ta 1Hiny iH@OpMauiio 0e3 CrnemiaibHoro A03BONY
kepiBHuLTBa b® «Hais 10 BCbOMY CBITOBI».

SIk BONOHTEP/BONOHTEPKA, S TOBHICTIO PO3YMIKO, MOTOMKYIOCS Ta JOTPUMYBATHMYCs TOJITHK Ta
NPAaKTUK BOJIOHTEPCTBE.

BOJIOHTEP/BOJIOHTEPKA

fhianue / Jiara /

KEPIBHUK ITPOEKTY

ilianuc / Jiata /

CINIBPOBITHUK b® «Hamist no BCbOMY CBITOBI»

J

Thanuc / Jiara i

Jliist HENOBHOMITHIX: OATHKH / OMIKVHH

batbku/Onikyn — IM'si, IPI3BHILE, HOMED TEIEHOHY

Anpeca

EnexTpoHHA MoLITa

Thianue

SATBEPIKEHO:

Bononumup €pmakos

“ivesunent b® «Hanmis n
«31» rpynns 2020 p.
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-l : Kox C€APIIOY: 23732024
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UKRAINE E-Mail: info@hopeww.org.ua

JlomaTox
a0 OprasizamifHoro KoJIeKCcy MmoBSIIHKH

HNOJITHKA OO KOH®JIIKTY IHTEPECIB
Beryn

B® «Hanis mo BCLOMY CBITOBL» 3MIMCHIOE BCIO CBOKO AISUIbHICTH 4ecHO Ta Oesnoranso. Llu
MA3BITHICTE BKIIOYAC 3000B'S3aHHS ALITH 3 HAWBHMINEM pIBHEM LUICHOCTI T4 VHHUKATH
koudaixTie  inrepecis. IlpaBnigHs, mOocamoBl O0COOH Ta KEPIBHI NpPAUIBHHKH HECYTh
BiNOBIAANLHICTE 32 YIECHE TA PO3CYAIHBE yrpasiiHusg cnpasamu b® «Hajis no Bceomy CBITOBI,
4 TAKOXK 32 BUSBJICHHS MAKCHMATBHOI CTAPAHHOCTI, MAHCTEPHOCTI TA PO3CY INTHBOCT] BHKITIOUHO
Ha kopucts B® «Hanmis mo Bckomy cBitoBi». Lli 0cOOM MOBHHHI MISTH 3 HAHBHINOIO
A0OPOCOBICHICTIO Yy BCIX ONMepauisxX, MO CTOCYIOTBCS iXHIX OOOB'3KIB, 1 He IOBHHHI
BUKOpPHCTOBYBaTH cBO€E cranosume B b® «Hazgis no Bcbomy cBiTOB1Y ab0 OTpPHMaHI 3HAHHA UL
ocobucroi euromd. Inrepecu B® «Hams mo BCbOMY CBITOBI» NMOBHMHHI MaTH HaMBHIMH
OpIOpHUTET, 1 BCI 3aKyNiBJI TOBAPIB Ta MOCIYT TOBHHHI 3IHCHIOBATHCS HA OCHOBI, 10 3a0e3neuy¢
B® «Hamist no BCbOMy CBITOBI» MOBHI KOHKYPEHTHI EPEBar mox0 MPOAYKTY, HOCTYTH T LIHA.

Ipupoaa korduiik THOr0 iIHTEpECY

IcroTHumit kKondnikTHHI IHTEpec MOske Oy Ty BU3HAYESHUH SIK NpsiMMii a00 HenpsMuil IHTEPEC MIK
Oy ap-Ak00 0coboI0 wh Cyb'ekTOM Ta AHUPEKTOPOM, [OCaNoBOK 0cobo abo KepisHHM
NPALIBHUKOM, SIKHH MOJKE BIUTHHY TH 200, sik OOIpyHTOBAHO MOXKC BBAXKATH 1HIIUH, BIUTHHYTH HA
cymxeHHs abo NOBENIHKY AAPEKTOPA, TOCATOBOI 0Co0H ad0o KepIBHOrO MpaliBHHKA OpraHizailii.
KoH(uKTH IHTEPECIB MOXKYTh BUHHKATH V BIZHOCHHAX IHMPEKTOPIB, HOCAAOBHX 0CI0, KepIBHHX
TpauiBHEKIB Ta BCIX MPAUiBHUKIB, sKi MOXKYTH BIUiMBaTH Ha aii B® «Hazist mo BceoMy CBITOBI», 3
Oy Ab-AKMMH 3 TAKHX TPETIX CTOPIH:

Ocobu a60 cy6'exTH, 110 NOCTa4ar0Th TOBapu Ta nociayru b® «Hazis no scbomy CBITOBIN,

Ocobu abo cybextu, y sikux B® «Hagis mo BCbOMY CBITOB1» OpPEHAYE MaHHO Ta
obaaaHanHs,

Ocobu abo cy6'extu, 3 sikumu B® «Hajist no BcboMy cBITOBD) Mae cripasy abo muanyec
MaTH COpaBy vV 3B'S3Ky 3 AapyBaHHsIM, KyIIBJICHO a0 MPOABKEM HEPYXOMOCTI, LIHHHX
nanepis abo 1HIIOro MaiHa,

Ocobu abo cy6'exTn, mo cniiadyioTh ToHOpapu abo PosLITI 3a MPOXYKTH TH IOCIYTH,
HajaHl opradizaniero abo il AareHTOM Yu MPaIiBHUKAMH,

[Honi minicrepeTBa a60 HEKOMEPLIHHI Opradizamii
- Jlonopu Ta iHwi, xro marpumye b® «Hazais no sBcboMy CBITOBI,

ArenTcTBA, Opramizamii Ta acowiaugii, o BIUIHBAIOTH Ha AlsuibHICTE B® «Hanis no scekomy
CBITOBIY.
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Hupexrop, nocanosa ocoba abo kepiBHHI NPALIBHUK BBBKATHUMETHCS TAKUM, 1110 MAE HETIPIAMUH
1HTEpec B iHmoMy cyb'exti abo onepauii, sxno 6y IB-XTO 3 HACTYIHHX Mae€ IHTepec:

Ynen cim'i aupexropa, nocagosoi 0cobu abo KepIBHOro MPALiBHHKA.
Ynen ciM'i 2715 UX Ninel BE3HAYAECTHCS K YOI 0¢00H, noB'g3aH] kKpos'to abo mmobom.

Maiino abo Tpacr, GeHedimiapoM, 0CODHCTHM NPEACTABHAKOM ab0 JOBIPEHOK 0CODOKO
AKOTO € AUPEKTOP, Nocanosa ocoba abo kepiBHui npainsauk abo unen Horo/ii ciM'i.

Komnanisi, B kil wieH ciM'1 JUPEKTOpa, NocajoBoi 0cobu abo KepiBHOIO MpaLlBHUKA €
mocanoBo0 0cobo1o0, AUpekTopoM abo mpaumiBHHKOM, abo B sKil BIH/BOHA Mae€ [PaBoO
BJACHOCTI 9H IHIIMH MAWHOBUH IHTEPEC.

TMapraep abo npauwieHuk wopuauasol  (pipmu, Oyxranrepebkoi ¢ipmu abo  iHmION
npodeciiinoi opradizauii, B skii (izuuna ocoba abo unen ciMi € mapraepom abo
NPALIBHAKOM.

Cdepu koHPIKTHIX IHTEPECIB T BIAHOCHHH B 1IHX cepax, Mo MOXKYTh CIPHIHHATH KOHQITIKT,
He e puuepnuuvu. Konduiikru moxyTs BUHUKATH B IHIHX cdepax abo yepes iHII BIJHOCHHH.
Ipunyckaerscs, mo wienn IlpasimiHHS Ta KEPIBHI NPALIBHHKH BH3HAIOTH Taki chepu Ta
BIIHOCHHH 33 QHAJIOTIEN.

Ynen INpasmusns abo xepiBHUM NPATIBHAK MOBHHEH MOBHICTIO POIKPHTH Oy Ab-SIKHE 0coOHCTHI
inTepec y Oyap-skiii nepeabauyBaHili KOpmOpaTuBHIM omepanii A0 BXKHTTS Oymp-SIKHX JiH.
Poskpurrst nosunno Gyra 3aiiichene Ilpasmianio. 3arBep/DKeHHS KOPIOPATHBHOI omeparui
noBuHHO BinOyTHCs 6e3 rosocysawHs samikasnexHoro wiema Ilpaemimmst abo xepisHOro
npanisauka. | samikasnenuii wien [lpasminns abo KkepiBHHI NPAUIBHEK IOBHHEH OyTH
BIJICTOpOHEHHMH BiJ 3acizanns Ta oOrosopenns mepea ronocysaumsaM. JKomma omepauis 3
kOH(IIKTOM 1HTEpeciB He noBuHHAa OyTH 3aTBepIKeHa, SKIO BOHA HE € CHPaBELIMBOK Ta
PO3yMHOIK st opranizauii. Ouinka cnpaseiMBoCTI onepamii 3aJeKHTh BIJ 3aralbHUX YMOB
omepautii. [TpaBiiHHS MOBHHHO BUSHAYUTH, 4H ICHY € KOH(UIIKT | 9H € BIH ICTOTHEM, 1 33 HAsABHOCTI
icHyroqoro icrotHoro koHdaikTy, ud Moxe nepeabadysaHa onepauis OyTH J03BONEHA SAK
CpaBeAIMBa, YCCHA Ta po3yMHa st opramizawii. Pimennst Ilpasnines 3 1UMX NHTaHb
3QNMINAIOTBCS HA iXHIH BJACHHH pO3CyZ, 1 iXHBOIO NEPWIOYEProBo TypOoTOI0 Mac OyTH
106pobyT opranizauii Ta CIPUsIHES AOCSTHEHHIO 11 LIeH.

SATBEPIKEHO:

Bonoaumup €pvaxos
IMpezuaent B® «Hazist mo BCbOMY CBIJ
«01» ciana 2021 p.
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IMPABUJIA TA ETHKA POBOTHU 3 JIThbMH
B® «HAAIA 10 BCbOMY CBITOBI» (YKPATHA)
I. TOJIITHKA 3AXHCTY JITEH
MeTa — 3aXHCTHTH AITSH BiJ HACWILCTBA Oy b-SIKOr0 BHAY.
KepiBHi npusnunm:
e HyaboBa TEPIAMICTD 0 XKOPCTOKOTO TIOBOKEHHSI 3 AITHMH,
e Busuanng iHTepeciB AITEH;
* BianoBIAATEHICT 32 3aXHCT AITCH.
Buznauenns repminis
Jurana:

Koxua moacska icToTa y Bill Big HAPOMKEHHS X0 18 pOKIB, SIKINO 33 3aKOHOM, 3ACTOCOBY BAHHM
210 nanoi ocobu, BOHA HE JOCATAE TIOBHOJITTS PAHILIE,

Cxapra:

Bei ¢opmu pi3udHOro, NCHXIYHOTO, CEKCYATLHONO Ta €KOHOMIYHOIO HACHI/UIA, JKOPCTOKE
TTOBODKSHHSL

3axumcT giTei:

JUsTBHICTD 9M iHIIATHBY, COPSIMOBAH] HA 3aXHCT AiTeH Bix Oy Ab-skuX GOopM HACHILILL.
IL. IVIAH 3AXHCTY JITEH

Hami 30008’ A3anHs MO0 3aXHCTY AiTeH

BiamoBizameHICTE 3a ZiTEH, SIKMM MH JOMIOMAraeMo, o3Havae 3abesmneucHHst iXHbOI Oesnexw i
106poby Ty Ha mocTiiHIi OCHOBI.

11106 3miiicuioBard L€ e(pEeKTHBHO, MH BIPOBAJMIN MOMITHKY 3aXMCTy MITCH, MPU3HAYCHY IS
3axucTy AiTel, sKi 6epyTh yIacTh y IpoeKTax, aki peamsye baaromiiauii posy «Hanis no schomy
CBITOBI».

Hame 30008'93anns X0 KOHCTPYKTHBHOI y4acTi XiTeH

3acBiTayi09H HAmy NPHXHIBHICTE 10 npuauunie Koueenmii Opranizauii O6'eqaannx Hargii npo
npasa autuHH, B® «Haxgis mo scromy cBitoBi» (YkpaiHa) mparHe sanyudard jiTed Ta ix
YHNOBHOBKEHMX MPEACTABHUKIB 110 pO3pOOKH, 3AIHCHEHHS Ta MOHITOPHHTY IPOrpaM 1 MPOEKTIB,
OPU3HAYSHUX ISt JITEH.

B® «Haxis no BchoMy cBiToBi» (YKpaina) BBaKac HiTeH PIBHOMPABHHMH IAPTHEPAMH V BCIX
iHiIiaThBax Ta 3axonax B pamkax npoektis ®Ponay. Omxe, B® «Haxist mo BCcbOMy CBITOBI» CHpHsE
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CTBOPEHHIO YMOB AJIsi AKTUBHOTO OOMIHY JyMKaMH MK JOPOCIHM 1 JITbMH, 1 CTBOPXO€ HeoOX1141
MOKITMBOCTI JUIst TAKHX B32E€MOMIH HA BCIX PIBHSIX.

Konexe noseginkn B® «Haxis mo B¢o0mMy CBITOBID»
e BcerarosneHHs A00pHX BIAHOCHH 3 AITBMH TA iIXHIMH CIM'SIMH.
e [losara jio myiTel, iXHIX NOITISAIB 1 IPas.
e CiyryBaHHS NPHKJIAIOM AJ1S JITEH.

O06oB'a3KH KepIBHHITBA:

e OsualioMuTH BCIX CMIBPODITHHKIB 13 OCHOBOMOJOXKHHM IMPHHLOHMIOM PpobOTH 3 AITHMH,
AKAH niepeadayae, wo BCl JUTH MalOTh TPABO HA 3aXHCT BlJ HACHILTL

e [lizBumenns noTeHwiany Beix cmiBpoOiTHHKIB, moO 3abezneuntH IXHIO yuacTe y
NPUEHATTI PILIEHD 1 JISUIBHOCTI 3 HAPOIYBaHHS MTOTSHLIATY, A TAKOXK JOTPHMAHHS 1THX
MPABHT.

e 3abesneunTH peTenbHMil BIAOIP CNIBPOOITHAKIB 1 BOJOHTEPIB, SIKi Bi3bMyTh HA cebe
BIANOBIAATBHICTD 3a1100IraTH HACHIILCTBY WOA0 AITEH, 2 TaKoK 1HPOPMY BATH X 3 IHTAHD
3axXUCTy JITCH. :

e Pearyparu 1 Oparu Ha ce0e BIAUOBIAAIBHICTE 33 BUMAN0K 3 Oy b-SKOK JHTHHOIO.

e 3abesneuury kOH(IACHIIMHICTE BHNAAKIB UUIIXOM OOMEXKEHHs JOCTYyNY 10
kou(iaeHmiinoi tndopmarnii, ocobnuBo sxmo nepeabadysana MIOJHHA € OXHHM 13
cniBpobiTHUKIB a00 BONOHTEPIB Opraxi3aii.

e PeryiapHO IIOPOKY MEperisiiaTy e)eKTUBHICTH CBOEI MOMITHKH 3aXHCTy AITEH, 3 yciMa
NpaliBHAKAME TA 33 YUACTIO JITEH, SIKHM MH CITy>XHMO.

e 3abesneunTH MEXaHI3M CKapr Ta 360POTHOrO 3B'S3KYy IS MITEH, SKIIO € mpeTeHsii J0
CNIBPOBITHUKIB, BOJIOHTEPIB.

O60B'a3KH coNiaMbHOre npanisuKa / BonouTepa / cnispodiTHAEKA:

e bBparw noBHy BiANOBIAATLHICTD 3a O€3MeKy AUTHHHE / AiTel 111/] 4ac TPCHYBaHb 1 CEMIHAPIB,
HQ SIKUX JUTHHI / ZITAM J03BOXIIN OYTH NPHCY THIME.

e 3apxau iHGOPMYBaTH JUTHHY TIPO 3AHSTTS, SIKI HA Hel OYIKYIOTh B PAMKaX NPOrpaMu UM
MPOEKTY, 1 NEPECBI[UyBATHCS, 1O AITH TOTOBI 40 AISUILHOCTI.

e Hapasaru aiTam ZOCTATHBO 9acy VIS BiAIMOTHHKY.
e JIO3BONATH JITSIM He OPATH y4acTl B 3aX0/aX, SIKINO BOHU HE XO4Y Th 1bOr0 PoOHTH.
e (CraBuTHCH 10 KOKHOI JIMTHHHA OTHAKOBO.

e He monycxaru, mo6 Oyab-ska AMTHHA nMiggasanacs BiuiMBy 3acobis Macosoi in(opmarti
6e3 mpAMOi 3roau AUTHHM Ta 0€3 NMUCHMOBOI 3rOAM CONIAILHOrO MpaliBHAKA / 6aTbKIB /
omixyHa autuHH. Popma 3rojm noBuHHAa Oyt HANCKHMM YHHOM OGdOpMIEHA Ta
i ANHCAHA JATHHOO 1 COLIATBHUM NpaiiiBHUKOM / GaTbKamu / ONKy HOM.
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» 3abesneunty, 100 ycl 1HTEPB'IO 3ac00IB MacoBOl 1HGOPMAIT 3 JIThMH 3/IHCHIOBAIHCH B
iioro / il (couiankHOro npauyiBHHKa / BOJOHTEPA MPHCYTHOCTI, m00 mpasa JUTHHH HE
MOPYIIYBATHCS, 1 IO HEMAE KPUTHYHOI / KoH}1AeHIiiHOT iH(opMami B myOnikamsx .

¢ 3obos'szaru yci 3MI ysromxysaru muranns 3 kepisuuutsoM b® «Hazis mo Bcromy
CBITOBI», TMEPII HDK TPOBOAMTH IHTEPB'I0 3 AUTHHOIO, KA Oepe Y4aCThb V IPOEKTI UM
porpami.

3aGoponeni aii i noBeAinKA AJIn BCiX cHiBPOGITHHKIB i BOJIOATEPIB:

e BuxopucranHs MOBH Ta / a00 MOBSIIHKHM INOAO JITEH, K1 € HEAOPCYHUMHU, OOPAITHBUMH,
CEKCY ATBHO MPOBOKALIHHMMHE, IPUHU3AMBHMH a00 BHKIMKAOTh 3aHESIIOKOECHHSL.

e Bparu yuacts y (pi3HYHEX NOKAPAHHSIX 3 METOIO ACIMTUIIHYBATH JITSH.
e [IIrypxaru, JTACKaTH, TACATH 3a BOJOCCS JITEH 1 3n0BxuBaTy G13u4HO y Oy ab-sikid Gopmi.

e Kpuuaru, XyJsirasuru, 3@ Mparucs | NPHHMKYBATH JITEH 9H BHKOPHCTOBYBATH IHII
G OpMH SMOLIHHOrO HACHIbCTBA.

e JlaBaTu KI@YKH | TOBOPHTH IPUHH3IHEI Ta 00pasTHBl CJI0BA A0 AITEH.

e 3acrocoBysaru (izuuny arpeciroo, BepbanrbHHIl KOHQIIKT Ta HEHOPMATHBHY JIEKCHKY [0
OTOUYKUOTO HEPCOHATY B IPHCY THOCT] JITeH.

e 3Banyuaru aitedl y Oy ap-sakii Gpopmi 10 CEKCYyATbHOI AKTHBHOCTI 00 aKTIB.
e PozBuBaru cexcyaibHI CTOCYHKH 3 JIThMH.

e Oprani3oByBary 3aXO0[H, SIKI MOXYTH BHKIHKATH KOHGIIKT MK JTHMH.

e Tloxasysaru (GaBOPUTHIM 1 JHCKPUMIHAIIIO CEpej JITCH.

e IrHopyBarH Te, WO AITH FOBOPATL, V TOMY HHCIII 3aNMUTAHHS 1 IPOXAHHSL.

e  VYMmuCHE HEBXHTTH 3aXOAiB y CHTyalisx, A¢ AiTu 6epyTe yuacts 1 ae € Oyap-saxa dopma
koHbikty abo HebesnexH.

e ManinymoBary JITbMHA
e JlaBaTy DOMWIKOBI HAI 1 OOILSIHKH JUTSIM.

e Ilpocury 0cobHCTOI JACKH YH JOTIISIAY BIX AITEH, TAKOI SK MPAHHS ORATY, MAcaXy IH 1HII
NOCHVI#.

e Poburtu peui anst AUTHHM, WO € OCOOMCTMMH, SIKI AUTHHA MOXKE 3pOOHTH CaMOCTIHHO,
HANPHAKIAJ, OASTaTHCS 1 KYNaTHCS.

o Jlapysaru ocobucri nopapynxu quruHl. Lle HeoOxiaHo 115 3a0e3neIeHHs CPaBeUTHBOTO
CraBjicHHs A0 BCIX AiT€H 1 YHHKHEHHS HENpPaBHILHOrO TIYyMAdYeHHS, DPEBHOLIIB,
KOH(JIKTIB 1 HEIOPO3Y MIHb.

¢ Buxasysaru HENOBAry A0 PeiriMHHX NEPEKOHAHb JITCH.
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e [laauTd 1 OUTH AIKOrOJbHI HANOI BCEPEAMHI NPHMIIICHHS OyAiBENb, e MPOBOAATHCA
3AXOJH Y PaMKax MPOEKTIB Ta IPOrpam.

e He nos3sonsity HikoMy jJaBard Tene(OH AUTHHI YH JO3IBOJSTH JUTHHI CILTKYBATHCS 3
Oy ab-sikuM aOOHEHTOM, SKIIO AMTHHA He nepedyBac M HAIVIIAOM CBOTO COLIAIBHOrO
NpaLiBHAKA.

e e n03BONATH ZUTHHI BHXOZMTH 34 MEXI TEPUTOPI, € MPOBOASTECS 3aXOIM y paMKax
npoekTie Ta mporpaym, 6e3 odiuiiiHoro Ko3sony Bij Horo / ii cOmMaTbHOrO NPALIBHAKA YH
omikyna. [MTHHA 3aBKIM NOBHHHA CYNPOBOKYBATHCS COUIATBHHM HpPalliBHHKOM,
Barekamu a00 IHIMAMHA YIOBHOBAKESHHMH CIIIBPOOITHUKAMM.

e Byae-sxi iHmi i1 abo MOBEMIHKA, WO MOXKYTh SBISTH COOO0I0 MOraHy HPakTHKY 1 OyTH
NOTEHUIHHO 0DpazMBUMHI LTS JITCH.

3ABOPOHEHO AO3BOJIEHO

3QTMIIATHCS HAOAUHII 3 AUTHHOKO e JlorpumyBarucs NpaBmiIa KIPUCYTHICTE ABOX
JOPOCIHX)

dororpadiysaru abo 3HIMaTH Ha BIACO Aiteld | ® poburtu rpynosi dororpadii miteli mig wac
Oe3 gossony crnispodiTHukie B® «Hagis no 3axX0/1B
BCBOMY CBITOBI»

aasaru cBOK aapecy abo Homep tenedony | ®© HasuBaTH CBOE iM'S, TOCMIXATHCS
JMTHHI

JaBaTH rpomi 200 0COOKCTI peyl JUTHHI e pazautHcs 31 cniBpobiTHukamu B® «Haxis no
BCHOMY CBITOBI» IIOXO MOJAPYHKIB, siki O BH
XOTUIH NMOJAPYBATH Y CIM JITSIM

aaBaTv ODISHKH JATHHI ® BHCJOBIIOBATH MIATPHMKY T4 320X O0UESHHS!

NPUXAIBHO CTABATHChL TIBKA 10 OXHIEI | ® CTABHTHCS /IO KOXHOI JWTHHM SK 0
aurann (obuparn ymobneniis) YHIKAIBHOI 0COOHCTOCTI

posmmTyBaTH Ipo ocobucti AaHi (icTOpiO ® 3aNUTYBATH IMECHA, BIK, 3aXOMJICHHS, MpIi
FKHTTSI, XBOPOOH TOLIO) JATHHA

BKHUBATH HEUSHIYPHY JCKCHKY ® BXXUBATH CII0BA 3d20XOYCHHA, CTBEP/HKEHHA

JATBEPIXEHO:

Bonojmmup €pmakos
Tpesuaent b® «Hanisa no Bchomy csi
«01» crunsa 2021 p.
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Jdomarox
A0 OpranizaliiHoro KOIeKCy NoBeliHKH

MPOTOKOJINA BE3ITEKHU TA IIVIAH BE3IIEKHW

Bnaromiinuit hpona «Hamist o BCbOMY CBITORI»

1. MeTta noKyMeHTY
ilelf NOKYMEHT BH3HAYAE NPHHIWNH, NPABMIA TAa NPOUSAYPH, CHPSMOBAHI Ha 3a0e3MeueHHs
¢i13uuHoi, emomiiHoi, nudposoi Ta penyrauniiHoi Oe3mexH NepcoHaTy, YYACHHKIB Iporpam 1

rpomaa, 3 sxumu npamoc B® «Hazis mo BCbOMy CBITOBIY.

2. MMpunuuna 6e3mexn

[IpiopuTer GeanexH XUTTS TA FAHOCTI KOXKHOI TIOJHHA

3anobiraHHs, a He pearyBaHHs!

[ndopMOBaHICTE, T ATOTOBIEHICTH, BIAMOBI JATBHICT

Hy1,0Ba TOAEPAHTHICTH A0 HACHILCTBA, AOMAranb, JUCKPHMIHALI]

Besneka B KOHTEKCTI: BPAaXyBaHHs BIKy, CTari, BPa3iHBOCTI, COLIOKYJIBTYPHHX YMOB

3. Cepa gii
L1 npoTOoKO/IH MOMIMPIOKTHCS HA:

[Irarnuit 1 3anyuenud nepcoran (xmoyarouu ®OIT 1 BonoHTEpIB)

VuacHukiB Ta yyacHuus, Oenedimiapis npoekTis (aita, Mmomoap, BITO, momu moxmmoro
BIKV Ta 1H.)

IMpeAcTaBHUKIB MICUEBHX IPOMAZ 1 HAPTHEPCHKHX OPraHi3aiii

4. MPOTOKOJIX BE3IIEKH

4.1. Piznuna Gesnexa

[Iposenenns 3aX0xiB ¥ Oe3MeTHHX, NePEBIPSHUX NPHUMILIICHHSIX

3abe3neYeHHs HASBHOCT ANTEYKH TIEPIIO] JOIOMOrH Ha MICIIIX

HasBHICTE CIIHCKY KOHTAKTIB CITy>K0 HA/[3BHUAHHOI JONIOMOrH

3abesneueHHs: KOHTPOIIO AOCTYIY Ha 3axou (peecTpauist, OelmKi TOMO)

ITpoBeaeHHs IHCTPYKTAXIB EPE/ BUI3HHMH aKTHBHOCTAMH (TPEHIHTH, TabOpH, BHI3AU B
rpoMazim)
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4.2. leuxocouiansna desnexa
+ 3abopona Ovab-axoi GOpME NCHXOIOITIHOIO THCKY,, AUCKPHMIHAIIT a00 3HEIIHeHHSs
e Hananus MOKIMBOCTI 3BepHEHHs 10 ncuxonora (B pasi morped)
¢  Kordiaeniiine iHpopMy BaHHS y4aCHHUKIB PO IXHI TPaBa 1 KAHATH MOJAHHS CKapr

4.3. 3axucr giteH i Bpasjmsux rpyn (aeranbno — B Hooirnni ydesneusenns)
e Yci cniBpOGITHHKHA NPOXOMSITH O3HAHOMIEHHS 3 TIOTITHKOIO YOe3nedeH s JiTel
¢ 3aboponeHo nepedyBaHHs JOPOCIOr0 3 JUTHHOK HAOMHIN Oe3 CBIAKIB
e OO00B'I3KOBE MHCHEMOBE MOTODKESHHS 0aThKIB/OMIKYHIB IS YIacTl AITEH v 3aX0Jax

4.4. I'ennepna ra inkmo3uBHA Gesmexa
e Vpaxysauus notped xiuHok, JI'BTK+, nroaei 3 tnsanigaicrio
o [ecHAepHO-4yT/IMBHH MLAXL IO PO3MIILICHHS, Xapyy BaHHS, III€HH
o Desneunwii mpocTip 4715 BUCIOBISHHS Ay MOK VCIMA VIACHHKAME

4.5. KiGepoesmexa i qudposa xondixenniinicrs
o OOmexenui noctymn 10 6a3 NEPCOHATBHUX JAHHX
e 3axucT aKayHTiB ABO(AKTOPHOIO aBTEHTHDIKAICIO
o TIpoBeaeHHs IHCTPYKTAXKIB /UIst NEPCOHANY W00 QInmMHIY, Wwaxpancrsa, 3aXucTy Janux
o  ®oTo/BIHEO YUACHUKIB — TUIBKH 3 IXHBOK NHCbMOBOK (Oarbku/omkyr: miTed) abo
VCHOIO (iTH, JOPOCI VIACHHKM) 3101010

4.6. Penyraniiina desnexa
e Vi nyGmiuHl MOBIIOMIEHHS, HOCTH, 1H(QOPMAIHI Mareplaid NHPOXOASTh BHYTPIIIHE
MIOTOHKESHHS
o 3a0OpOHEHO BHCIOBIKOBAHHSL, 10 MOXKYTH CIPHYHHHTH IOKOAY penyrami dorzy,
VYaCHHKIB 200 rpoMazn
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5. IIJIAH JIIA Y PA3I HEBE3IIEKH

Tan 3arposs Hera#uai git Bignosixansui 0cobn

Memuna cury alis Hapnannst nepumioi gonomMors, Koopaunarop/ka 3axoy.
BHKJIHK HIBHIKOI MeAnpami BHHK

3arposa y4acHUKY Y cyHeHHs 3arpo3u, 13015 Crapuinii Tpenep/ka,

(HacHIBbCTBO, KOHQIIKT)  IHIHAEHTY, dikcaiis KOOPHHATOP/Ka IIPOTPaMu

Esaxyaris (noxexa, TToBi soMIEHHS BCIX, Binnosizanbuuii/a 3a 6e3nexy

3arposa Bubyxy) OpraHi3oOBaHuH BUXI]

[Tcuxomoriuna kpusa 3abesneucHHs T ATPHMKH, [Ncuxomor/uns, KOOpAHHATOP/KA

nepenanpasieHss 10 daxisis

[Mopyinenns He3nexu BrioxyBanHst jocryny, cnosimenssi [ T-xoopaunarop/ka
JQHAX BiADOBIAATLHOI 000K

6. MOHITOPHHI' TA OHOBJIEHHA
s BesnekoBl IPOTOKOM MEPErIsAaoThest pas Ha 12 micsiis abo micast IHUHACHTIB
» Bci cniBpoOI THHKH/TI APSAHHKH T ANHCYIOTH O3HAHOMISHHS 3 IPOTOKOIAMH
o [lpoBoasTecs OroBopeHHs Ha TeMy Oe3mexn (IOHANMEHINE JBI4l Ha PIK)

SATBEP/IKEHO:

Bonoanmup €pmaxos

TI'pesuaenr b® «Haxis o BcboMy cBl
«30» nucromaza 2025 p.




